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Report Introduction

AN AL R R B 4k DR LAERORAT IR AR (R FRema 4k fr e~ ml ™) K&
A1 2023 4F ESG 4R35 ASRAGTE 2021 421 2022 48 KA ] RS2 R 4R 5 ) 5
il b¥rE5EE, EE A A 2023 E7E Environmental (343%) | Social (#k<x) Fl
Governance (VA = NYERLEATAHL S TTAE . EREPTRFEE AR B . $5 A0
R

This report is the 2023 ESG report released by Nanjing NARI-Relays
Engineering Technology Co., Ltd. (Hereafter referred to as "NARI-Relays" or the
"Company"). On the basis of the sustainability reports released in 2021 and 2022, this
report continues to improve and disclose the company's practices, measures, and
performance in promoting social responsibility and sustainable development in 2023
across the Environmental, Social, and Governance dimensions.

& VEE

Scope of Report

AAR AR . IR ENEE Y 2023 41 H 1 HE 12 A 31 H, A
SR S BEEAT AT LEE, B> NI S R ATIE I e e . R AR R
Fa B 4k PR TRERARAH IR A .

This report is an annual report. The reporting period is from January 1 to
December 31, 2023. To enhance the completeness and comparability of the report,
some content has been appropriately backtracked or extended. The report is prepared
by Nanjing NARI-Relays Engineering Technology Co. Ltd.

2 il PR 4%

Preparation Basis

AR T ) 1) 25 M e BRT SR SR AR ER 12 (GSSB) R AT GRI #EN
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(LT TR EmS ) (GB/T 36001-2015)  BE& [ vl RF 42 K& H b7

(SDGs)  AJRFE R B HENZ i1 2x (SASB) RAGHIATILHEN . Horr, [
AR AR A B2 (BRI 5535 ol RF 8 fe N 26 2 5 (IFRS
S2) —UEMRIFED -

This report is prepared with reference to the Global Sustainability Standards
Board (GSSB) GRI Standards (2021) and the Chinese Academy of Social Sciences
(CASS)’s "Guidelines for Corporate Social Responsibility Report (CASS-ESG 5.0) ",
as well as the State-owned Assets Supervision and Administration Commission
(SASAC) of the State Council's "Guiding Opinions on Central Enterprises Fulfilling
Social Responsibilities", the SASAC's "ESG Reference Index System for Special
Reports of Listed Companies Controlled by Central Enterprises", the Shanghai Stock
Exchange's "Guidelines for Self-Regulation of Listed Companies No. 14 -
Sustainability Report (Trial)", the China National Standardization Administration
Commission's "Guidance for Social Responsibility Reporting" (GB/T36001-2015),
the United Nations Sustainable Development Goals (SDGs), and the industry
standards issued by the Sustainability Accounting Standards Board (SASB). Besides,
reference are made to the International Financial Reporting Standards No. 2 (IFRS2) -
Climate-related Disclosures for addressing climate change issues.

HHE i

Explanation of Data

sty v I 55 HedE Y50 oK B R B 4k ORI 55 1 75 A AR SO0 o Bl i W
Ab, R T R I AU LR Tt E . A w] 2023 FE RN kR < 1HR
®, C&HEKPMSTHINEESS Fr el v HUBR 7 IR B R B R R

The financial data in the report are sourced from the annual financial report and
official documents of NARI-Relays. Unless otherwise specified, all monetary
amounts mentioned in the report are denominated in Renminbi. The financial
statements for the fiscal year 2023 of the Company have been audited by ShineWing
Certified Public Accountants and an unqualified audit report has been issued.

FRIE UL

Description of Reference
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For the convenience of expression, in this report, the terms "we," "the company,"

and "NARI-Relays" all refer to "NARI-Relays Engineering Co., Ltd."

SMEREE

External Assurance

it O B bR HER AR IR S H IR A F] (SGS) BEATHALEE =J5 ik, &
UE B

The Report has been authenticated by SGS-CSTC Standards Technical Services
Co., Ltd. (SGS), an independent third party, and the Assurance Statement is attached
to this Report.

WA IR

Report Acquisition

0ty LA RSO T Rl P A XA AT, 85 AT A8 B B 4k DR B X T 0S4 7 Y
HL3CRY, MHEA:  https://www.nrec.com/cn/index.php/about/cause. ik &
NRHER, U SRR TR A AR AR R B PR SO . AN =R SRR i A 7
BN AR T A AR AR 1) B B, AE IR AR BAN:

The report is published in both print and electronic versions. You can download
the electronic document of this report on the official website of NARI-Relays, the

website is: https://www.nrec.com/cn/index.php/about/cause. The English version of

the report is a translated version. In case of any discrepancies between the English
version and the Chinese version, the Chinese version shall prevail. If you need a hard
copy of the report, or if you have any questions or suggestions regarding the content
of this report, please feel free to contact us:

P 3 P il 2K DR AR HR A BR 2 7]

Nanjing NARI-Relays Engineering Technology Co. Ltd.

Huhk: VLIRE R R HL T XI5 KIE 69 5

Address: No. 69 Suyuan Avenue, Jiangning District, Nanjing City, Jiangsu

Province


https://www.nrec.com/cn/index.php/about/cause

MR gmi: 211102
Postal Code: 211102
Hi%: 025-87178706
Tel: 025-87178706
fEH: 025-87178700
Fax: 025-87178700
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Message from General Manager

FERA A B S 8B, AR R RO [ R R

Strive to be a Respondent to the Challenges of Our Time, and Unite to Move

Forward into the Future.

2023 S A1 SUMIVE S 56 10— KRS OT R 2, o =R s B %
TR BUR 2P IR E R R — . IR ERNEFES, ~r a1 5
TS selBr. BlIdiardt, BEERe®E e, RE T RERRERRIR
S AFSPEFKE S H A BXEEFFERML  LAEE
FVEBRE AL JATE PRI R T, WS wHEEH &, RREXR
JE& B 3T XUV o

2023 marks the inaugural year for comprehensively implementing the guiding
principles of the 20th National Congress of the Communist Party of China, as well as
a year of economic recovery and development following a stable transition in the
prevention and control of the COVID-19 pandemic over the past three years. Facing a
volatile and complex economic situation, all cadres and employees of the Company
have been pragmatic and innovative, united in their efforts, successfully completing
the annual targets and maintaining a positive momentum of sustained high-quality
development. The Company has been recognized as a national key high-tech
enterprise, a national contract-abiding and trustworthy enterprise, and a credit
management demonstration enterprise in Jiangsu Province. Together with our partners,
we are creating a brilliant chapter, achieving new heights in performance, and
navigating the waves on our journey of high-quality development.

KFEAT, HLER, X—FRNBREEARE, REPRILLIT.

Practical work and steadfast implementation - this year, we have focused on

consolidating our foundation and making steady progress.

F I AR IR IR SRR I8, iR 2 B, WAZEAR B e
W MRAFBUARAY B B 2 A8, FATFOREBIGBIZH), ESGR R IEEE%
Mg, AR AR, B ERR. e arlia KT, ik
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LUV RIS, FRERIRTHE BIEE TAE AT JOEWIE, 7070 DR IR I AR AAH O 42
BEE BRI BONIR 2 o FRATTR BT AN T 3 B S BT 2, H ST o b 2 v
FREBERER I, NAVERTIR. iR R EE W

NARI-Relays continues to explore the path of steady operation, establishing a
solid foundation and setting a benchmark for modern governance. Following the
principles of modern corporate governance, we have meticulously refined our
governance structure. The ESG committee is being established, integrating the
concept of sustainable development into our core, with the goal of optimizing
operational efficiency. We aim to enhance corporate governance, expand diverse
communication channels, and continuously improve the quality and transparency of
information disclosure, ensuring that the rights and interests of shareholders and
stakeholders are fully protected. We build an unassailable compliance defense, uphold
high standards of business ethics, maintain transparency in information disclosure,
and generate momentum for the transformation, upgrading, and high-quality
development of the enterprise.

BBHPE, XU GN, X—FERMNRBFFFRE A%, TEES M.

Deep Engagement in the Carbon Peaking and Carbon Neutrality - this year,
we insist in prioritizing green development and built a stronghold of ecological
civilization.

FESR R R R, FRATARAR i R X H A, SO TRt i ) &
Gt WICSEHEBORMATEERE %, BT EIR M BT M, HESh e I R AR
FSZE, e BB RE R R B M . B AR R IR RS
LG 55 R G SE B B AR, i B il RE SR N ML B R
WtEdt e . BATREFHIRERIZ S, i E IF St BEFA OR H b, I8 AE 408 AR
WL, HAORS TR DR 5 It 7%t A AR

In the wave of green development, we actively respond to the "carbon peaking
and carbon neutrality" goals and are committed to building a new type of power
system. Leveraging advanced technology and reliable equipment, we support the
efficient integration of clean energy into the grid, promote energy transition and

carbon management practices, and facilitate the widespread application of low-carbon
6



emission reduction and energy-saving technologies. The new generation of
dispatching, centralized control, utilization and collection systems, as well as
electricity spot market systems, have been successfully deployed in batches, leading
to breakthrough progress in emerging industries such as offshore wind power and
energy storage. We adhere to low-carbon operations, set and implement annual
environmental protection goals, and ensure that various environmental protection
measures are effectively executed and deeply rooted through meticulous management
and assessment.

AFTREE, WERR, X —ERMNEFHERM, EOFEREES.

Innovation Empowerment and Digital Intelligence Development - this year,

we adhere to a problem-oriented approach and crafte key national projects

with ingenuity.

O A AR 2 W RE < AR e 1) R 3 1) B B T B, IR AN SRt BB KB K R
SRR R . 2023 4F, AR BSEHT B RGRTIITET R, WRATF
JEBOR QBTN I o 4T R AR HIBOR,  FpEEdt ik fe ™ dh R 4L,
WA i — R R e 4E, SEPRIE TRER A, TIEATIARKFT o AN W7 o e
BSCHEERETT, Bh 077 WSRO T A BRI, RREARTE
NI, g A el SR A A P A5 T B 5 AR SRS B Ak o I G A i L
ik, WA ZemERNEmL, P iSRS R 2023 4, ~aF7RER
BT 31 30, HAE S 1 I SRR 341 £, ZRAG L RIIRAL 279 1F;
RBEWI N2 J5 SERHAEZAER 47 I, B il 48 T, 1S MS i
WHEER. EZR. ATk BIAARHE 5 0

The Company always adheres to the innovative concept of "problem-oriented
innovation", deeply implementing innovation-driven development and leading the
advancement of energy technology. In 2023, the Company focused on technological
innovation and application promotion in response to the needs of new power systems
and industry expansion. We achieved comprehensive breakthroughs in grid-forming
control technology, continuously promoted the serialization of energy storage
products, researched integrated intelligent operation and maintenance for substations,

achieved applications for demonstration projects, and established industry
7



benchmarks. We are continually enhancing our foundational support capabilities to
improve product quality and research and development efficiency. We bravely climb
the peaks of technology, exploring uncharted territories and frequently achieving
breakthroughs in original technologies in ultra-high voltage power transmission and
flexible power transmission. The spirit of craftsmanship is ingrained in our culture;
we view safety and quality as our lifeline, constantly striving for excellence in our
products and services. In 2023, the Company undertook 31 new technology projects,
including one at the national level. We submitted 341 patent applications and obtained
279 patent authorizations; published 12 papers; completed 47 software copyrights,
and registered 48 software products. We led and participated in the revision of 5
international, national, industry, and group standards.
BFHEE, FIomeE, X—FRMNBFREZEE, HIFENERE.
Joint Effort and Firm Commitment - This year, we prioritize people's
livelihood and collaborate to create a harmonious chapter together.
WATENBATH 2T, SR T, H2SR AR LER R . AT
K TR SAE, TEZoEiie R, RATEE, $EatE s KB
THRIFNEE T B . AR a7 — B8 8 BORI DX P 1 R R s B 4E 3 T, FRATTIR AL
BENBEEEE, IR SATAK R SR SRS, FERIME TR SR R BT AE RS
fErmEk b, WATRFERA T E, NESHER. 2HIRM S Tk r i 4k 0k 71
Ho 2023 4, AVALUTRE 7 REEEES), HSERTaME SRR S 2O,
We actively fulfill our social responsibilities, sharing the benefits of development
with employees, society, and other stakeholders. We focus on the growth and well-
being of our employees by building a diversified training system, optimizing career
paths, and providing comprehensive incentive programs and medical benefits. Driven
by the Belt and Road Initiative and the regional coordinated development strategy, we
enhance supply chain management and strengthen collaboration and communication
with industry partners to jointly create a sustainable industry ecosystem. In the field of
public welfare, we continue to contribute our resources to emergency rescue, rural
revitalization, and other initiatives. In 2023, we organized numerous volunteer

activities to spread warmth and love through our actions.
8



AR, BASR.

The melody lingers on, unwavering and ceaseless.

[FeEznE 7N S bline o 1 N AV RN ES S Y a e G @ s W WK (=R 2o s v
G¥ R, WIRFEORQUET RS A e, BATESGA SR R, VISET#AT
WARZE AN THEAE S, FFZ DUE. BUANE . A AR, eIt A = &b
MBI R SR, AP E K R R 2 AR IR e 74 H SR DTk !

Guided by Xi Jinping Thought on Socialism with Chinese Characteristics for a
New Era, NARI-Relays continues to forge ahead and write a new chapter. We adhere
to technological innovation to drive industrial development, practice the development
of an ESG ecological system, and shoulder the responsibilities of a leading enterprise
in the industry. With perseverance and unwavering commitment, we aim to promote
the company's high-quality and sustainable development, making greater

contributions to enhancing national energy security and capability!
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About Us
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Company profile

e B 4K OR 32 BT HL ORGP L R A R 2R A R T e A ] B B A AT
PAAR, e S T ROR AR . B K E A RS AE AL L TLOR R (R A P
ARYEARN. .

NARI-Relays is primarily engaged in the research and industrialization of power
protection and control, intelligent power equipment, and industrial process control. It
is recognized as a "National Key High tech Enterprise", a "National Contract abiding
and Creditworthy Enterprise", and a "Jiangsu Province Credit Management
Demonstration Enterprise".

o [ AR e L I oK e L ARAE A m S5

Academician Shen Guorong of the Chinese Academy of Engineering serves as a

director of the Company.

P B A8 ORAZ 7 W T 3 A AR, AR ELORI R AE 2206V A DL LT A 2
I A T3 A AT 40%, 77 2 N T =k AR s <P R RIR . JB AT
iz, B, BUNG20 SFEFE A TR AR PEBERT . B2 2iRER
il v AT LA HE A DRI SF BORIT B 1 [ A0 2 ] B BB it 2B
PAFCSetth . se IR AI T SE 0, 3 1 3R E MM 2 448 1817 7K-F .

NARI-Relays' core products hold a significant market share, nearly 40% in the
domestic market for relay protection products at voltage levels of 220kV and above.
These products are widely utilized in key national projects, including the Three
Gorges power transmission and transformation project, the "West-to-East Power
Transmission" project, the Beijing Olympics, the Shanghai World Expo, and the
Hangzhou G20 Summit. The company's technologies in relay protection, power grid
security and stability control, and high-voltage AC/DC transmission control have
disrupted the long-standing technical and product monopoly of foreign firms. With

their advanced, practical, and reliable features, these technologies have significantly

10



enhanced the safety and stability of China's power grid operations.

e it 4 DR W frp << fORS 2ol AME A R A R, b T AR L
AL IA B AE H A g . I AR A SR AU B T A R, T R e BRI EL Y H
FRERA . SR EMTRE d E ERRI A G — WA AE R R4 (UPFC)

— A i e AR A, HIEEREZ O REROR . SR A& E£1100kV 5 IR
KRB FH G R B S00kVZRFFUPFC T8 £500kVik b2 B HLW
FHEATE, {RSFTZIN. AFEFRERE. PUBEsCHE. 258 IR
FIS ok R i S U E AR T 40, R A~ m I R SR %, Seal™
MR TR AN JE o A FHEINR T E PR )T 40 A1, H AR B 4K DR i 2
A ARR 100 24 E SR X

NARI-Relays adheres to the development strategy of "specializing in the main
business while expanding outward," successfully broadening its focus from power
grid and power plant automation to intelligent power equipment and industrial process
control. It has developed high-end intelligent power equipment, such as flexible DC
transmission systems, high-voltage DC circuit breakers, ultra-high-voltage DC
converter valves, and unified power flow control systems (UPFC), mastering core key
technologies. The Company has undertaken critical projects such as the +1100kV
Jiquan UHVDC project, Zhoushan Five-terminal Flexible DC project, 5S00kV Sunan
UPFC project, and +500kV Zhangbei Flexible DC grid project, gaining widespread
recognition across various sectors. The Company is actively exploring opportunities
in new energy generation, rail transportation, comprehensive energy utilization, and
industrial process control, leveraging its technological advantages to deepen and
expand its industrial endeavors. NARI-Relays has also intensified its efforts in
international market exploration, with its products now exported to over 100 countries
and regions worldwide.

A G E Ak DR AR SO IR A 7 R B g Em gk IR TR IR A R 23 1 2
", RS 5 ERNIIEEhs ER L —, e R BRI B R .
2k OR TREHZ A IE AR B AT, WU AT 53 55 4k OR o SEAT BN I
FMALLE, SRR EILIET. AIIFE.
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NARI-Relays Engineering Technology Co. Ltd., a wholly-owned subsidiary of
NR Electric Co., Ltd., serves as one of the bidding entities for NARI's global market
activities, maintaining its status as a high-tech enterprise. The relay protection project
operates under a virtual legal entity model, with integrated institutions and personnel
working closely with NR Electric. With independent financial accounting, it operates
in an integrated manner with NR electric and undergoes consolidated assessments.

e i Ak DR IR 28 DR 55 SE R RIS AT AL . ARl A B Rl SOtk Kok
JER S J7 ), AT ST R O FE S 7T, IR E R DA AR 5 B4k SR
Bkl Z Aok .

NARI-Relays will continue to maintain a practical and efficient operational
mechanism, a positive corporate culture, and a long-term strategic vision, enhancing
the company's core competitiveness and contributing to technological advancements

in the electric power and automation sectors in China.

Business Overview
B Rl =k . RIE N 2 efE s, BB iy. “aefe
il WEEERS. | i, EHEEINE.

Power Protection Control Industry Chain: Ensure the safe and stable operation of

the power grid, including relay protection, safety and stability control, dispatching and

centralized control systems, substation automation, and distribution automation.

12



BRI L EE: R BT RNARE T, BER R ERA . R
VEEREHL . SRUESS U BT REIR AT L ik REIR ] R G5 .

Intelligent Power Equipment Industry Chain: Enhance the economic
transmission capacity of the power grid, encompassing ultra-high voltage DC
transmission, flexible DC transmission, flexible AC transmission, new energy
generation control, and energy storage control systems.

W R EE: ST REIRER S AR, WE TR ]
B AR ARG HRisaEsl. G RelE RS

Industrial Process Control Industry Chain: Improve comprehensive energy
utilization efficiency, covering process control, environmental equipment monitoring,
production control, intelligent motion control, and comprehensive energy
management.

N RALT 2001 5, AERG SUA LR S PN EE X, AETERT M
P22 55 8 AN X BUH A DO S MO AR 55 o, EREE. L. BN BT
v JE HANEAFEI BN 1 2% KU [ B 70 SCHLA AN AR AL B AR R 55 ol o

The company was established in 2001 and has two parks in Nanjing: Jiulong
Lake and Industrial Park. It operates domestic regional sales and technical service
centers in eight locations, including Beijing, Guangzhou, and Xi'an, and has
international branches and localized technical service centers in Hong Kong, the UK,

Indonesia, and Nigeria, covering major continents.

JE B T S 4 7y

Customer and Market Segmentation

AF—EAREMRE T, SMER R RIS SO, ERSE ) RS H
RLATHE T, ARARIA R T Ui v, Bl Emmm oEah. \4.
B R TN EEAT MY OGR4 i i 55T 1 R Rt A 1L 1)
RIE, FHR#AT L B B KPR s .

Adhering to the strategic philosophy of "focusing on core business and

expanding outward", the Company has actively broadened market applications in the

13



industrial sector while solidifying its leading position in the power system. Currently,
its mainstream products are widely used in industries such as petrochemical,
metallurgy, railway, coal, and small and medium-sized enterprises, effectively
supporting national infrastructure development and enhancing industry automation
levels.

LI i % X34 7 (N R IX+8841)

1. Customer and market segmentation by region (six regions + overseas)

N EIEFF SRR ) RA T RN SRR Y, RAEPERR:, JER
W eIk ss, At e & ERX A E i E A E M, 7
i Tz A 4 ER 100 2 AN E KA IX

While continuing to deepen its presence in the power system market, the
Company is expanding into emerging markets, concentrating on Chinese mainland
and actively pursuing overseas opportunities. It has established a domestic marketing
network that covers all provinces and cities in China, with products exported to over

100 countries and regions worldwide.
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Domestic Market Segmentation

HER

Sales Department

it BRI o B e A T
Gy, AT

"Belt and Road" Chinese manufacturing,
Chinese capital overseas project market, high
recognition of Chinese brands

BRR X

Western Europe

AT I, FOR. RS T TE S

Local companies in mature markets face
intense competition in terms of technology
and services.

T =X

Asia Region 2

O OR B AR AT 58 4 o oh 2R R B 1 R
re s AR B IX T A S NTIRIC £l 5
F

It maintains low-price competition in South
Asia; the Middle East has high technical
standards requirements; and it mainly
competes with Russian and European
companies in the Russian-speaking region.

T —X Asia Region 1

Tk ESEZE, PEMSENTHENE | Emerging developing countries  where

FIRRZE H 7z 5 4 5 Chinese products face fierce competition as
newcomers against European, American, and
Japanese products.

M African region

KFEHFE KN, SRR ok B,
K] ity B2 20 o 4 L B 0

In developing countries, European and
American products dominate the market, but
Chinese brands are gradually capturing
significant market share.

[iiip] Northwest China

737 &5 K T FR T T A simple and clear market structure
HrAedRIH B2 with numerous new energy projects.
b Central China

2 [ FL IR X 2 A national power grid hub
KB N with abundant hydraulic resources.
#dk Northeast China

R U AR B

Resource-exporting characteristics,

15




A2 mIT e

with simultaneous development in steel, coal,

and petrochemical industries.

HR East China
i dEr, YLHrATSE Concentrated load with a significant lead
BRI Fk£ from Jiangsu and Zhejiang;
diverse requirements for technical innovation
projects.
L] South China
M 5ERE  Biaxe High and stable grid occupancy rate;

HTREVEUA FLE AR A

new energy power generation is entering a

period of explosive growth.

4k North China
ek, RETH Significant demand for ultra-high voltage and
SR B O 2 U T R Ok flexible direct projects, as well as new grid
construction.
eV NIE

Overseas Market Segmentation

2% S gy e LA oy

2. Customer and market segmentation by industry chain
WL ZERR, AR Z KN DR BAT IR S, TR IR R,

Through years of accumulation, the Company has established industry

advantages in all three of its major industrial chains, with distinctive market

performance.

< BEEOLE - EnERBRUE

- WipENES - mHETHE « TRHBFERK

« @EENAR « BRAMBEBHE - FEBEMMRE

- FEENZES - EREGERE - 2EEFAE
ey AR A il Power Protection Control
%055 Focus on core business

16




TIgAEXT S rp Relatively concentrated market
s ¥ 1 B Significant brand premium
AR EER Ensure power grid security
BREHR IR Intelligent Power Equipment

H KBS Focus on business development
iR R4 Highly specialized market
BRI 2 Clear technological advantages
R Supported by major equipment
ok R Industrial Process Control

P B K 5% Rapidly growing business

AR ERK Large market capacity

PG 18 R R Strong platform adaptability
AT H E R Fully self-controllable

TR BT T 44>
Market segmentation based on the three major industry chains

3B S TR X T A oy

3. Customer and market segmentation in emerging markets

NEMEGRHHAE G T RIS, ARG R, A1 BUE AT
JEEMRIG . ZREREIR. RMhwess . BCMIRL G . OEAER. fERe RS HHBhIE
SEURAT LAy 5 5 T 16 o

While deepening its presence in traditional markets, the Company is actively
expanding into emerging markets. The nine key focus areas for expansion include
steel, coal, petrochemicals, rail and civil aviation, logistics support, integrated energy,
flexible equipment, integrated grid, power generation control, energy storage systems,

and auxiliary control.
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hATIIRNBELRORS, 2ESRGER1001Z

lk PLC. DCSH | AMZHE B oM BE  GURE. BR RAOEENE,  GREERD BEomih B BEN pops
B O T WEE RS RUME  EHSERpD,  RAMEME  BTHE 3 AnlE MEEN, B pemreas,
PSS A T Emzsil pier i HETHE SR DCsTdeE | B, RERUH i
moie || mnes, m| | aeup w| (muzoa  EEER s (mieeme) w0 PEG e, 3 || patEes,
m§ Wk, R | |, k| MG iR, e B (=@l | |EKE, DCS i, PCSIE| | misimon,
HSEEE | | | SR AR RRAES 2 Fas BRI HEL ] B ey
> o > X 2 e ¥ " P @ 4 b g

-mﬂiﬂ: WEER EBEE |SARE |EeEs EEes SeEs  @esG | SEEs

Hhinds
RATN T 40 53
Market Segmentation of Nine Major Industries
AR LEIRSELNERY Overall goals during the 14th Five-Year Plan
period
B ¥R Industry goals
PR IR Current situation
FLRATIK Nine major industries

KA O TR B R R FPIRES, &FEEF
IR 100 12

All nine industries have achieved stable
development, with total contract value

exceeding 10 billion yuan for the whole year.

PLC. DCS $g s, IR Tl 3k

Breakthroughs in the PLC and DCS fields have

made them mainstream in the industry.

P AR R R, 42 1) A5TsR o 75 4 e

The power sector is relatively mature, while the
control sector still needs expansion.

WHAEK

Steel, Coal, Petrochemical

RERRWL, MUK, BT =gk L

Rapid development in railway and civil aviation
is gradually forming a tripartite balance.

YRR, RMTIRR, Rk ) 5 SR

Urban rail transportation stabilizes, civil
aviation makes breakthroughs, while railway

still needs advancements.

PUERM

Rail and Civil Aviation

R BEAESORE, B E Ll

Information technology and independent
controllability have scaled up, forming multiple
specialties.

PRHLAR, WAL AR E, FTIRIRAAME

Microgrids are established, conventional power
supply is stable, but further detailed work is
needed.

18



JE BRI

Logistics Support

AV RERE . P SR E R TS R, A

Focus on key fields like enterprise energy
management, and source, grid, load and storage,
striving to lead.

EN Tz, AWy, X rE A

Broadly defined with wide market potential, but
differentiation of focus is necessary.

ZERER

Integrated Energy

WA BRERE 2R GEAMEC T BAe R R AR

Stable market share within the network, with a

reliable scale of external distribution networks.

RIRFER, SR, MR ETHER

Responsive to demand, breaking through in

various regions, and the brand being on the rise.

i oY i

Integrated Distribution Network

SERURIE ) TR, S IR —

Transformation  of  low-voltage  power

electronics is complete, competing for the top

position.
FEARMMAE, 547 b, KB Significant cost reduction and efficiency
improvements, leading to increased

competitiveness and positive development.

FHE%

Flexible Equipment

Jitg AR AT LSS —, DCS TR

Striving for industry leadership in excitation and
gas turbines, while seeking breakthroughs in
DCS.

WML JhbiAE € K B, DCS ETHik

Gas
development, with DCS rising rapidly.

turbines and excitation show stable

R

Power Generation Control

BEAS, HsmPnfEHEty, BE. BT

Focus on cost reduction and enhancing value

added premiums, improving both quantity and
quality.

Wik, FEAG, PCS 8%, WABSHE
P

Impressive performance, low profits; PCS leads
while liquid cooling gradually expands.

fERERG

Energy Storage Systems

PORER, s Rr i, ROy

Expand scale, form a complete product chain,

and become a pillar.

FEMRHBIIE, TR, FRME

The platform shows clear advantages but needs

increased investment to grow.

B Auxiliary Control
BTG4 4 Emerging Market Segmentation

rEE =

Value concept

bR QLENE. RS

Enterprise Mission: Creating value, serving society
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ks HERKR SR AL

Enterprise Vision: A national high-tech company enduring for a century

g M: FEZ DUE. BiAE. HITAHE

Enterprise Spirit: perseverance, persistence, and invincible determination

BOOMEM: 5552, KA PME. G0

Core Values: Practicality, Excellence; Collaboration, Innovation

QUL DU R S 1)

Innovative Culture: Problem-solving Oriented

LSS SERIZSE, iR AR AT by Sl 88 B F) AR 5 e m R B A) S o B A, R R —
AT — 2, BB 9] WU AR KA g -

With a pragmatic approach, address practical issues arising from history and
ongoing development in the industry, advancing step by step to lead technological
progress in the field.

A AL HORE k. ANE R i

Strategic Culture: Focus on Core Business, Expand Outward

ANA S R GGERINA 2~ F KT &

Talent Concept: Talents organized scientifically are the greatest asset of the
Company.

ANECA: TAERRGKTK . ATEma TR . 2250 98 v . <0 FERIRM [ i

Harmonious culture: Work diligently, live happily, be economically prosperous,

and maintain harmonious relationships with neighbors.

AR

Organizational Structure

RS R TRERARRF RA T ARG
Organizational Structure of Nanjing NARI-Relays
Engineering Technology Co., Ltd.
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SR EEHSAR

Main social organizations attended

BUEF) 2023 45K, ittt H 22 A4S, LR S E g RAL 4 A
BN 3 BRPAL 2 SHRAL 124, BIRE R ]

By the end of 2023, the Company has participated in a total of 22 social
organizations, including 4 as executive director units, 3 as director units, 2 as

committee units, 12 as member units, and 1 as a collective member.

HRZFR HAFERS
Organization Name Position
[ 7 AR AR B2 HEH
China Electronics Standardization Association Director
[ 7 AR R B 25 BRI 70 & HEH
Information Technology Service Sub-association of Chinese Director

Electronics Standardization Association

o [ 5 S8 2 e BOR AL el
China Information Security Technology Industry Alliance Member
AL L AR R = ESUSA

China Chamber of Commerce for Import and Export of Collective Member

Machinery and Electronic Products

o [ 22 Bl Y AT AL P =
China Security & Protection Industry Association Member
o [ L A R i =
China Electric Power Planning & Engineering Association Member

21



[ B AT R A 2 =

China Information Technology Industry Federation Member
FE TR i a T Re B ZE R =R

Metallurgical Industry Energy Conservation Professional Member

Committee of China Energy Conservation Association

T E A= =

China Civil Airports Association Member

ERSEErE S AR WSHEEH

Chamber of Commerce for High Technology and Equipment
Industry, ACFIC

Executive Director

4 [ i AR M 4 S S B R T2 %
National Technical Committee on Power Plant Process Member
Control and Information
Hh S Ak B 7 bR R e
China Energy Storage Alliance Member
IR R AT 2 W
Jiangsu Software Industry Association Executive Director
TLI5 N B A T 2 e
Jiangsu Entry-Exit Inspection & Quarantine Association Member
LI R REAT L b2 =
Jiangsu Energy Storage Association Member
TLI58 e g b i o =
Jiangsu Commercial Cipher Industry Association Member
W52 R X AT e i gL
Inner Mongolia Electric Power Association Executive Director
T A8 A T AN A T Wi i R A T b v o A et e
53:7) Member
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Henan Petrochemical and Chemical Industry Association
Henan Chemical Industry High-quality Development
Promotion Alliance

P 5T REFA R ML P 2 i gL

Nanjing Energy Conservation and Environmental Protection | Executive Director

Industry Association

B T S B AT AL 4 HE

Nanjing Exploration and Design Association Director

F I ROR B EAT b= =

Nanjing Security Technology and Prevention Industry Member

Association

B AT @ L P =

Nanjing Metro Industry Association Member
FERE R

Main Honors and Awards
2023 FEPEILRGREITN 14 T, HA g1 o, E5ad 5 0
In 2023, a total of 14 technology awards were received, including one at the

ministerial level and five at the national society level.

IRE TR H 4 FK RINAFR TN
Project Name Award Name Awarding Institution
R BT A DR AP 42 1) 7 VA AT [ L AR T 2 [ K 0 R AR
A4 China Patent Excellence China National
Low-voltage DC Distribution Award Intellectual Property
Network Protection Control Administration
Method and System
B HHEMBFRHREREAN | Rt —ER B TR S 2
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RGBT SRR
K
Key Technologies and
Applications for Quantifying
and Enhancing the Strength of
New Energy Access Systems in

Collaboration with the Power

Grid

First Prize for
Technological Progress

Award

China Electrotechnical

Society

FF R HE N BIRTTRLIE RS
IBLE M TR R G

BHARR D — 5

First Prize for

o ]k T L TE A

China Association of

Intelligent Power Dispatch Technological Progress Metros
System for Urban Rail Transit
Network Based on Big Data
Applications
EEERRAURR TR | RS | R T A S,
R RGBSR 5 N Third Prize for HE R TR
Key Technologies and Technological Progress |China Machinery Industry

Applications of Ultra-High

Voltage High-Initiation

Award

Federation, Chinese

Mechanical Engineering

Magnetic-Controlled Society
Controllable Reactor Systems
ZH 1E %) A BRIPIESS | BEpEP R =88 | pEPW RS 2.
SRR AR AL N Third Prize for L TR 2
Key Technologies of Electrical | Technological Progress |China Machinery Industry

Protection and Control for 1E
Class Nuclear Power Plants and
Their Application in Nuclear

Power Units

Award

Federation, Chinese
Mechanical Engineering

Society
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LT SRR D3RP A R G B
AL WS TN
Key Technologies, Equipment

Bl b3 =53
Third Prize for

Technological Progress

FE LR T EE 2
H E LR T
China Machinery Industry

Development, and Engineering Award Federation, Chinese
Applications of Electronic Load Mechanical Engineering
Power Balance Systems Society

CRAEANEY io7i-2eov) A B= RN/ IPA NN L B S 5% 2 2 AR S VL E 47 S
e T A T R K kA R—ER LA TR

Research and Industrialization First Prize of Jiangsu Jiangsu Machinery
of Ultra-High Voltage High- Machinery Industry Industry Association,

Precision All-Fiber DC Current | Technology Progress Jiangsu Mechanical
High-Speed Measurement Award Engineering Society

Equipment

KRR R BHARFADIRG | LB R ARAEREE | LA LY

S AR a3 B 15 AR S B R — A Jiangsu Society for
Key Technologies and First Prize of Jiangsu Electrical Engineering

Applications for Controlling

Subsynchronous Oscillation and

Province Electric Power

Technological Progress

Torsional Vibration in Large Award
Steam Turbine Generator Units
Pk RE EL IR IR 6 k8 | TR R AR A EOREE | LoFE il TS
5% N AVAE piZ A A Jiangsu Society for
Key Technologies and Second Prize of Jiangsu | Electrical Engineering
Applications of High- Province Electric Power

performance DC Control

Technological Progress

Protection Platforms Award
ch R i VR il 2 S A | VTR e R R | VTR b TR &

Tk 78 S B N

ViR A XA

Jiangsu Society for
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Research on Key Technologies
for Deep Integration of Medium-

Voltage Distribution Networks

Second Prize of Jiangsu
Province Electric Power

Technological Progress

Electrical Engineering

and Their Complete Set Award
Applications
e R T N TR A | TLURE AR ROREE | LI LIRS
P, Bty B DR 2K 2K 2 6 AT 1] B i A 34 Jiangsu Society for
H Third Prize of Jiangsu Electrical Engineering

Research and Application of

Major Firefighting Equipment

Province Electric Power

Technological Progress

for High-Efficiency Adaptive Award
Ultra-High Voltage Converter
Stations/Substations
AVRHEC F X SRS ) B BOR | VLI IR A ROoREE | VLR L TR
S IALE! i e 4 Jiangsu Society for
Key Technologies and Third Prize of Jiangsu Electrical Engineering

Applications of Flexible Control

in Active Distribution Networks

Province Electric Power

Technological Progress

Award
H FE AR s R Bl R | TLIRA AT AL AL | LA R F R R =
R4 it e Jiangsu Association of

Indigenous Controllable and
High Voltage DC Control

Protection Systems

Excellent Technological
Progress in Industry

Sectors of Jiangsu

Science and Technology

Province
—MET I CARERITIRE | RS R e T AR A=)
U R L RE % S 4511 /572 | Nanjing Patent Excellence|  Nanjing Intellectual
A Redundant Power Supply Award Property Office
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Circuit and Control Method for
Power Modules Based on

Breakdown Diodes

*
S
*

EIS RS

NATIONAL INTELLECTUAL PROPERTY
ADMINISTRATION, PRC

D E ZEifill {i 7232

% W 1R EE R AL M ARIPIE S 75 = F R 5t
M5 Z1L.201910019885.2
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E R & B FRRE
EREBMFRA A
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BIFF & IEHLH

Innovation Platform Recognizing Institution
TR A LA RHERARIT . LB UET . ERBLSS
High-tech Enterprise S RTLI BB J)

Jiangsu Provincial Department of Science and
Technology, Department of Finance of Jiangsu
Province, and Jiangsu Provincial Tax Service,

State Taxation Administration

F T R AR SORAT T L P I TH AR AR R
Nanjing Municipal Engineering Nanjing Municipal Science and Technology
Technology Research Center Bureau
P 5T 2 CARA 5T O TR RIS E R R
Nanjing Municipal Engineering | Nanjing Municipal Commission of Development
Research Center & Reform
R A A O R TS AL
Nanjing Municipal Enterprise Nanjing Municipal Bureau of Industry And
Technology Center Information Technology
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A 2R ERERSRETERRERAR EP%S: GR202332015935

ZIERTE: 2023412 B 13 A

BERH: =

HENLK
T R/ AR
Certification/Accreditation Achieved
RREE R AR
System Abbreviation System Name
ISO 9001 Jo B AR R
Quality management system
ISO 14001 PR BAR R
Environmental management system
ISO 45001 Al i R HELA R

Occupational health and safety management system

B i B AR HERT & PEINIE

ANSI ESD S20.20/IEC-61340-
ESD (Electrostatic Discharge) Standard Compliance

5-1
Certification

5 RBARR S B EAR &

Information Technology Service Management

ISO 20000

System
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ISO 27001

SRREEHEEAR

Information Security Management System

GB/T 29490-2013

RO BUE BAR &

Intellectual Property Management System

130 50001 RE S8 BLAA R
Energy management system
CMMIS B BE 7D A AR TR S Bl

Software Capability Maturity Model Integration
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ESG &

ESG management

(—) ESG #E&
(I) ESG Concept

e i Ak DR AT O R 0 S FL SR IBR T BHR e B, R S AN 51 5 ATk A1
WHRE, FAE M2 S EROs TR, R Esh 2 E e, (5 2 IEME
B AR Sty AE K i i 4ot R, SROEA T BRER I BoR 51 5. A F]
WRIZRG ESG & BEEL S T M i 8 5 0 Wz 8 i Atc b, BT BUR . IR,
R %) REFKAEEZ oM 3L FE, LR ARt B . 2SR
HIAESOEM S . TATE) T RE D THE. EREBRATSE LS, A
WHESR AT e . AR BB AL A, TV AT R gk Ak R BT T

As a technological pioneer in the power sector and its related fields, NARI-
Relays is dedicated to spearheading innovation in the industry, establishing a robust
foundation for the safe and efficient operation of the power grid. The Company
accelerates the comprehensive advancement of China's power grid, information
communication, power generation, green energy conservation, and industrial
manufacturing, serving as an indispensable technological engine. The Company
integrates ESG management principles into its strategic vision and daily operations,
collaborating with diverse stakeholders, including government, shareholders,
employees, customers, and partners, to weave a network of ecological value that
fosters shared prosperity. We are committed to shaping a responsible and trustworthy
leader image, relentlessly pursuing the harmonious coexistence of economic, social,

and environmental benefits, and ushering in a new era of sustainable development.
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FImARESGIRSHE R

R R R SR
Sustainable Development Concept Model

(Z) ESG iRHEEH
(II) ESG Governance Framework

NEAL ESG BEGx 5 SRS Sk, R B 4 DR 1 I Ay st — A0 i H. v 20
ESG in A%, BAERZERII AT ARSI ETES ). A RE ML ESG &
Ao 5 ESG TR, HATEZS S, Wil 2025 FHEMHE M. X284 M
RFRZ O BPAT AR, AWET &1 1E ESG SUKKIR T, Mt 5HHES, 7
TR ESG BUBUTC 2Rl 24 RS 1, IR 15304 2051 .

To deepen the practice of ESG concepts and strategies, NARI-Relays is
accelerating the establishment of a solid and efficient ESG governance system, aimed
at significantly enhancing its competitive edge in sustainable development. The
Company plans to establish an ESG committee and an ESG working group, currently
under preparation and expected to be fully operational by early 2025. This measure
clarifies the responsibilities, roles, and commitments of various departments in the
ESG field from the decision-making core to the execution end, ensuring that ESG
issues are seamlessly integrated into the company's strategic blueprint and effectively
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implemented.

A (R Rk DRINEE . dhox IR (ESG) O UCEHIN) , ESG &
R HZDIRTTE T ARGt n SRR SR . IRAWETCIF
TUBRAE L, A B IR BE A R OR . AR MRS | A DT EAT S F
T E G AE T ) SRS B . 2R A A R B AR D HIOT —RIER S, Xy
KBGO BT R s AR I i, 1A B AE R Ak R AL IR AR RTAT
JUH R T BESG HCH SRy it .

It is proposed to promulgate the "NARI-Relays ESG Committee Rules of
Procedure", with the core responsibility of the ESG Committee to provide decision
support, in-depth research, and recommendations for the company's environmental,
social, and governance affairs, while supervising and promoting the company's
excellent practices in environmental protection, climate change response, social
responsibility, and corporate governance norms. The committee is responsible for
ensuring that formal meetings are held at least once a year, and can convene ad hoc
meetings flexibly in response to emergencies, guiding the company to steadily
advance on the journey of sustainable development, with a particular focus on the
comprehensive promotion of ESG-related matters.

ESG ZR &, WAL ESG TARAME AT IR i, U THE4H0
RF A A 7 1) ESG HAr 5AT3hiH4], i s el R BRkEsD, #fk
ESG fB& & R SHLHI AP g . [y, TARHILRBED . W& S5
A% &N R AL ESG TAF R HEATR, I A ESG 2 R < IR AR B TAE
BEfed, BRSSO S skt .

Under the ESG Committee, an ESG working group is planned to be established
as the backbone force for execution, dedicated to detailed planning and continuous
optimization of the company's ESG goals and action plans. Through efficient
organization and active promotion, it ensures the steady implementation of the ESG
strategic system and mechanisms. At the same time, the working group also
undertakes the important task of coordinating, supervising, and promoting the ESG
work of various departments and subordinate units, and regularly submits detailed

work progress reports to the ESG Committee to ensure information transparency and
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continuous improvement.

WAL ESG TARL N RIIP AR, RIF NN A ESG LK) “Fie bk o
WERGE A RIER. WHUBERE 2 S s Wi 14 a1 5P,
EANET I, JLEREN AR ESG H AR K& & TS SR bR A, AN
ESG RIHIH =L, aal JIBAT R AT RFEE A vk e sk )& .

An office will be formed under the ESG working group to act as the "nerve
center" for ESG practices. This office will integrate 14 departments and institutions
from key areas such as the General Office, Development Department, and Research
Institute, collaborating to drive the achievement of the company's ESG goals and key
performance indicators, continually elevating ESG performance and contributing to
sustainable development in both the Company and the industry.

(=) ESG TfE##
(IIT) Advancement of ESG Initiatives

M RESNEEN MRS L, REMELT. S 5RERE K
Je R, K ESG B HEA IS AZ L, A0 SRR IF AT 421 M 40 B0 ESG & PR
W, SIAENE Y E sk . A SRR S AR HE . teAh, BT K OR A BT
FUIR A, @A B2 e, WA SRR, NaE ETRREET
B HSEBEIFER IR . X—RIRGME. £ REL, AMURE TR
TXF ESG BB, SR [ ESG & B Ae 5L Bkae NI eI, X—
RIS, AU T AR B ESG VR HE 4K, HBERFA T M4k R ESG
BRI TS I SRS, IR T AT RS R TR .

NARI-Relays continues to deeply integrate the concept of coordinated
development of economy, society, and environment on the broad stage of enterprise
operation, regards ESG management as a strategic core, meticulously plans and
implements a comprehensive and detailed ESG management blueprint, leading the
Company towards a greener, more harmonious, and sustainable future. In addition,
NARI-Relays has innovated its training model, offering a rich blend of theory and
practice through seamless online and offline professional courses that integrate both
internal and external resources. This systematic and comprehensive series of training

not only deepened employees' understanding of ESG concepts but also fostered
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significant improvements in ESG management skills and practical capabilities. These
measures not only optimized the company's ESG governance structure but also
markedly enhanced NARI-Relays' competitiveness and influence in the field of ESG
management, ushering in a new chapter for the enterprise's sustainable development.
(IO F ZmARSR T 138
(IV) Stakeholder Engagement

Fe B 4 RoR AL A E QG BT i = 5, R AR SR & — R AT L
AL BRI ETE . ik, ARAER SRR S 5 2 oo i
HRFE T AR g, 8 — KPR EYIRIASHILE], a7 Wk
LR B . BLRUE A AT SE AR G B A, B R EE— A =
BT WL, BE— A R UIHAS 2 [B] N

NARI-Relays prioritizes the creation of social value at a strategic level and is
dedicated to building a development paradigm that is harmonious, symbiotic, and
mutually beneficial. To achieve this, the Company is committed to establishing and
continuously improving comprehensive communication channels with diverse
stakeholders, ensuring that every voice is heard and every concern is addressed
through efficient and transparent mechanisms, including real-time information
disclosure on the official website and interactive feedback on platforms like WeChat.

HAVIEAE, RAFRDREBR SHEERNAEN S S 58 b 78
IHTREBOR]; R, MRk YE R TR ARG, EIEA IR IR H AR,
MPRER AR, RATREEAFZ T WMAE AAREN, L5EEREA;
Gb, FATIERANBBUN 1B 52 & AR 2R, K HA N HES) & w) H5 2
BEP W EE . Mk ORE OB ERES, #HTra MR, el
FRAK

We believe that safeguarding the rights to information and participation for
shareholders and investors, while defending employees' legitimate rights in a fair and
lawful environment, is crucial. We uphold principles of fair trade and integrity with
customers and suppliers, building a foundation of trust. Additionally, we embrace
government oversight and societal evaluations as essential forces for the company's

continuous improvement. NARI-Relays is taking an open and inclusive approach,
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collaborating with all stakeholders to create a prosperous future.

AR FRIMBE R G W, ALFIERT, BEAEEPT. U7 RHRSE

Ji 3

SEERIGIE A a AT IR SR SR, IR T I,

We actively seek external expert consultation, summarizing and refining

stakeholder demands and expectations through questionnaires and interviews, and

responding accordingly.

FREHE
F 2R AR SR TT KA P ASIEIA
Demands and
Stakeholder Category Communication and Response
expectations
SPEEIEE
Compliance with
laws LA RN E TS
&K R Adhere to laws and regulations
Promote economic DA R R
development Implement national policies
TR A B LA SCREHLX K JE ST BUR 1R] S A E B
Governments and Support regional Establish intergovernmental
regulatory authorities development cooperation mechanisms
TRIR ) 22 4 BB EZ
Ensure electricity Accept supervision and evaluation
safety V% S [ o8 R
A e IR &5 Implement national strategies
Optimize the energy
structure
(ol ATEEE FRe R
% AR AR Corporate governance | Improve governance structure
Shareholders and ot 55 23 T A RE
investors Financial Enhance profitability
performance 4 TH ARG 7

43




Ege oy k(i £ 2=
Safe and steady
operation
&R R A
Transparent
information
disclosure
ESG %I
ESG performance
DR g B AR A 2

Protect shareholder

Comprehensive risk management
M2 IMEREAT. ESG il
Corporate Social Responsibility,
ESG Reporting
TRFFAGE 2L

Maintain stable dividends

AN

Employees

interests
FrAR A A R R STRE R B
Compensation and benefits
systems and performance
PRI O3 A &

Respect for human
rights
[AMNER Sy 3
Employee growth and
development
HRO i e 15 2 4
Occupational health
and safety
R ) AR5
Good working

environment

evaluation management
eI L T
Improve training and promotion
mechanisms
HAATTIRTAREKRS
Hold  regular  employee
representative assemblies
SE AT A LR R A
Conduct regular employee
satisfaction surveys
SVE 3 T B O i R
Focus on employees' physical and

mental health

LR B
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Employee care and

communication activities

P B R .
P TURE TS P AR
Product Quality
Product quality control and
Assurance
. product innovation
B 25 i o U
\ PV R A
g Optimize service
Customer communication, and
Customers quality
e customer relationship maintenance
= PR R e N
| PR R
Rights & Interests
Strictly abide by laws and
Protection for
contractual obligations
Customers
NTIEY IT3& ST S
PN 5 AR EE Fair and transparent | Build a responsible supply chain
Suppliers and partners HAEIL R VAN e (S
Win-win cooperation | Engage in strategic cooperation
TR BEAT A I AZ S 22
T 5 P21 2R Promote industry Facilitate industry exchanges and
Industry and development conferences
Association Z 5 AT AR E Tl 5EHEE1E
Organizations Participate in industry | Engage in industry exhibitions and

standard formulation

research collaborations

DR TR R AEBURN
ZH R
Public, Media, and
NGO

EHATF., B
Ensure information
disclosure
e AR R
Maintain public

relations

Pl o i 2835

Fe 2 AR R 1R
Participate in media research and
interviews
71 2 K4k
Support rural revitalization
TSR ARG

Engage in volunteer activities




Engage in charitable
activities
fEREAL I 3T R
Ji&
Promote community
and urban
development
AR
Climate change
GROSINAVSA
Ecological
environmental

protection

AR FR) A [X 45 5 15
Invest positively in community
development
S EINARR (7
Mitigation and adaptation to
climate change
T RESHF
Energy saving and emission

reduction
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(£) ESG WEEH
(V) Management of ESG Topics

P B Ak DR SRS HTIE AL ST HIRIZTA S, RS E 5 K RIS H K, IR R
B NANTE A AR S IRV S BCUIEE, A bR E A SRR B ESG i
R Z L TR A 3 1) K 2% DA S AT MV A e B2 TR W o 2 ] ™ A SR A0 S ot A2
SR EARTT T 22 5000 RN, R 7 — DXICE A T
WA 126 HE SR —— BR o AR RIS B B 4K DRz P Rp 88 A R s B A% AN B
NATEHR; “HMRAL 2 % 5 K A 23 A S TT SR T BRI AR

NARI-Relays adheres to a forward-looking vision and profound insights, closely
aligning with its development strategic blueprint while deeply integrating the keen
attention and earnest expectations of both internal and external stakeholders. The
company comprehensively benchmarks against top ESG standards systems
domestically and internationally, the guiding direction of macro policies, and the
dynamic trends in industry development. The Company strictly follows the core
principles of substance, comprehensiveness, and broad stakeholder participation,
innovatively constructing a dual-perspective topic selection framework. This
framework evaluates the core value of topics for NARI-Relays' long-term sustainable
development strategy while assessing their profound impact on society and key
stakeholders.

FEIX—FF R JTE R 2N, B Bk OR3P VR B A Ak 22 DR
177 TSR SR ERINT, A 2R E TG SO 0L, KPR A )
RFESIE IR, B AANGUERIE T 2023 AR XS A 7] A e BA S P 52 M ) SO
B, X— I BEAMUEE T a4k R ESG SEBR IR ZIFL MR S = Bk, BoAA
AR S ST, SEIEREARE. W@ RAESTE [ IR SR,

Guided by this rigorous methodology, NARI-Relays undertook a comprehensive
and detailed identification and in-depth analysis of numerous issues that emerged
during the reporting period. After multiple rounds of stringent evaluation and careful
selection, the list of issues identified as having a substantial impact on the company's
development in 2023 was precisely determined, based on the company's strategic

planning. This process not only highlights NARI-Relays' deep understanding and
47



strong commitment to ESG practices but also establishes a solid foundation for

achieving high-quality development and building a sustainable development

ecosystem in the context of the new era.

NEIREREER ERIER ESG T ERBEIIRRE PISNEBRIEIRR A RT
THEEE A B I RITRITE B%. BEiritFEEE FEMIHRE
Y
ESGilEEER

B, EEEE, #

RIBEESR, WiERE

TESEEER

Y

ESGUEIEEM

SRR
SE R RO TS TRAR

Materiality Assessment Process

O ) R PR S ALK RN 2 L AUk

Company development strategy planning and

key business areas

WAN L ESG #5k 18 51 S vF bt

Mainstream ESG disclosure guidelines and

rating standards at home and abroad

AT EWBUGR AR % [RIAT 75 Sk

Industry macro policies and development

trends, excellent practices among peers

PN A B A 2 A SR 5 R R TE AT

Attention and expectations from internal and

external stakeholders

ESG 1

ESG Issue List

WYk, WHEEE, AT UGEE E R
ot

Conduct research on the materiality of the

topics through interviews, surveys, etc.

WP ABTEE 5, B0AF M 26040 ESG 1 & ik

Based on the research results, verify and

validate the importance of ESG topics.

S5 PR UGRAR

Material topics matrix
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P E B L BEEEENE
|
‘| I‘\I\ * ATRE BlES A
\ RS \ * R X SRS
\ . REEBARS LAl B R
\ U aTnaRe
\ ERRESRE
\ o BRERES ¢ AIRR o THEEARRASE
\ + REMSHUHEE '.miﬁj:%
I
m \ BT & R o
iz CLE
1 » BEHEF A
# nER T
B » REEE ——
E
= AREE R
EN
& AR
o EREE
HEE S W
™~
KEEEZMHNA \\\\
NEEARNEEY
o FEWH ¢ HAWE ¢ AEYE
T B 4 AR S R 1 UCRE A R
Material Topics Matrix of NARI-Relays
Hh B B Moderately material topics
o i B Highly material topics
=R Customer service
NGIREEE Corporate governance
i 50K Innovation and R&D
LR AR, Addressing climate change
DRBE ) 224 Ensure electricity safety
A B 1Y Enterprise digital transformation
AN &L Protection of employees' rights and
interests
PR S A Product quality and safety
AL REIR S5 14 Optimize the energy structure
TRE Human resource development
AR T MR TR Sustainable products and solutions
J 8 W5 e M 3 Anti-corruption and business ethics
A 5 Risk management
AR R e 4 Employee health and safety
aMEE Compliance operation
W ENAT IV K Drive industry development
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BERZ4e

Information security

1 LR S AR A Employee care and benefits
(RIS Circular economy

SR AR Intellectual property protection
PR3 E B Waste management

REYR e Energy management

N G Charity

KR U Water resources management
M B Supply chain management
AR Ecological conservation

75 PP e Transparent disclosure

FEX TR 5 R Community contributions and impact
(R R NG ] Low material topics

X T i 4K OR 1) B The importance of NARI-Relays
PRI Environmental topics

FPGH Social topics

R ERE Governance topics

X A Bl M) e A 9% 14 L

Importance to external stakeholders
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—. Rk Al E R SERE
I. Priority on Stability - To Be a Practitioner of Scientific Operation

HEB Al e o B R A 0 B SUAE T AV KT ) R ER R T, R Em 4k
TRREANHRA A TRE NGB 5558, MR —E R AN
A PR R S X PR, BAESmAVE A R E R, REFEBEAERNS
B, ST RRE EARRIPIERE, B TE B TAERE N E R S IR
RAEI R AR AR, J1RAFRTHE R RE S A Gi& B 1 IAiLig
isesyvoN ey O P KT N AT F= YD W a0 il SUBEIY N NSt /AT R FLEN
R E WA ENT, ARG T P, GE . WHEE. m
MV ARAR S5 7 T e SR A AT HF SR H FR SDGs12. 16 TR .

The core of promoting high-quality enterprise development lies in the leapfrog
improvement of management standards. NARI-Relays is unwavering in its
commitment to optimizing and innovating the company's corporate governance
structure, establishing a robust internal management system and risk control
mechanism. This aims to comprehensively standardize operational processes, uphold
a business philosophy rooted in integrity, adhere to the professional ethics of honesty
and self-discipline, and ensure transparent and efficient information disclosure along
with harmonious, win-win investor relations. The Company continually strives for
improvement, seeking new breakthroughs in enhancing governance efficiency and
value creation capabilities, thus guiding the enterprise toward the pinnacle of high-
quality development. This chapter addresses two dimensions: improving corporate
governance and maintaining business integrity, in response to the requirements of the
UN Sustainable Development Goals (SDGs) 12 and 16 regarding standard operations,
risk prevention and control, compliance management, financial and tax management,

and business integrity.

4IRS SDGs
NARI-Relays and SDGs
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(—) BEAFRHE

(I) Improve Corporate Governance

P B 4K DR UE E AL UM PRI SR, RefrillE S A OB, BUT T
EETALEPMIIEER . A F AR R IEiE A, MR R AnEn
W BRI BEAR AR, R, IR BEsmAGAR L Y B ) 5 XU B L], #hiRbE—P
RIEHFARA 1. BT — RIIHE, FEmdk R AT R E B, SKBUAERE )
R Z AR T 5 B R AT IR ERER T, Al Kz W] 355 82 5 e SRS E AN
AR RS, G RAT LI 1) SE IR AR OR .

NARI-Relays adheres unwaveringly to the bottom line of the law, upholds the
core values of integrity and compliance, and is committed to building a
comprehensive and transparent operating model. The Company spares no effort to
improve its governance structure, building a solid management system, while also
strengthening internal control and risk management mechanisms to ensure steady and
robust development at every step. Through this series of measures, NARI-Relays
continues to surpass itself, achieve a significant improvement in governance
capabilities and a continuous leap in the level of high-quality development, build an
indestructible fortress for the long-term sustainable development of enterprises, and
lead the industry towards a more brilliant future.

LAEZAT
1. Standardized Operation

NEVEBZERMELREF S PR RS REIE, % (e NI E
NERE) o AnwEERE) BATIRI. AFRESHE 1 4. BIRAE 5 4, BE
FHRWTEURTE . R CE 5 A IR A 7] 2 212 A 34T 30 ) A 52 20 A0 2
%), xRS AT A R AL E B, ST KA. T E
JEaE N BURE T, RYEH IR I A SE AT, A RS E B S 1

The company's management actively implements the decisions of the board of
directors and shareholders' meetings, and fulfills its responsibilities in accordance
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with the Company Law of the People's Republic of China and the company's articles
of association. The Company has one general manager and five deputy general
managers, who are appointed or dismissed by the board of directors. According to the
"Management Measures of SGCC for the Term System and Contractual Management
of Senior Management Members", senior leaders are subject to term-based and
contractual management, and are required to sign a position appointment agreement.
Each year, an annual performance commitment letter is signed, which effectively
stimulates the vitality of senior management based on assessment results to fulfill

compensation and implementation of appointments.

BEREHR, WELSHWT:

As of the end of the reporting period, the executive structure is as follows:

HE RN
Age Distribution
b Py Tan Hbr 2023 4
Indicators Unit 2023
40-49 % 50.0%
%
40-49 years old
50-59 % 50.0%
%
50-59 years old
==&l
Education Level Distribution
fatr 2R = 7 A 2023 £F
Indicators Unit 2023
{1 =2 VA
% 83.3%
Master's degree
S =2 VA
% 16.7%
Bachelor's degree
RE AR A
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Professional Experience Distribution

L EY i =L 1A 2023 4
Indicators Unit 2023
1E =2 AT
% 100%
Senior Engineer

2R B
2. Risk Management

e Fit AR DR BE ST ] RS B B R Gy o, )R e RS B B N R L
TAFEHHIEE, (edh XS P4 iz s, =71 KR by e A # e
NARI-Relays established a comprehensive risk management committee and
formulated management systems for comprehensive risk management, internal
control, and audit work, to promote the full integration of risk management into

corporate operations and enhance risk prevention and management capabilities.

Bz gkt

Data on NARI-Relays

® KA MFE IR 12 13
Published 12 risk control briefings;

® JTFRNERLIHTH 7 W, HIHEBGE I 92%:;
Carried out 7 internal special audits, with a completion rate of 92% for audit
rectification.

® ST 2023 FF N BRI VRO 1Kk

Completed internal control evaluation once in 2023.

(1) FURESERER
(1) Deepen the development of risk management system

WA i, akss . EUiRe” K B iz ik R @ weists, A o KE
TARTT S, MR ARAESS, A3 Pttt AR P8 v sy s Jon g oxd o8 8 XU 41
IEREAFIEI 1, SETHXRT EAE BERE 775 B ARE & BT LIz 47 P J7 T
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[T AF% AR S ZH R XA TR o

The Company deepens the development and operation of the risk prevention and
control system of "all staff, all businesses, and all processes", refines and formulates
annual risk control work plans, clarifies work tasks, and promotes the implementation
of risk control measures in an orderly manner. It strengthens the tracking and
prevention of potential risk events, enhances risk prevention and management
capabilities; conducts comprehensive and multi-dimensional major risk assessments
in terms of functional management and industrial operation to support more scientific
risk positioning. It carries out major risk alerts and operational risk warnings,
strengthens risk supervision, and enhances risk monitoring capabilities. A risk briefing
is issued monthly, consisting of risk alerts and summaries of risk control work from
various departments.

(2) RIHTHIEHRE

(2) Enhance the efficiency of audit supervision

FRE 58 3 B VAR i, WP P R A A KU B4 R S B
RS ENESEIESI Ry o 2= S - Ty NAS> NI S~ S N AN S
HA R AE R, B S B ORE I T R S I TR A, SR KIEN
PR THE A FNA B PR, (EEAREEAE . KRB A, 1Rk
UK HIRETT

The Company continuously improves the development of the audit system and

f

mechanism, conducts audit supervision on key areas, risk points, and critical positions
in operational management, carries out compliance audit inspections on major issues
such as decisions on major matters, major personnel appointments and removals,
major projects and large amounts of funds, sales business management, procurement
business management, key expense management, and infrastructure management,
fully leverages the role of internal audit in corporate governance, promotes internal
management standardization, normalizes risk prevention and control, and enhances

the ability to resist risks.
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(3) Ptk EReEmlh R
(3) Optimize internal control system

R AR AR 72 38 N M A RAE AT, @2l ST KaEr. |
BT B RS B B =B BT 27, RIS TARMA P T et 20k f; AR
Pl S5 RS AP A A, BhaS SR 0 T AL B, $Rm A o H 5%
RSB TG RE 775 568 i J BT 5 T R A 4 i AT A8 DL S B PR, (Rl 9%
BRI . 2023 FEEEORKE T RN BB

The Company continuously optimizes and improves the internal control system
and operating mechanism, establishes a risk management "three lines of defense"
composed of business departments, risk control offices, and supervisory departments
to provide organizational support for the orderly conduct of risk control work;
dynamically updates employee job performance standards according to the
compliance and applicability of business processes, and enhances the daily business
risk prevention capabilities of all staff; conducts regular internal control performance
evaluations for affiliated units to promote the continuous optimization of the internal

control system. Internal control was maintained efficient in the year 2023.

3.EMEH
3. Compliance Management

P Fifn 4k DR UG 24 W24 DL ST PR AR 51 0, il A RS AR, 1R
TH ARG EMAEEH K, WELE. edMiER. BHTHH . K
R LRI RIERET ) BB L.

NARI-Relays always adheres to the guidance of Xi Jinping Thought on the Rule
of Law, effectively controls compliance risks, enhances the company's level of lawful
and compliant operation and management, operates with integrity, improves
compliance systems, perfects operational mechanisms, focuses on key areas, enhances

risk control capabilities, and fosters a culture of compliance.

PRTT S
Witness the Glory
2023 4 R Hi 4k R IR PFVT9548 55 & IR A5 A4k
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In 2023, NARI-Relays was awarded the title of "Contract-abiding and Credit-worthy

Enterprise" in Jiangsu Province.

(1) REARRR, ATEEESHNH
(1) Focus on system development, optimize and improve compliance mechanisms
WATIMHGIEIR AR, MU A n B NG, DLEARSI RN S8, DAk
RN EIE R, REGHERSLEEHEAS.
The Company thoroughly implements the rule of law in enterprise management,
and promotes a compliance system guided by the company's articles of association,
supported by specific regulations, and supplemented by operational guidelines, to

promote the integration of compliance management and business management.

> TEEHEHER: BB SRIER, NAFSEEHEM RIS
PR B
Improve the legal compliance system: The Company has strengthened self-
construction capabilities to provide solid legal compliance guarantees for its
operations and management.

> SEEMERIERER: H5RGIE ARSI, BEAMIAL. AR
>, B & B A s AT .
Improve the construction of rules and regulations: The Company has
enhanced the pertinence and effectiveness of the system and adopt the principle
of "internalizing external regulations and optimizing internal regulations", to help
the compliance operation of management measures.

> EALEMIREI . G ARSE LR, #0R XK P24 E &5 H AR
i, B AR R TR o S AR AT S R TR 7R o
Strengthen compliance guidance support: Focus on the actual operation, the
Company has ensured comprehensive coverage and highlighted key risks in risk
prevention and control. Compliance risk alerts are published regularly in risk

control briefings every month.
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(2) B HRE, THEERRKERLE
Focus on the integration of industry and regulations and uphold the bottom line
of legal risks.
sRALJRA e, KR KPR, SR = TE R L v R PR, FFaaR
THE m U8 ERIE SO S E AT, EEaMENTEmas.
The Company enhances bottom-line thinking, strengthens risk prevention and
control awareness, establishes a coordinated management mechanism of three lines of
defense, continuously improves the compliance management level in key areas, major
projects, and business operations, and creates a market environment of compliance

and integrity.
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> RIFESM=IERTLBIT FEREE: W 0Rl 555 s —Eh 4, aMiE

2 S i W v 2 B S U0 O 4 e S DS

Leverage the synergies of the three lines of defense in compliance: The
company ensures that business departments hold the "first line of defense,"
compliance management leads to build the "second line of defense," and
strengthens the supervisory department as the "third line of defense."
IERC=E—R RSB E: R =8 R REHE, InoRE KRk
RERr ey Y REA IR ACE

Enhance the compliance management of decisions on major matters, major
personnel appointments and removals, major projects and large amounts of
funds: The Company implements the "major matters, major personnel
appointments and removals, major projects and large amounts of funds" decision-
making system, and strengthens the pre-approval of the legality and compliance
of major decisions.

PRE AT H S AE B OO E ORI H 4 AR B, B IR N A E R
I H Ak A A % 100%.

Enhance compliance management of major projects: The Company focuses
on the full-cycle management of major projects, ensuring that 100% of major
projects both domestically and overseas undergo legal compliance reviews.

& 71 05 VE B Bl S5-37 RRY : 2H ZU5E A2 AU L TR

Focus on preventing international business legal risks: The Company
organizes special inspections of overseas legal risks.

RIAMRFRERER: TR ASN LR BbsA R, InsmE iR sk
EROR o

Enhance intellectual property compliance management: The Company carries
out patent and trademark layout at home and abroad, and strengthens legal
compliance protection of intellectual property rights.

MU A FBLBATEE: HlERWE, HEE. REEESEEHARTEA,
AL E FVFE AR, Biiea R B LR, R E B
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Standardize contract signing and performance management: The Company
develops commonly used contract templates for procurement, sales, technology,
etc., optimizes the contract review process, prevents contract performance risks,

and establishes a closed-loop management system.

(3) REXMAREE, WireRAMER
(3) Focus on cultural cultivation and establish a compliance awareness among all
staff

RAE “RBEDET GG, setba REEIR, 2 RE T RIRR
AL, BRSO,
The company leverages the leading role of the "key few" in compliance, strengthens
the compliance awareness of all staff, conducts legal publicity through multiple

channels, and cultivates and enhances a culture of compliance.

> BINRBAHER: AR SSRG B4, SRR, AR
BRMEEHZ,
Grasp the leading role of the "key few': The Company strengthens the legal
thinking and compliance awareness of company leaders, and continuously
enhances the concept of compliance operation.

> FFRERTHEER: HLUTREEIERIEIIZ Y, WREM. HE.
SR 58 B b 55 4
Conduct various special legal training sessions: The Company has organized 3
special legal training sessions covering key business areas such as marketing,
infrastructure, and procurement.

> IERER S LM RMER B : 555 N S RRIER 100%, 583 & FUEZS AL
il o
Strengthen the construction of legal compliance professional teams: With
100% of legal personnel certified, the Company has improved the compliance

liaison mechanism.

4.0 B

4. Financial and Tax Management
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RIS BIRRRE 1, FY SRS E B TAE, M e BB R G AR 58N,
FARHC & EE RS LR 58 A TR & A, Mg g, BB RB, #ifk
WAL G B, BIuBiss M. 2~ m 5 3K<2023 FREMNFAEH A Halk”. H
2018 TR H TG A FARN DR, A7) CIELL-LFERILRE

The Company strictly adheres to national regulations and the financial and tax
policies of NARI Group. It emphasizes awareness of tax risk management,
strengthens the preemptive identification and compliance management of tax risks,
and regularly conducts tax analysis to enhance financial efficiency. The Company
consolidates its tax management efforts, promptly completes various tax statistics,
declarations, and payments, and actively cooperates with tax authorities to facilitate
investigations. This ensures compliance with legal tax obligations while effectively
mitigating tax risks. The Company was awarded as an "A-level Taxpayer Credit
Enterprise for 2023". Since obtaining the A-level taxpayer credit rating for the first
time in 2018, the Company has been honored with this recognition for seven

consecutive years.

JAESRIE
Witness the Glory

2023 NVF 4 678

IIFFAKEZ023FEMMBLE BB

61




(1) WM&EER

Financial performance
] BRI S5 R BB AR I AL T RGR KT, 3 =4 BT sk BUE IR 406 12
76, MEEEHUE 31 12470, WXV RSS9 S MBI 2R a5 8%, Ak

HORTT R R AR e

The company's main financial key indicators are at a relatively high level, with a

cumulative operating income of 40.6 billion yuan and a total profit of 3.1 billion yuan

in the past three years. Despite the increasing competition and complex economic

situation in recent years, the Company has maintained high-quality and steady

development.

® AL =R SRR

Table Main Financial Indicators in the Past Three Years

. e mAr. AR

Unit: RMB 10,000

Currency: RMB

2023 4 2022 4E AW E | 2021 4
2023 2022 FEIR(%) | 2021
Year-on-
year change
(%)
st i 1410317.48
1,701,287.87 1,392,459.30 22.18%
Total assets
A& T B A R A & 1R % 524311.94
Net assets attributable to owners of | 707,234.80 629,092.16 12.42%
the parent
ERIASYUION 1186264.90
1,528,781.79 1,338,607.98 14.21%
Gross revenue
i K0 106030.40
85,590.25 118,604.41 -27.84%
Total profit
YHF A 39,175.85 45,495.94 -13.89% 27181.20
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Total tax paid

(2) Bi%

(2) Tax

LIRAWITL,  DrFEBU L N R

1. In-depth research to ensure full enjoyment of tax incentives

SEIN SRVE . B FUBUSOR SRBUR SIS, INsEBiss BUOR 21, s Bl gLl
A ER B BUR . M s B BOR L S B R W S AT 4n ks
FATURN ST I ERA < AR AR St 3 sk B (B BN T IR
CE YMNEE S

The Company stays informed about and researches the latest tax-related policy
developments in real time, enhances the study of tax policies, engages in tax planning,
and makes reasonable use of tax preferential policies. It carries out the tax incentives
for high-tech enterprises, retains the supporting documents for R&D expense
additional deduction, and handles the relevant work for additional deduction of high-
tech equipment; applies for the value-added tax additional deduction policy for the
advanced manufacturing industry and reports in a timely manner.

2485 EAR, ERERL S5 RS BBl R By

2. Tax risk awareness to prevent tax risks as much as possible

2.1 SERUAEOR TREGIBLVPAl BIXT,  Aif A BT LA % TUORLRY, IR PEAY
TS HLIEE, BB 2B XK. 76 BB R ENERI TG, 78 & Ak
Heant bR e Bt BB S5 R K B A & R HA & AT

2.1 The Company completes the tax assessment for the relay protection project,
comprehensively reviews distinct types of taxes over the past five years,
communicates deeply with the tax authorities for assessment, and self-assesses the
risks related to multiple tax types. It conducts research and investigation work on the
new stamp duty policy of the tax bureau, "go global" enterprises, data comparison risk

feedback, and on-site communication with the director of the tax bureau.

2.2 JF MR SR TAE, W55 @ B BB R A2 0 i K SRt
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TSR, BATKIDMHEEZ R RS, PR A AN, N
IR EIEAL TR .

2.2 The Company carries out measures to deal with exception invoices. The
finance department uses the intelligent tax system to verify exception invoices at
multiple stages, identifies and handles multiple exception invoices on its own,
gradually establishes blacklists and interception rules, and strengthens penalties for

exception invoices.

(=) BFRLE

(I) Maintain Business Integrity

o it 4K DR B PR b U A B S B e, BUL TR PT A E AR 7
TR f 5 ROV AE AR AETT BV 5%, Rk SOWARAT TR A JE e, T . BRVESEAN IE
YAT N, BB . AR, B, RGN TS5

NARI-Relays focuses on commercial integrity management and anti-corruption
efforts, committed to conducting business in accordance with all applicable laws,
regulations, and the highest standards of integrity, resolutely opposing any form of
corruption, bribery, fraud, and other unethical behavior, while actively advocating for
a sunny, fair, transparent, and clean market environment.
1R LS BETE
1. Business Integrity Standards

FA A AR ORAG 22 LIS . A~ IR SO A5 2 T IR &/ (IENRS . BURF
RELFER A RTT, )™ M B E ) FEHEBE LG . PIMVE S, BAIRTES
AR HBEIEEI, Tl RIS

NARI-Relays always treats employees, shareholders, customers, suppliers,
government representatives, and other stakeholders with honesty and fairness,
promoting standardized and closed-loop management through strict rules and
regulations, ensuring legal compliance in its business operations, and adhering to its

corporate citizenship responsibilities.
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2. RBBRRE R
2. Anti-corruption and Integrity Building

e i 4 OR A T TR AR S 0 = KR A m b R TR IR e SR, AE
VS o MR BUEE BRSO T AR B2, Se TR S BRI B, JRAELLE
EWAERERHE SR, SR — A e =, g ER gk R = i
B A T A R SR B IR aR A R

NARI-Relays continues to comprehensively implement the guiding principles of
the 20th National Congress of the CPC and the second plenary session of the 20th
CPC Central Commission for Discipline Inspection, diligently carrying out the party
conduct and integrity building and anti-corruption work, strengthening political
supervision around responsibility implementation, focusing on the normalization and
long-term effectiveness of discipline and work style construction, and promoting the
"three no-corruption" in a full-cycle, integrated manner, providing a strong

disciplinary guarantee for its high-quality, stable, and long-term development.

ke fr

Data on NARI-Relays

® 2023 FIF BRI E R FE LM NIR, 2 7] % AT T 5 A E R Ak ok
B I Ar N A7 i
In 2023, nearly 20,000 people participated in integrity warning education, with
all levels of the Company leaders and key personnel in key areas fully covered.

® SiFILT R I B e KUBREL AR 72 NIk
Members of the leadership team conducted 72 interviews on party conduct and
clean governance in their respective areas of responsibility.

® LTI ETHATATHREGRIE 49 AWK, [FIE 5% KUBREE L 85 NIK.
The Discipline Inspection Commission conducted integrity talks with 49 cadres
before their appointment and responded to 85 suggestions on party discipline
and integrity.

® RKHEBWMHM.

No corruption incidents occurred.
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(1) IEXGHLZHHR
(1) Promote integrity and discipline to foster a new atmosphere

WRRE M XAl — A, R EE ROl S A B A B RO, AR AR
FEMPEIARI L RS R R E AR, BT RO, BE 9IS
BEAEE.

NARI-Relays adheres to the simultaneous promotion of Party spirit, Party
discipline, and Party rules, strengthens supervision, inspection, and rectification
efforts in key business areas, and always maintains a strict tone, strict measures, and a
strict atmosphere, tightly integrating severe punishment, power regulation, and

education guidance.

® JFRAMRIEIG AT BT,
Conducted special research on comprehensive law-based governance of
enterprises;
® JHEMHIRRIWELIIEE 6 Ik
Conducted special inspections such as bidding and procurement 6 times;
® RAHpIH LI R ERA 18 IK;
Conducted 18 supervisory inspections in depth at the front line of key projects;
® T i I My ] R TRV AR
Carried out special rectification work on violations of eating and drinking

regulations.

(2) BRIEEREER
(2) Advocate integrity and self-discipline

ARG T 0 TS B, @I RIS AR bR R
L VORI, Tz IR S, BHEM LR Ehi. Aolkr) T
EVERG, IHSESE 03 T MK B e [RIEF,  Inss -5 4 o7 Pec Pz AL v a1
AR, A E AL EENS], EIE RIE SRR AR E .

The Company actively guides employees to maintain integrity and self-
discipline, establishes a collective learning system, regularly exchanges and learns

professional systems, processes, and norms, widely conducts integrity warning
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education, supervises the establishment of a work style characterized by integrity,
diligence, and dedication, and strengthens the construction of the ethical standards of
party members and cadres. At the same time, it strengthens communication and
coordination with local disciplinary and law enforcement agencies, establishes and
improves mechanisms for sharing educational resources, and creates a clean and

positive corporate atmosphere.

® i) 20 A T A TR X X BB IS 74 177
Distributed 74 copies of the proposal for promoting clean and honest family
values to the discipline inspection cadres' families.

® JFUHT NHR 7 RIS MK EE —1R
Offered the first lesson on clean and honest work for new employees;

® IIETL T IR IX LT R T IR S-SR VA B R OB YR
Invited Jiangning Development Zone Court to conduct a lecture on preventing
occupational crimes and legal warnings.

® BT NAERE B SV BREU G IR
Party and government leaders give lectures on clean governance to grassroots
party branches.

® NHEWEALEEWNRENRIZEGITRLIEBEILEL .
The company's party committee and discipline inspection commission conducted

exchanges on education in discipline and law with two levels of people's courts.

3.5 E 2R IRE
3. Whistleblowing Channels

A Jif 4k DR TR 75 J O G S0 S I E AEAT AR R A BAATE, AL EH
HARBOFHLE], B E LR, BRAR SRR TR S AR EESRELR
ERTFRAMI S E T, KT AR K HN RSbRal AL 8 A S HE S,
TRETEAC 2SR S, WA VRS IRAC B AR Y . A PR AN A0 25 R, X 2%
WA BT A B . [T, A R B R A CR L], AR R
HZ . WHESAHTHEL, XERE R RE, IFRERY RN G2
Bas, HIRASRAAZAT AT AT 4Rk 5 .
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NARI-Relays has a zero-tolerance attitude towards corruption, bribery, and
violations of business ethics. The Company has established a sound reporting and
complaint mechanism, with a dedicated hotline for reporting. It accepts reports from
employees at all levels and from various social parties who have direct or indirect
economic relationships with the Company, regarding actual or suspected violations of
business ethics by the Company or its personnel. Reports are handled carefully, with
clear procedures, processing timelines, and resolution requirements. Prompt
classification and disposal recommendations are made for reported content. At the
same time, the Company has established a clear whistleblower protection mechanism,
strictly maintaining the confidentiality of information in the reporting, acceptance,
and investigation processes, keeping the reported information confidential, and legally
protecting the legitimate rights and interests of whistleblowers to ensure that they are

not subjected to any form of retaliation.

[EELENI Y e S ES

NARI-Relays Integrity Whistleblowing Channel
2R LIS 025-87178710
Tel: 025-87178710
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—. HESABRCEENEME

I1. Pioneering Progress - To Be a Creator of Green Landscape

P H Ak DR OG A R AR (U R B G, DA R SRR RN 5140, DLREVR SR (%
B OVFER, PRV SEAML AR T A 5 AR S TSR B AR TR, SEBLN H S
A RCEE I ER, AT RERRDR . T8I REIR AV BR SORTI A 55 5 T 15 SR
U, R R BORFIARSS et v ot B R R A L B o ik, B — A
Rt IR TSR K . AR MBI R . e E R &
OARBRIZ E =T, EREHLE T URATEIEE . WARIEEIE. N
SRS AEBITA  BAT Skt AR A D5 T R NI B AT AR Sk H AR SDGs7. 124 13,
15 T E K

NARI-Relays has always adhered to the path of green development, guided by
the company's green transition and grounded in energy carbon reduction. It strictly
implements the primary responsibility for energy conservation and ecological
environment protection, achieving effective environmental control while continuously
investing in and innovating in energy saving and emission reduction, clean energy,
and low-carbon technology research and development. Through its products,
technology, and services, it makes outstanding contributions to a green, high-quality
development path, shaping a bright future that is green, low-carbon, and sustainable.
This chapter addresses three dimensions: addressing climate change, enhancing
environmental management, and promoting green and low-carbon operations. It
aligns with the United Nations Sustainable Development Goals (SDGs) 7, 12, 13, and
15, focusing on risk and opportunity analysis, climate action deployment, energy and
resource conservation, pollution prevention and control, and green production

practices.

PR S SDGs
NARI-Relays and SDGs

12 % 13 SIR{TE 15 B

4
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(—) PSR

(I) Addressing Climate Change

PLXS SRAR A R A NSRRI R Tk, T Fi 4K ORR Z1 B A AR At SR UG
ABLE, AR e 7 ] 55 g < FL S A ks 0 il o R 8- 30 A 1) 77 e R 5 [
FIRFEE R F bR, R RO SR AR AT S e J7 AU AR ) BB, HERES
o SRS R v, TR T m NSRBI BE )

Addressing climate change is a common cause for all humanity. NARI-Relays
deeply understands the risks and opportunities brought by climate change, actively
responding to the State Council's policy of "taking solid steps toward the goals of
achieving peak carbon dioxide emissions and carbon neutrality" as well as the United
Nations Sustainable Development Goals. NARI-Relays sees addressing climate
change as a significant opportunity to transform its development approach, promote
the continuous implementation of climate strategies, and comprehensively enhance its
capacity to address climate change.
1R HLIE 73 Hr
1. Risk and Opportunity Analysis

e B 4k r 25 2 [ Prn] Fp SeAE N PR 2 (ISSB) R AT A 1 B I 55 ik 75 ] 55 8
PEFRAEM A S U, R RS S LB 5 2w S B AR /IR R &, £
Wl 50t B B8 LA ESE . NS SHLE, BRI E AR X
B ML PRI IT AT SN, & 13T g AR RLXT RE AT o

NARI-Relays references the recommendations of the International Sustainability
Standards Board (ISSB) regarding the International Financial Reporting Sustainability
Disclosure Standards. The Company integrates climate risks and opportunities into its
risk management system, proactively identifying and analyzing climate risks and
opportunities in its operations and value chain. It formulates climate risk response
plans and takes actions to enhance its climate risk resilience.

(1) SRR RSB
(1) Climate risk identification

o it 4K DR v R EEAL U XU B, 4R 2 8 5 U AR P IR, 7 AT 2R A XU



PLXSBLA, DRI O SR XURS: o e YRS, ) O PRI I, 2T PR
A IR 7 SR H S

NARI-Relays attaches significant importance to climate risk management,
continuously improving its climate change risk management framework and risk
response mechanisms. The Company identifies relevant entity risks and transition
risks, and formulates response plans and measures to comprehensively reduce the

impact of climate risks.

L2 i

Transition risk

> BURRERXE

Policy and Legal Risks

it 7 [ S B I HE AT SR BBOSR A K% [ B B S TSRS SR AR ™ %, o i 4K Ok S A

it AF 5 75 445 T W 7 B 5 AL o b B o™ A 0 IR TR A 7 5% M AR

R, NI AT BT RIS PH R BT 3 S 5 R A e e S5 £ XU o

With the increasingly strict national carbon reduction policies and international
carbon emission requirements, NARI-Relays and its stakeholders will face stricter
emission reporting obligations and compliance requirements from regulatory and
investment institutions. This may lead to potential risks such as project delays, high
fines, and excessive compliance costs.
AARZRACE RITBUR Bk XKL B 45 A B RIS AR 5 A -
The potential financial impacts that climate change-related policy and legal risks
may bring to NARI-Relays include:

ERBEARG N : AL ORGIEENE A%, A w] SR A 5¢ U7 AT fg
B T RFT &R KR BOR BRI HIFIB ST RHUE B 1 it -

Increased compliance costs: Environmental protection laws and regulations are
becoming increasingly stringent. NARI-Relays and its stakeholders may face legal
liabilities or regulatory actions for non-compliance with climate-related policies or

laws.

BERAR: WE VU LTI R . R . = H
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b LRI T BEOR T ™ %, A5 B IR AN RIZE AT T

Increased operating costs: Regulatory and investment institutions have stricter
disclosure requirements regarding carbon emissions, emission reduction measures,
quantitative targets, and performance of enterprises, leading to increased operational
costs related to information disclosure.

JSE o 5 Tt «
Countermeasures:

PR AT B UK, SN R R ST [ P AR O B B A AT R R
R, JAR 0 Y BB SR SO SR B

Strictly adhere to national policies, timely understand and comply with laws and
regulations issued by domestic and foreign regulatory agencies, and regularly identify
applicable carbon emission-related policies;

R B HER Al TR AR AR, IR S A ], IR
HOETRE G, oAk B S N AR A R B, B o g AR kR b R B HE RO A
E

Actively promote corporate climate change mitigation plans and explore new
low-carbon management models according to the product lifecycle. Strengthen
internal carbon emission management and enhance the carbon accounting system in

the production process.

> BIRRE

Technical Risk

V75 FVNHEBARAE < K05 R L5 FHETRbR 1 S5 R 24 =] H B & il i
FPEMEATEEAR T, AR T ARG & DT L REIR . 15 )
HEL

NARI-Relays is required to upgrade the technology of its electrical equipment
manufacturing industry to meet industrial emission standards and comprehensive
atmospheric pollutant emission standards. The Company must use green and
environmentally friendly process technologies and equipment to save energy and

reduce pollutant emissions.
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AIRZACE R R H 45 A B HER B SR A
The potential financial impacts that climate change-related technological risks
may bring to NARI-Relays include:

BE AN ) T R AR RE . IR RL, (RRERE A AN
BRI TRRARTLE, BB E A gm.

Increased operating costs: NARI-Relays needs to adopt new energy, low-
carbon materials, low-energy consumption equipment, and more advanced energy-
saving technology processes in a timely manner, which will lead to an overall increase
in operating costs.

WA : vl 2 i m K, I AFEARRS KT, ¥ K e i
P, TN KER SHESN BRI .

Increased research and development costs: To meet market demand, improve
its technical service level, and expand the supply of green and low-carbon products,
NARI-Relays will need to invest a significant amount of funds in promoting
technological research and development.

JSE o 5 Tt «
Countermeasures:

SN RCT BERIBOR T Brali A 7 B4

Introduce efficient and energy-saving technological methods or production
equipment.

RTPBEREHRCR, R AT ReR;

Improve equipment utilization efficiency and increase product production
efficiency.

RZCHR BEVR HE I BOR AR Ay, RN ST B8 X 3N A e Mg, 4 ST o
IS L ATE PR AT L RE BT AT R, AR BUZ ORI, ik S5 H R 2 A
ANBEPR L T BE N /7 -

Deeply understand the trends in energy and power technology transformation,
thoroughly implement an innovation-driven development strategy, continuously

strengthen the strategic, forward-looking, and fundamental scientific research
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framework, and consistently advance core technology research and development to

empower and enhance the safety of the power grid and energy transformation.

> TR

Market Risk

BEVA FL AT MV B0 28 T 50 i 2 M ik 7 A AR A B 7 it AT IR 55 ) /5 SR A,
O F] TR ST BEAR N ()77 S AR 555 g 2 T W L 55 5 SR B ARCRT 2 7 900 2% FR XS 5
I RARACFE M . PAORER™ K . BRI B R SRR A . A7 B
AHEHN, BETIRZUE S ST RS, AT BB R TR A AR R D

Customers in the energy and power industry have an increasing demand for
products and services that help mitigate and adapt to climate change. If NARI-Relays
fails to provide corresponding products and services, it may face risks of reduced
business demand and customer loss. The impacts of climate change, strict
environmental requirements, and technological upgrades leading to increased raw
material and production costs for electrical equipment may affect product prices,
potentially resulting in decreased demand for electrical equipment from customers.
AARERHE R TT RS B 45 A 7] i RIS R S A -

The potential financial impacts that climate change-related market risks may
bring to NARI-Relays include:

B RRAI NN i 2 2% X B G A IE IS5 AR AR IR 7 i R R 25 11 75 SR 3
I, ARFRI SR LRSS E PN, SIS R, MRS,
I3 B m) B A G

Increased management costs: To meet the growing demand from customers for
products and services that help mitigate and adapt to climate change, the company
needs to increase investment in product research and development, service
management, capacity building, and contingency planning, leading to higher
management costs.

BERARI: A, K. B S TR O A% S BE A R AR AL R i 1 AL
ey BEZ RO AR SR AR R RS LA R A I B3 A A 19 0

Increased operating costs: Prices of resources such as energy, water, and
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equipment are likely to rise due to climate change impacts, resulting in higher
procurement costs for production materials and increased supply chain transportation
costs.

EVSONGER: ol B R AN, SR AR HEEG R IR 95 ) 5
B T S BT S BB ARG, LA 7 5% O ) F e 7 i SO SR IR 55 ) /5 3R
BB, S BRI

Decreased operating income: Risks such as rising costs in the upstream of the
industry chain, competition from providers of low-emission products and services
leading to reduced market share, and declining demand for the company's power
equipment products and related services from customers may result in reduced
revenue.

R
Countermeasures:

VIR BRI R o T ™ i LIRSS 1 /5 SR A4, BRI A A % e 3
Ha, SRR A )R

Closely monitor and research the changing demands of customers for green
products and services, actively analyze price fluctuation trends, and adjust the
industrial layout in a timely manner.

AWrinasE R B, R AP E AT, HESDE R B R

Continuously strengthen the top-level design of industries, focus on upgrading
high-end industries, and promote the cultivation and development of emerging
industries.

ek RIA TR, 5 EEKERURER AN SR s Ml AR, PRI A
ZN

Develop green procurement schemes, reach consensus with partners on low-
carbon supply chain transportation, and reduce procurement costs.

R RIS A E B, MmA g8, AGE DR L K ET K
SeftOREE

Continuously optimize resource integration and operational control, implement
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lean production management, and provide support for overall coordination to meet

development needs.

> FEENK

Reputation Risk

A 23 AR 9 T5 W ER 8 RIAE RO AR AR AL T T A FUHIE B AL H AR . BON R
G E B R KAt JFHIRTHE BIERE MR, WIR A w A RO R AR AL
FHORTT % TR mI B s AR R 7 4 IAEE S SR IAE:, B 52 A =] Y
P

Stakeholders expect the Company to establish quantifiable targets, a systematic
management framework, and measures to address climate change while enhancing the
transparency of information disclosure. If NARI-Relays lacks relevant climate change
initiatives, fails to meet stakeholder expectations, or exhibits poor environmental and
climate performance, it will adversely impact the company's reputation.
AIRBACE R R R4S A B R S A
The potential financial impacts that climate change-related reputation risks may
bring to NARI-Relays include:

R RAR DN FAORDT 07 R IR P 255 XU 7T g S 8 n A b 3 5% K BEAR A B
JRAS o

Increased management costs: The reputation risk arising from environmental
discussions may lead to higher costs for public relations and public opinion
management.

REBE AN : VA St [a] 3N 75 A 577 A O AE JE A e R A A5 Al
53245, AIREMH N T AT ESG M RIRBOIF R AR, BEIM 2w Rl 5 #E 7).

Increased financing costs: Failure to timely respond to stakeholders'
expectations for environmental information disclosure could damage the company's
image, potentially resulting in a downgrade of ESG-related index ratings in the capital
market, thereby affecting its financing capabilities.
JSL0F 5 e -

Countermeasures:
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Strengthen the foundation of environmental management by focusing on
enhancing climate change monitoring, early warning systems, and risk management to
effectively manage climate risks.

WA 2 AR R BE . A AR5 B ER . ESG i A A S8 RIE 5 R 2 A ¢
I8, R HERG . At BB B AR AL A 5 KURSE T T R A K
o

Communicate with stakeholders through channels such as stakeholder surveys,
public information disclosure, and the publication of ESG reports to timely,
accurately, and comprehensively showcase the company's assessment and actions

regarding climate change-related risks.

SefA XU
Physical Risk

> HmRA

Extreme Weather Risk

G R RBRG K FERI SRR R R L BOE S A AT 2
AR g ok EOR B, BRSO R A F] P AR B B R K s A
I, G R BoKL FEEIAE B AR K E R UM A AR A R, RO AR . T
Hiz’g.

Extreme weather events such as typhoons, hurricanes, floods, and cold waves
pose significant threats to the safety and stability of industries such as power grids,
power plants, and rail transportation, resulting in heightened quality demands for
company products and equipment from customers. Additionally, natural disasters like
typhoons, floods, and cold waves endanger employee health and safety, impacting
engineering construction and project operations.

AR RIS RS R H IS A B RIS E S A -

The potential financial impacts that extreme weather risks related to climate
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change may bring to NARI-Relays include:

R ERAREIN: A 5] SN BAS AN LA 5 i AT % AR AH 7

Increased R&D costs: The Company need to invest more to enhance the
resilience of its products and equipment.

EERANEN: ORI TR A2 4 BRI N2 TR H A 3] ) R 5 5
A FVEHRA ETT

Increased management costs: Ensuring a safe working environment for
employees and the risks of project delays contribute to rising management costs.
JRESN i
Countermeasures:

ST AR A NN R R RN SR R, EEMHN N SR, IR
PSSR, NSRS S B, aRB A R

Establish a comprehensive emergency response system to address extreme
weather, refine emergency plans, conduct regular drills, bolster reserves of emergency
supplies, and enhance defensive capabilities.

NHRTAEN AR ST R, ST RE UG E, 148 i TRtz 4
() TARIA

Provide personal protective equipments for relevant staff, conduct regular special
inspections, and strive to ensure a safe working environment for employees.

FE T 730 B e AR R U M, e DR JFLAd B ) T AR 38 o =5 e A
Mo

Conduct impact assessments of extreme weather at the project's outset and factor

in the potential increase in project costs.

> IR R

Chronic climate risks

SRR AZ R i oK AR i e i A 5 2 SRR S RBURR ) A R B ds AT, T L
trrfess o TR RASVER F . RRARAL BT I BT, T RENG I
b DX W 45 T DXL T e v e 7 A

The extreme high temperatures resulting from global warming can adversely
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affect the operation of temperature-sensitive production equipment and may also pose
chronic health risks to employees. Additionally, climate change-induced sea level rise
could heighten the risk of facility damage in coastal areas and increase maintenance
costs.
AIRZACE RIS AR F R 45 A B R KW FE I 5 R A
The potential financial impacts that chronic climate risks related to climate
change may bring to NARI-Relays include:

BHERRARIM: SR IA N AR ENE T M, AT TR AR 2 4G
B T HL 2 ] R AR BE 22 KON L v AR L BRI I DL i s IR I B, &
JRANIMNEE TT 3o

Increased operation and maintenance costs: Diminished stability of external
energy supplies and safety hazards in employees' working environments necessitate
greater consumption of water and electricity to cool temperature-sensitive equipment,

leading to higher operating expenses.

I3 i -
Countermeasures:
RN RS, SRR BT S iads, (8 TA/E AN iae

B T IS0 A o vl PR +

Implement a workshop environmental monitoring system to track real-time
temperature and humidity, enabling proactive measures against extreme heat risks.

g S BB, R RERIRT G, R R MEsshE

Enhance equipment management by phasing out outdated equipment as much as
possible to improve resilience.

PALREURHE N BE3E, ST T AT AR REUEAE A ELg], T Re s FH 250

Optimize energy supply channels, increase the proportion of renewable energy
use, and enhance energy efficiency.

SETHIRIEIAE R A LB, 38 G A s e TLXH (R ARITRE K e 267 ZE RIS i 5

Increase water recycling rate to mitigate the impacts of extreme heat on water

supply and consumption.
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BN A TARRE 2 N, 2R IFA SRR RN 57 sl B B IR
Invest in employee health and safety, employing multiple strategies to reinforce

the protection of workers' rights during high-temperature conditions.

(2) EFITCENE

(2) Proactive opportunity identification

e Bt Ak DRAR AR ) - 8RR AL, FrEeinag | SR B, BRIROK R B 78
FETHHE BRI L35 B R) FH S S ™ M R, IR BE AR, (bl vk e
PRI RN, M SR OOt NEE, TT eI ax O fRaR LT &= .
NARI-Relays actively identifies various development opportunities, continuously
strengthens its environmental management, and develops green products and
technologies aimed at enhancing clean energy and comprehensive energy utilization.
The Company deepens electricity substitution, promotes large-scale grid connection
and integration of clean energy, builds a green supply chain, and opens a new chapter

in green and low-carbon industries.

> BFEfANE
Resource utilization efficiency
SJEE RAZOOIMGOELSE, AT AR R BORTTH L
W, REAEFTREACR, R E mRAAsT A, RS
Green production: NARI-Relays adopts green design and green packaging,
optimizes production processes and technologies, improves production
capacity and efficiency, and uses more efficient transportation methods to
reduce costs.
KBVREE: B TKEH, @i TAANS ST KE AL
R, SEHKBTIR A AT R SRR -
Water resources management: NARI-Relays has strengthened water
conservation management, and established a water-saving enterprise
management system in which all employees participate, to achieve sustainable

utilization of water resources.

> BRIRMERI R
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Energy Efficiency

B BEIR: (R4 B S 3 N TE S Re R B A, D B HE TS [
I, AR BETER I BAR
Clean energy: NARI-Relays increases the use of clean energy in production and
operation activities to reduce carbon emissions and lower energy procurement costs.

TERARGRENMAH: @ RALREAETE, G IR E
SR REIRAE AR, SEHUE P E T RE MK
Energy-saving technology and equipment application: By adopting advanced
production processes and selecting high-efficiency, low-energy consumption
equipment, NARI-Relays has improved energy utilization efficiency, and achieved
energy-saving and carbon reduction in production operations.

BEVREE. InoRmeiiE AR AR, WEEEEHXGERNEEYE,
MR BRATAREIZEREIH AN, AR EREH, K
NTTRAIEN o

Energy management: NARI-Relays has strengthened the development of
energy management system, built a comprehensive energy efficiency management
platform for smart parks, and utilized digital and intelligent technologies to control
energy consumption and carbon emissions, thereby effectively improving energy

efficiency management and reducing labor cost input.

> FEmSkE

Products and Services

W REFHIE: ([REFFHERMKE T, AREHGERREEN. e
TR a5 75 I BE SR SE N2 BN 3 & w4, A= BA O EOR 5 B E A
PR R B R RENS 2 e LSS, sk S5 PRIE K .

Market Preference Opportunity: Against the backdrop of the transition to a
low-carbon economy, the company's capabilities in clean energy integration,
energy-saving and environmental protection products will be more favored by
consumers. The series of products with core technology and independent

intellectual property rights can enjoy first-mover advantages, driving rapid business
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growth.

> Hmi

New Market

XU BARHLE: EXU” B ARSI T, B ) R G s
BE, ST b AR R R T AR G YR AT i S B T AN SR N 37 R AR R
W, AFA DB L, IRETTI S .

Opportunities of the "carbon peaking and carbon neutrality" goals: With the
promotion of the "carbon peaking and carbon neutrality" goals, the development of
new power systems is accelerating. The demand for key links and typical
application scenarios of the new power system "source-grid-load-storage" in cities
and enterprises is increasing rapidly. Companies can enhance their market
competitiveness by extending the industrial chain.

CHRAET 7 HE: IR BUET S B R, IRRERE. BE . &
M xR IR, BESEAKTRRER LR R, hE 5L,
TR TE G HIH -

The opportunity of '"new quality productive forces'": NARI-Relays
promotes industrial innovation through technological innovation, exploring
intelligent, integrated, efficient, and green development paths, expanding its
business scope around a high-level and high-energy industrial structure system, and

building new competitive advantages.

> EMA

Adaptability

HER: R AETME. SR ERE. BUbE1E, RREES S5, ORIk
LSRR VE REVR T, ISR BE VR AL BT, AR I R SR AR B ™ i A R 5
%, W AT LR m R IE N 7T .

External: NARI-Relays deepens cooperation between schools and enterprises,
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strengthens collaboration among enterprises, and cooperates with the government. It
actively participates in clean energy projects such as wind power, photovoltaics, and
hydropower, enhances energy technology innovation, actively develops green low-
carbon products and solutions, and helps customers and industries enhance climate
change resilience.

WER: KRR RESRANE L E 2R, K5 RS A IR XL
RAE AT KCERTE, TEHMEAL . FRTEF . ErEiEi. KW
BRAL . BEEIRBRIL ISR T, T A F B URARALE N A .

Internal: NARI-Relays integrates the concept of green development into the
entire production and operation process, focusing on improving resource and energy
utilization efficiency and clean production levels. The Company builds a green
factory with intensive land use, harmless raw materials, clean production, waste
resource utilization, and low-carbon energy, enhancing its climate change

adaptation capacity.

23 RAT B AR E
2. Climate Action

P B Ak R R AT (R AR NRGIERTE G R IE) (R AR NRIEATEDK
TSRBaiR) (RN RSN E BRI TS GeBiiaik) SRmEi, KA T
“GTTH BRIINE, RS TR, IRk, ARG AR
SEARRH IR, fTiEsE ), HERFaEA, B EmIA R, FER4A
PR A BT B R P B RE I .

NARI-Relays strictly complies with laws and regulations such as the
Environmental Protection Law of the People's Republic of China, the Water Pollution
Prevention and Control Law of the People's Republic of China, and the Solid Waste
Pollution Prevention and Control Law of the People's Republic of China. The
Company has issued an environmental policy of "harmony between economy and
nature, sustainable development", strengthening source control, strictly controlling
pollution emissions, reasonably and effectively utilizing resources, building green

factories, promoting the use of new energy, advocating for low-carbon environmental
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protection, and reducing the impact of production and operation activities on the

environment.

> REHHREK

Focus on Reducing Carbon Emissions

HlE “BRikIE, PR ATEh R, i GRESEEEMELESH)
HEAT U 2= AR AT SRR HFEUE PR ARG R | A 7 e AR A 4
A i I IR = AR E BT, DL A g B AR B R HE

NARI Relays has developed an action plan for "carbon peaking and carbon
neutrality", prepared a "Greenhouse Gas Management Guideline", and promoted
greenhouse gas verification and product carbon emissions international technical
standards. The Company verifies greenhouse gas emissions throughout its production
and operation processes and product lifecycle to reduce carbon emissions in these

Processces.

> BEAEARIRE

Enhancing Technological Empowerment

EPt e B N IAE “XR” Wk TimbladE, DUBESEOR. ISR,
PR SS B Jid v KR, NPT i ) R v, MRS HFTREIER R .

NARI-Relays seizes the market opportunities brought by the "carbon peak and
carbon neutrality" goals within society, promoting clean development with advanced
technology, reliable equipment, and quality services. The Company accelerates the

development of new power systems and supports the development of new energy.

> RERTER

Providing Research Insights

BEPSEH R, RO AR R, SRR A, DREAH
AR W, Brahag, FISERT RN ML HES) A F I AR AR -

NARI-Relays integrates technological innovation resources, optimizes its
technological innovation system, and cultivates technological innovation talents. The
Company uses technological innovation to drive new industries, new models, and

new momentum, promoting its long-term and steady development around the new
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energy industry.

BB R BROEIE. BRAPAITIITR
NARI-Relays' Action Plan for Carbon Peaking and Carbon Neutrality

>

PR R BOR T TN, J¥raeli B ) KRG AR 2 B AT 1 ok
PRpE

Promote the comprehensive engineering application of grid-forming control
technology to provide a strong guarantee for the stable operation of the new
energy power system.

TGP — R AR IR TT R, HEBTREUR A R % (AR T e

Build integrated source-grid-load-storage solutions to promote the green and low-
carbon transition and development of the energy system.

PAREUR H 25 I HE A% O, SRTTREUE ML BE AL NI BE DI LA 22 427K

Enhance the resilience and security of the energy industrial and supply chains,
with self-sufficiency and controllability as the core.

TG E et ), A 23R TS i e A OB AR Kk HE AR oA K B g
HOKZR G, FaEmdkORE REt s e 25 7 Ml el v 7 A REVSR FH 28 20%.
Establish an intelligent green factory by utilizing distributed photovoltaic power
generation systems and solar thermal systems on building roofs and other
structures; the renewable energy utilization rate of NARI-Relays' intelligent
electrical equipment industrial park exceeds 20%.

MR ALREIRE T &, SEILRE TR S A\ A i HY 4R SES 4%, A RE
B a R ERER. M) X EERETE L

Develop an intelligent energy management platform to achieve real-time
monitoring of energy input and output throughout the entire process, and utilize
the platform to compare, track, and analyze energy consumption in the factory

arca.

Pl T 0 W BIBR K ST BE VR B 70 R G Ko YE R G NI B A
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Case: Successful Operation of the Ejina Project Based on Grid-Forming

i

Technology for the Construction and Demonstration Application of a Pure
New Energy Power System

2023 F 6 H, ENEDNESEMILIZITRE)) . (REHAE. ZRESR.
J R o VR AT 9 R A AR R Y T H BRI R . e i 4 R BT X 1%
T H 42 H DA 0 BB AR A O A YR X ey i — AR AL R R DT 26, SRt T R dE A I
MekRe. EMERELH]. hRERMEEEHERRENRT — ZIKNERE.
TUH T2 ANE WS —, BT REE N E R8RSR = L BT e R F 7
F2 90 43R Y mP R S K 56 A 4 AR RE VR FE D A Gt RS T R R s
%, SKHL 100% H 77 HL 7 AR % S8 T Y s AT 100% 2k AR I 2023 4 11
H T W BB R AR BV HE 70 2R Gk Ao v B T H S A e
FENRIBHBRRE 2, BAARTARE B

In June 2023, the first domestic integrated "source-grid-load-storage"
demonstration project in Ejina, featuring independent operation capability, low
short-circuit capacity, broad voltage levels, and extensive coverage, was
successfully put into operation. NARI-Relays proposed an integrated source-grid-
load-storage solution centered on grid-forming technology for this project,
providing a complete set of primary and secondary equipment that includes grid-
forming energy storage, grid stability control, coordinated control, and an energy
management system. The project has set multiple domestic records, successfully
conducting China's first large-scale long-term test of a high-proportion new energy
power system in a wide-area grid, as well as the first fault crossing test of a pure
new energy power system in an off-grid state. This achievement ensured a 100%
green power supply for the entire load, supported entirely by power electronic
equipment. In November 2023, the construction and demonstration application
project of a pure renewable energy power system based on grid-forming technology
was appraised by five academicians, confirming that the overall technology is

internationally advanced.
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Rl BEETBERFWFILFRZEMAN (SSCO HH/\EH BRIz
Case Study: The First Set of Static Synchronous Compensator (SSC) Based on
Supercapacitors in the Jilin Bamian Project Successfully Put into Operation
2023 12 H, FEERTEE BN LFEZ RN (SSC) AR
MRAERE )\ IR L3 220KV T sl ORI 90 o 3% S mriaqT, /i XU I H
LA 10 ACFEH, A RCCHEA MG S RERKIAR 2 1A I, (Rt 7 G  RETR A
HUPRIE A JE . R dm 4k ORAR S L FD AN E R B, D BORTE bR 2 8L
ARG oA s ARHLACY, 8 s 1 8 R iR o 55 F X B S E PEATR]
o SKELT MHUBOIE e 545 21 f 7 L i I S ar MRS . SSC BT
~ mEbE . s KIFE. YR U ASECRIEFSRG IS, wa R
3 EHUE L B AE ST, TR R A DO D T 50 B R e L
R4, RO R g AR G I Y R AR A T RO R, W ST RE
VRSl LB SCHERE ST e v REVR il BT 9K T35 B B2 R
In December 2023, the world's first Static Synchronous Compensator (SSC)

i
¥
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w ]

based on supercapacitors was successfully connected to the grid at the 220kV
substation of the Jilin Huaneng Bamian Wind Farm. With full capacity operation,
the Bamian Wind Power Project can generate 1 billion kilowatt-hours of electricity,
effectively supporting the stable transmission of local clean energy and promoting
the rapid development of clean energy generation. NARI-Relays provided a
complete set of SSCs, with core technical indicators meeting or exceeding those of
traditional distributed compensators. This advancement significantly enhances the
stability and reliability of weak power grids at the new energy transmission end,
marking a revolutionary transition from mechanical rotating equipment to power

electronic devices. The SSC boasts several comprehensive advantages, including
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high inertia, high damping, strong support, low loss, easy maintenance, and flexible
parameters. The equipment can handle a threefold rated current overload capacity
and can instantly deliver active and reactive power in response to changes in system
frequency and voltage. This innovation offers effective solutions to the challenges
faced by new power systems, playing a crucial role in enhancing the active support
capabilities of new energy stations and improving the overall consumption level of

renewable energy.

(2D REFREE

(I1) Enhance Environmental Management

Fa B 4k ORISR (PR N RIEAEPAS R ED) « (PR NRILAE T
AREIE) DAL (LB WL REWLBI) S8 o 5 107 ARG R ANE ML,
R R B S TR T ol B B P, AU SRR R & . 2 mKFE 1SO
14001 MABEEEIR R 1S045001 BV R R &, T 4 se B A e 1
W, B AR RPN R 22T E B EF) « GAEERER. GREVFT
FERRERP) (N ER R AERIRE ) &, RREFadiE. £A. EH.
MO BA R AR, RAEGERFHY, FOHFE. Tl kEmEST,
BT R AR A B Al

NARI-Relays firmly adheres to the Environmental Protection Law of the
People's Republic of China, the Energy Conservation Law of the People's Republic of
China, the Energy Conservation Regulations of Jiangsu Province, and other national
and local laws and regulations related to environmental protection. The concept of

environmental protection is deeply integrated into the company's development
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blueprint and serves as a key consideration in strategic decision-making. The
Company utilizes the ISO 14001 environmental management system and the ISO
45001 occupational health management system to establish a comprehensive
environmental management framework. This includes Procedures for Environmental
and Occupational Health and Safety Policy Management, Environmental Factors and
Hazard Sources Evaluation and Control, and Procedures for Emergency Preparedness
and Response Control. By adhering to the principles of "whole process, intensification,
legalization, and standardization" in its environmental protection efforts, the
Company is committed to achieving the highest standards of environmental protection,
striving for "zero accidents, zero injuries, and zero pollution", and dedicating itself to

building an enterprise that coexists harmoniously with the environment.

HIREE B R

Environmental Management Goals
“SPRHEBUE AR 100%, AR ARG

The discharge standard-meeting rate of "three wastes" is 100%, and no
environmental pollution accidents occur.
I/ 5 Y SE PR AR 30%

Reduce hazardous waste generation from tin slag by 30%.

Hik kR
Data on NARI-Relays
) 2 B G 2SI DR EEREVE 4 T
Revised four ecological and environmental protection regulations at the
company level.
AR BB R K BRIk 15 00
Released a list of 15 key environmental factors for the year.
THRASHE RS B HEE RS LI TR, KIS 3 T

Carried out special inspections and rectification of hidden dangers in ecological

environment protection, and discovered and rectified 3 problems.
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EERKAESRIEZE M FE 5 AL

No environmental violations or penalties occurred throughout the year.
ok B T B HF T 35%

Reduced tin slag generation by 35%.

> HERKIRA: TR R A AR P RN AIPRANY, B AL A
Mk 25 35 i I B R BT HHR . AT ATPRAY, TR R (EE SR R K —
W) , Hl e, sRAA A E SRR PR RS A .
Environmental Risk Identification: NARI-Relays has conducted annual
centralized identification and evaluation of environmental factors, identified,
analyzed, and evaluated environmental impacts throughout production, office,
and service processes, formulated a list of important environmental factors,
developed control measures, and strengthened environmental risk prevention
and control during production and operation.

> HRBEBHEE: EHITREK. R W SIS 1 A AR
it 28 G e 8 S ST RS FE 65 R BA R e 28 Ot 15 0K, 7 I 45 i BEHT,
ok SR
Environmental Hazard Inspection: NARI-Relays has regularly monitored
environmental factors such as wastewater, waste gas, and noise, inspected
potential hazards in environmental protection facilities and equipment,
established a hazardous waste management ledger and an environmental
protection equipment ledger, conducted regular inventory updates, and
enhanced the inspection and remediation of hazards.

> WMRMGEBR: 2B R FEAE N SR, B N S 58 b ke &,
T F R K A B SRR B AR AN A B S 2R, SR TH A B R SN 3
Wi S5 1 42k B i 7
Environmental Protection Emergency Preparedness: NARI-Relays has
formulated and revised emergency plans for sudden environmental incidents,

equipped necessary emergency materials and equipment, promoted emergency
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knowledge, and conducted environmental emergency drills to improve the
response and handling capabilities for environmental emergencies.
INRSURER: ST R B AR STAE B, )8 PR OR 5748 PR H AR AR AR,
SERt AT DR PP 1 ) T PSR AR P BB L R AT 25 A% IR SR8 (B3 it
K 9 BALANAS Nt K22 i o

Environmental Performance Assessment: NARI-Relays has implemented an
environmental protection target responsibility system by setting management
goals and indicators for environmental protection, and conducted supervision,
inspection, and assessment of environmental controls. Significant
improvements in environmental performance will result in rewards for units
and individuals.

TiH BB EER: £ H ORI IE AR ik, TZEHRT
AP 15 JXU G EAT B A%, A T S e R Hh i DR Bl v 15 e s 5 324K AR
I ety R T (R A 57 A P 3o SR T i i F S i A5 B
Project Environmental Management: NARI-Relays has conducted an audit
of environmental risks in project layout, site selection, technology, and other
aspects during the project approval process. It ensures that pollution prevention
facilities are designed, constructed, and put into operation simultaneously with
the main project during the project construction process, and continuously

strengthens project environmental management.

N 3R GB/T 24001-2016/ISO 14001:2015 SR8 BEAR ZRIME, X —HU#
WIEEHER T RNMNAFAEL LTI AsifbiEh g, BBEF. &
BE— IR A EZ NI ART I PP R BEHEMBARRS .
FIRF, AER R IR Ko K Tk B3 R B AR T, 7= 5
RANBE AR 5% 55 % TiA% 0oV 55, B R B 0% A7 280458 i B30t o 2 v (1 2 355 A
E

The Company has obtained the GB/T 24001-2016/ISO 14001:2015

environmental management system certification, which comprehensively
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covers our technical research, product development, equipment manufacturing,
and technical services across various fields, including power and industrial
automation control equipment, power electronics, and intelligent primary
equipment. Additionally, the certification system also encompasses in-depth
technical research, product development, and services related to electricity and
industrial automation systems, ensuring effective control or influence over

environmental factors.

(=) FOMEHEE

(IIT) Promote Green and Low-carbon Operation

P B 4K OR A AT (e N RILRIE K5 4eBiia i) (he NRIEAE
IKIGRPAED  (h e NI B RS G Biai) & 3R BEU B3,
g tAd kR, RSO N, EBFRBEARITS), BFIRA L ETHIN
SIS o

NARI-Relays strictly complies with laws and regulations such as the Air
Pollution Prevention and Control Law of the People's Republic of China, the Water
Pollution Prevention and Control Law of the People's Republic of China, and the
Solid Waste Pollution Prevention and Control Law of the People's Republic of China.
The Company rationally utilizes energy resources to create a green production system,
promotes green office practices, and advocates for low-carbon environmental
protection actions, to reduce the environmental impact of its production and
operational activities.
LYW AIREIR R IR
1. Conserve Energy Resources

e i Ak DR T O EE A R e RIS A R Ak, BRI Jie e e RE
BOE P, WIKIRRBER REw w5, IS BEOR . Frid &1 Resius, e RE
B R BRI, InoRcA E IR R A, SR REVRAI ] A

NARI-Relays is committed to becoming an environmentally friendly and
resource-saving enterprise, actively carrying out energy efficiency management of

energy-consuming equipment, phasing out inefficient energy-consuming equipment,
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using new technologies and equipment for energy-saving renovations, achieving
centralized control of energy-consuming equipment, strengthening regular

maintenance and inspection of equipment, and improving energy utilization efficiency.

REVRE

Energy management

> MEERAREEHES G, ERXHNK, B, R B ORAKHE. i
BERG. HRTHAEIENAE R ESE TR, BE) AHEEER
REG . BEARISW A T REOLLSEThAE,  SEILAE Uk a0 A\ AT 460 H AR S
g, FIHEEE &, REE. i) XSO,
NARI-Relays has built an intelligent energy management platform that integrates
various subsystems, including water, electricity, steam, gas, photovoltaic power
generation, energy storage systems, central air conditioning, production
environment, and production command. This platform automatically collects and
analyzes energy consumption data, conducts energy consumption diagnostics, and
optimizes energy efficiency. It achieves real-time monitoring of energy input and
output throughout the entire process, allowing for comparison, tracking, and
analysis of energy consumption in the factory area.

> R XEEFEY A LSE T, JUEM XK. B IR E A SE
PLAZEREI ERE R b, EHaER 316 £, KE 533
B, EREK. BEPER=ZHHE, BEHRER 286, BERARAEKT
8, WEEZRFHET RS RER, LWER XEdneshE. gt
o B HEIREMAE EEESR S DI, R—IT AR E HKF
The Company has completed the expansion and transformation of the energy
management platform in the factory area, enabling the automatic collection and
remote transmission of metering data for water, electricity, and steam in the
Jiulong Lake factory. NARI-Relays is equipped with 316 electricity meters, 533
water meters, 2 steam meters, and 7 natural gas meters, and has improved the
three-level metering for water and electricity, meeting the equipment rate

requirements set by national standards. This enables comprehensive functions
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such as panoramic monitoring, statistical analysis, orderly power scheduling, and
load control of energy consumption in the Nanjing factory area, significantly
improving energy consumption management.

A BEE T & 70 b X A £ 2 RE e e S FLas AT FUAEE, o 3 2 RE B4 1
BATEE, WREESIRENCER, BRI

By utilizing the energy management platform, NARI-Relays has analyzed the
main energy-consuming equipment and their operating patterns in the area,
strengthening the operational management of these devices, enhancing production
command efficiency, and reducing the average energy efficiency index in
production.

56 R P B K OR B BE AL B AR A% b el A P T i TAR AR IR VR, R
REFHREBLE, SINJCHEFIBIN A, HERGMHEMMNA, 4miTiEINL
GO,

The energy evaluation for the production line expansion project at NARI-Relays
Intelligent Electrical Equipment Industrial Park has been completed, which
selected energy-efficient equipment, introduced light-induced lighting

applications, and promoted light storage microgrid applications, comprehensively

establishing a modern green factory.

REVR T B s 2023 4
Energy Type | Unit 2023
WAL AT &t =R
Jiulong Lake | Industrial Park | Total B (tee)
Equivalent
Standard
Coal (tce)
sV} 77 kWh 555.45 1255.8 1811.25 2226.03
Electricity 10,000 kWh
IR M 5182.49 12336.41 17518.9 1655.54
Steam Ton
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KIS Yavil 3.64 13.87 17.51 217.65

Natural gas | 10,000 m?

7K Jing 6.69 14.66 21.35 0
Water 10,000 tons
il 5 45 M

Energy Structure'Diggram

N
Steam
i 1k40.39%

40.39%
1655.54tce

B BN E R mK

Electricity Steam Natural gas Water
TE: BEIR: 2024 4 8 9 HAEHEEFH kT (50001) , i RE S GB
/ T2589-2020,
Note: Data source: Energy Management Review Report (50001) on August 9, 2024,

with conversion factors referring to GB/T2589-2020.

KEIRE

Water resources management

> EEMKHERE, AWK A (Bt , € HHAK KT
Wk, WILREE T8 NP REE, N ABRSIFBRE, M EH
7, BT B E BRI R BN A, e KRR, 4K BT
NARI-Relays has improved water metering facilities, implemented water-saving
appliances and equipment, and regularly organized water balance tests. The
Company relies on its intelligent management platform to monitor meter reading
data, promptly identify leaks, and repair them, strictly controlling water loss. In
new construction projects, NARI has included "sponge city" initiatives to

enhance rainwater collection and utilization, contributing to water resource
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conservation.

> EMFRAREGERNEE (B4 REAE, RWRELNEE, e
BRI R
The Company regularly conducts inspections and checks on steam and other
pressure pipelines (vessels), promptly repairing any abnormalities to improve the
utilization efficiency of thermal resources.

> SO E] Al b A SRAR SR T I A, DR ] S T el X 2k R K B YR SR A
MK, SRl X 5K S HE S 55l Aok B B, T B Wor
WEBIERRJE TG K, LK B
NARI-Relays has implemented the greening upgrade project for the second phase
of its industrial park, enhancing the comprehensive utilization of rainwater
resources based on local conditions. The Company has completed the addition of
bypass pipes and metering devices next to the sewage outfall pipes in the park
and plans to recycle and reuse the sewage after it meets the required standards,
saving water resources.

> RGUTRACFETIG . K B AR W S5 R I, RN T R T K R R U
JE . TKSRERSUISE K EAEESN, $Ema R KRR KK
The Company has provided training on key points such as systematically
conducting water balance testing and building water-saving enterprises.
Additionally, NARI-Relays has carried out water-saving awareness activities,
including lectures on water-saving knowledge and training on water-saving skills,

to enhance the awareness and proficiency of all staff in water conservation.

Rl HERREOE, LIRS
Case Study: Promoting Lighting Retrofit to Achieve Energy Savings

FEmE OR ) X IEAT 8 Rak Gk, BRI AKX, w&EFF X FEHEX. EiE
HUBBRI S AIEIXHR, SRR, MR R Gl BB, AR, JE pAE
TR, ARFast. MR IRBRIEE T Ak, MEGEIRE]E T (B
HEREAETHRAG T RiE) , ENITEBRRABAOCEERGNM .. Sug
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Ja, WEBE I RS & RERUE AT B T, wT SEELRR AR 2R PR < P
W, BBIRIFRTTRERCR, AERATATL M 230-500kwh. !

NARI-Relays' factory area consists of 8 comprehensive buildings, which include
office areas, equipment production areas, warechouse areas, corridor elevator areas,
and other public spaces. The large area and complicated lighting system control lead
to energy waste due to the inability to promptly cut off power, which is inconsistent
with a green, environmentally friendly, and low-carbon lifestyle. In response, NARI-
Relays has developed the "NARI-Relays Lighting Management System Design
Scheme", focusing on creating applications for an intelligent environmental lighting
management system. After the retrofit, the lighting management system includes
energy efficiency monitoring and analysis functions, allowing for rapid shutdown of
lighting in limited power mode, achieving significant energy savings. This system

saves approximately 230-500 kWh of electricity per day.

T REFEFETR RN EL

Energy-saving and Consumption Reduction Index Comparison

2.n5ET5 BLpiiG
2. Strengthen Pollution Prevention and Control

T Fif 4k DR AR AR AN PR 858 05 e HE i ), FIVE IR ORIt AC B 2 H W 1847
B, #ORTS RS E BRI A RIS RIE TR E L, HE (A AR

Dk RSB 20240513 (R AR DR BEAL IR IR e s ITH 25D
Note: The data is quoted from the Completion Report of the Second Phase of the Intelligent Lighting Control
Energy-saving Transformation Project by NARI-Relays on May 13, 2024.
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NARI-Relays actively controls the emission of environmental pollutants,
standardizes the configuration and daily operation management of environmental
protection facilities, and ensures stable compliance with pollutant emissions standards.
The Company strengthens the management of distinct types of waste and has
formulated the "Environmental and Occupational Health and Safety Process Control
Procedures" and the "Waste Management Guidelines". These measures maximize the
recycling and utilization of waste, reducing environmental pollution. At the same time,
strict regulations are in place for the management of hazardous waste, with the
compilation of the "Regulations on the Storage and Management of Hazardous
Waste". Regular drills for leakage accidents of hazardous waste leaks are conducted to
promptly address the risks of fires, leaks, and explosions of hazardous materials,

protecting public property and ensuring the safety of employees.

Tk A2
Wastewater Treatment
SKEUR K V57K AL B D7 20, ARSI K& 1l Ak B ik br 5 HEA 1T L
15 7KE M5
NARI-Relays adopts the method of separating rainwater and wastewater,
ensuring that domestic sewage is treated professionally to meet standards
before being discharged into the municipal sewage network.
B BB R B A, R B, IR [ % s
The canteen entrusts qualified units to regularly collect and treat the grease trap

and maintains accurate records of the collection.

S pepliil
Noise Control

BEERFE X, AAE B DAL BTSN 55 8N & TR & = 34T bR
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NARI-Relays has set up a dedicated soundproof room for the computer servers
in the enterprise information center to isolate the noise.

(LR - - I SN L Ve N R PRE A = R Gy DR e DI R S Y=
Equipped with professional devices, the restaurant features an integrated fume
purification unit (including a static pressure box) to reduce noise.

SE IR M, B ORAT & P R A I SR VG SR, BRI BT 2 43 X
o
Regular noise monitoring is conducted to ensure compliance with the technical
specifications for environmental noise monitoring, reducing the risk of

environmental disputes.

RFYaE
Waste Disposal

IR I AL T T 0 S i o3 i FR ISR P 6 BSOS pR el N Bk e m Rl
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For general waste, NARI-Relays places dedicated recycling bins in production
and office areas. Professional personnel handle the placement of recyclable
waste in a special storage room, while the rest of the waste is managed through
professional disposal methods.

JERSE IR ST b N 5% R 38 el DX P 5% B ) 75 5K i £ B S R e 0 A7 ()
Bl NPEL 22 A7 8 SR B S o PR TR 2 A 8, 7 A 8] [X gk Py - 25
TH KR TR 056 R K KA
Regarding hazardous waste, after receiving requests from various units in the
park, professional personnel manage the collection, storage, and proper
handling of hazardous waste in the temporary storage room. Regular
inspections of the temporary storage room are conducted, smoking is strictly
prohibited in the area, and sufficient and effective fire extinguishing equipment

is provided.
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3. Implement Green Production
T Fi 4F DR IR R R (0 R R B Ar, AEORUES” il DhAe . & LA PP i AR N
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NARI-Relays adheres to the concept of green development. While ensuring
product functionality, quality, and occupational health and safety in the production
process, the Company adopts green design and packaging to reduce the use of harmful
substances at the source. It establishes a green supply chain, optimizes production
processes and logistics, and assesses and improves the carbon footprint of products as
well as the greenhouse gases generated by park facilities and production processes,

continuously building a green production system.

JAEZRE

Honors

Yy -
BEERTFIAEES

8T WRRRRRLEEAAR AR
BARPIEHRIEREER

P P B 2K IR AR BR A 7 AR ¢ BB VAIEIE T, AIESFZCIIT-G
Nanjing NARI-Relays Engineering Technology Co. Ltd. has obtained the Green
Packaging Evaluation Certification, with a certification level of III-G.

HL ) OR3P 2 ) B AR At B K 22 SRS WAt 5 523K <2023-2024 4 & o [H 2 (1
Yt ESG 5K Bk St # LR S 451
The green packaging and multimodal transportation logistics solution for the

power protection control cabinet was awarded as a "2023-2024 China Green
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Logistics ESG Practice Pioneer Case".

PR

Green Management of Products

gEBat: AWHRTH S BTKHE, B E TR R R L L AT (]
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Green Design: NARI-Relays continuously improves the level of product
design, focusing on reducing the number of raw materials and replacing them
with recyclable materials. The Company continuously enhances the
development of recycling systems, and standardizes the order of recycling and
utilization, to improve the efficiency of recycling and the effectiveness of
harmless treatment. The use of outdated technologies that have been eliminated
by China is strictly prohibited. Priority is given to energy-efficient, non-
polluting, and low-emission equipment and processes.

FJEXRM: HESKORMITE, RAERWAEHTRELE. 2.
FPEIA A KRS R, RIS A SR . TR RHME A L RE
REEHRESRPNRIGE R, 5 AR A SR O OR i o
Green Procurement: NARI-Relays develops green procurement plans that
prioritize the purchase and use of non-toxic, degradable, and recyclable raw
materials. Environmental requirements such as the use of harmful substances,
recyclable materials, and energy efficiency are incorporated into procurement
information to guide suppliers in producing environmentally friendly products.

BEEP.: ZWRTOCR B RGN MM, Lk,
i~ i PR P ], AR TS VR RE YR bV 4N 1) AR 2 T A2 7 i R 4 LA
FH#,

Clean Production: The Company constructs rooftop photovoltaic power

stations, energy storage systems, and smart microgrids to address the on-site
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consumption of clean energy and improve the utilization rate of green
electricity in the production process through coordinated control of generation,
load, and storage.

2023 R TGAR K L EIA 241 J7 kwhe HES AL T 24, el
[BISCRRHE F EE R, IR AP s s i K BRI = ) e AR k. B
B OB =R E, R ECEARE F, A A A e S S
N PR R . AR 2023 AR, SR RE P A A
30%.

In 2023, the rooftop solar power generation reached 2.41 million kWh. NARI-
Relays promotes the use of lead-free processes in production, increases the
utilization rate of recyclable materials, and establishes three-level regulations
on the prohibition, management, and reduction of chemicals involved in
production activities. The aim is to reduce the use or substitute harmful
substances, thereby minimizing the use of chemicals throughout the product
lifecycle. By the end of 2023, the proportion of lead-free products reached
30%.

FKOAREVR: ERIUETHFERRTRT, 000681 0RE R

K, Bz s TR, mHEGENERH T, Bl b i
2024 4 4 H, ORI B A S 0 B0 2 N 2 NI Wi 07 2 3K2023-
2024 4 E 4R )i ESG S e B L =417,
Green Packaging and Logistics: NARI-Relays prioritizes the use of
environmentally friendly packaging materials, improves transportation routes
and tools, selects appropriate transportation methods, and scientifically reduces
carbon emissions while ensuring product quality. In April 2024, the green
packaging and multimodal transport logistics solution for power protection
control cabinets was awarded as a 2023-2024 China Green Logistics ESG
Practice Pioneer Case.

BESEHBZE: L08R REHORIRSS hbxf 2023 452 %S
RHEBOEAT A, KR UM s 2 )3 40 IR = R HE IO 5505 8 5 9k
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Greenhouse Gas Emissions Verification: NARI-Relays entrusts the Nanjing
Energy Conservation Technology Service Center to verify greenhouse gas
emissions for the year 2023. According to the "Guidelines for Greenhouse Gas
Emissions Accounting and Reporting for Mechanical Equipment
Manufacturing Enterprises (Trial)," the total greenhouse gas emissions (Scope

1+2) for 2023 are 15,551.31 tons of CO2.

e /]
Case Study
1. ORI I ALk 0 00 28 K 22 BIE i 5 &
1. Green Packaging and Multimodal Transportation Logistics Solution for
Power Protection Control Cabinets
Fa B4k RARIE 25 . RAHEE, AP asndEll . Baeth. srtfl.
e, AR, TIPS, SEIUI I R X A A
A AER, XTHaiE SRS M MERYBRNCR M 2 ke
%, WARTT R SOE RV AR A KR AR, IR T 82
NARI-Relays actively thinks and innovates boldly, focusing on the
standardization, intelligence, greening, digitization, and cost-saving of logistics
packaging to strive for cost reduction, efficiency enhancement, and improved
quality and speed. By digitizing the logistics process and managing its entire
lifecycle, the Company adopts multimodal transport solutions for medium and
long-distance urgent goods and small orders, significantly improving packaging

solutions and reducing overall logistics costs while enhancing timeliness.
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T Factory

gL Receiving

TLizH Trunk transportation

ik Delivery

MW On-site

FERF 3 R It took 3 days.

B¥227 Shipping fee is 22,000.

FEBT 1.5 R It took 1.5 days.

B¥ 117 Shipping fee is 11,000.

EF XTI PR HE DRI 1T | For customer orders with tight deadlines, long
B, BHE %?iﬁiﬂﬁyj % Uiz, #2 | distances, and small quantities, switching
= Ik R, FEKiE from dedicated transportation to multimodal
transportation has improved transportation
efficiency and reduced costs.

DL 3R ) I H A B 5 o 75 #E BT 3 | Taking a power plant project in Yunnan
K, B8 22T, NZAXEIZ)5FERS | province as an  example, the original
WAN1S R, 8% 1.1 ). transportation time was 3 days with a cost of
22,000 yuan. After switching to multimodal

transportation, the transportation time was
reduced to 1.5 days with a cost of 11,000

yuan.
BTERK Dedicated transportation
ZABkiz Multimodal transportation

2. IR R I R SN

2. Application of Intelligent Control System for Workshop Environment

2023 F b4 S A B AR TR A B B BE A2 A RS A T A S, AR
HAA 7 i, SCHUBRIE % AR B4R AR B Se I AL A R Re ], 4 Ay b2kiE
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The Company has completed the design and implementation of the intelligent
environmental control system for the electrical assembly workshop in the first half
of 2023, exclusively utilizing proprietary products. This system enables real-time
monitoring and intelligent control of HVAC equipment and environmental
indicators. Officially launched in April, it is expected to operate until the end of the
year, achieving a reduction in HVAC power consumption of over 20% compared to

the same period in 2022.
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4. BHESZ B
4. Cultivate a Green Culture

FH AR RAE S W AR — 0B AR KA. AR T R&, T
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NARI-Relays advocates for "saving every penny, saving every piece of paper,
saving every inch of wire", promotes paperless green office, encourages green
commuting for employees, carries out green construction in the park, strives to build a
resource-saving and environmentally friendly enterprise, and jointly builds a beautiful,

sound, and sustainable Earth home.

SFETPA
Green Office
o MHE/NFEMGE, PATRERAR 7 T A
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NARI-Relays encourages starting with small daily actions and working in an
energy-saving and emission-reducing manner in the office.

ST, HARRMAESOY R TR, WERF, WA
F R P 9,755 240 1 70 PRI F) IS 1]

The Company promotes paperless office practices, and replaces paper-based
processes with electronic ones to simplify procedures, saving office supplies
and processing time.

ITENARRBEE RN, BOEITED, {3 A3 Al s 52 28 VA Jas 5 171 el YAC A
H, BEFTRARAER, MNATRAE A, EEFHS MR RE, FORMERA,
Employees should try to reuse printing paper as much as possible or print on
both sides. Used toner cartridges should be returned to the appropriate
department for recycling, which is not only environmentally friendly but also
cost-effective. The Company encourages the reuse of various document bags
and file bags.

PEH W DA, BTFAR, BPARE SRR KR, ORI FE N R aEe
TR

NARI-Relays controls the consumption of daily consumables such as toilet
paper, hand towels, and garbage bags to be environmentally friendly and cost-
effective.

gk HE AR, RN B MR AU, AR B3 T RER
o Blee il RSP A RGBSR, AR TG KA BT
BINANBEE

NARI-Relays enhances daily electricity management by setting computers to
sleep and standby mode, which automatically enters an energy-saving state
when not in use. The Company scientifically optimizes the power consumption
scenarios of office equipment such as air conditioning and lighting and turns
off all office equipment during lunch breaks and after work.

FER IS G BE . AN GHIR P K. T X AR IETE SRR K W, &
MR RE P KBRS, X ekt T R E

106




NARI-Relays strictly controls the use of water for vehicle washing and outdoor
green space maintenance. It is prohibited to wash private vehicles in the factory
area. Water for greenery irrigation is extracted from the lake for watering the
greenery.

® HEATLR AT ARBRA TS, Dy BRI R F R G B PE A SO RETRIT
%, FIRAE XAMNEEES, it &,
The Company promotes green travel and low-carbon lifestyles by replacing
commuting shuttle buses with new energy vehicles and installing a total of 9

charging stations in the factory area.

FARATE)
Environmental Protection Actions

o SR TREMHFEME AT, IHRARIEEHIEE T A RARTEI, 52
A AR SO BRI R FI R K

e NARI-Relays enhances publicity and education on energy conservation and
emission reduction, carrying out the dissemination of environmental laws and
regulations, providing training on environmental knowledge, and raising awareness
and knowledge of ecological civilization and environmental protection among all
staff.

o (MIFIRFFIIIR, L MBI IHEAT BB EF A A, b x B 2A TR
HIVEAE, BRI 3t

e Employees should sort waste properly and hand it over to relevant
departments for recycling or reuse to reduce the consumption of natural resources

and minimize environmental pollution.

o BB R, I XA TE >R, MIFHFR, AN
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e NARI-Relays advocates for garbage classification, placing -classified
garbage bins in office areas and ensuring that everyone is responsible for proper

sorting.
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e The Company beautifies the factory area, plants trees and forests, and
improves the green environment of the factory area every year to protect green
spaces. NARI-Relays guides and motivates employees to protect the natural
environment, participate in environmental protection actions, support forestry
conservation projects, or plant green plants at home to improve the ecological

environment.

JIX SIS SGE, DALE TR XU, TR, JREREEE, RISk
Bk, KT AHEL

The transformation of the factory's green environment adopts a simple and
elegant style, broadening the field of vision, making partial adjustments, enhancing

the level of greening, and beautifying the office environment.

108




=, YL BERRRNEEE

III. Sustaining Leadership - To Be a Craftsman of Excellence

e B 4K OR R AB AT 3G AT ML G B 7= it e A Rl B AT A 5T SR M i E K
IR EE R —3 . ik, An URHLEIF vk, UZaeiigd ik, UESH
RAFE, FFEEMGEE VR SEIBEET), JRAE P AKREZ &, b
SR o, BT RS . AR NG IR B LA
ORES . DL M RS =4EFEAN T, FERIERCAR G S Hr L %y &
SIEAT DR A DT ORI A T THI R S BB [ TR SR A H AR SDGs7+ 84 9. 12 T

NARI-Relays believes that creating industry-leading products is a crucial part of
fulfilling social responsibility and achieving high-quality development. To this end,
the Company focuses on technological innovation as its core, with safety and quality
as its foundation and customer demand as its guiding principle. NARI-Relays
continuously enhances its independent research and development and innovation
capabilities, striving to deliver more high-quality, premium green, and low-carbon
products to customers while building an industry-leading service reputation. This
chapter addresses the requirements of the United Nations Sustainable Development
Goals (SDGs) 7, 8, 9, and 12 through three dimensions: innovation-driven
development, safety production guarantees, and quality product services. It
emphasizes promoting technological innovation, promoting digital transformation,

adhering to safe operations, and strengthening quality assurance.

RS SDGs
NARI-Relays and SDGs

SETIEHN Y . gldE0 n mEE
SR J Bt 12 M

» <

(—) RIFT5IPR R

(I) Innovation-driven Development

e B 2 OR L0 by AMSE R e s SCAE 514, SRR “BLST SRS

109



i R AAT b S5 B PR P R A SE B i) e R AN AT E— 2, H
B 5| FUZWIEHA K KRR, R Sm T, KIEA R 2 Rk
B BRI AT G AR NACRE ST, 55 M DRATMAFAE 1 TR DL F1 47
R R A T S AR, BT BOS AR — R B hl o, <Pl gk
s B IR TR R] = R N T 4R, A a g, R
R L ARG A

NARI-Relays is guided by a strategic culture that emphasizes "excellence in core
business and expansion of development". The Company adheres to an innovative
culture that takes a pragmatic approach to solve historical and emerging challenges
within the industry, advancing step by step until it leads technological development in
the field. Targeting the high-end technology market, NARI-Relays relies on its
multidisciplinary integrated technology research and development platform and rapid
industrialization capabilities to pragmatically address existing industry problems.
With a vision of establishing a century-old national high-tech enterprise, NARI-
Relays is committed to becoming a world-class electrical control company. The
Company focuses on three major industrial chains: power protection control,
intelligent power equipment, and industrial process control, aiming to maintain its
leading position in the industry through continuous innovation.

LARHEBARBIHT
1. Promote Technological Innovation

e i Ak DRI St QT KB A JiE, iy (] R [, 5 SR BE R AT AT 7 b P
JERl G . IRZAR M ES O, REANEVE, R A R, BB R—
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NARI-Relays is committed to implementing innovation-driven development,
maintaining a problem-oriented approach, and continuously advancing the deep
integration of scientific research and industry. The Company emphasizes the
leadership of party building, focuses on creating value, champions self-reliance in
science and technology, and aims to establish itself as a world-class enterprise while

striving for high-quality development.
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Data on NARI-Relays
® AN 5.1 1470, BEAHRN HE WA 3.3%
Research and development investment amounted to 510 million yuan,
accounting for 3.3% of operating revenue.
® JRIH[E X E [ RITH 1 35
Undertook one national key research and development program project.
® THOUHMFEERL 47 T
Registered 47 software copyrights.
® REMZLWIL 125
Published 12 core papers.
® RTT 279 WL AIHAI, H K BILH] 199 1
Obtained 279 patent grants, including 199 invention patents.
® RF SR 14 T, A g L L B2 1 30
Received 14 awards in various levels and categories of science and technology,

including 1 award at the provincial and ministerial level or above.

BIFT R BERA

Innovative Talent Pool

® FFRAG 289 N, HEREANG G 17.5%
289 R&D personnel, with R&D technical personnel accounting for 17.5%.

® ERLERAA 14 (1 ANV
Included one national-level expert (1 person)

® HMELERAA 114 (12 NIK) , 8 NFRITLFE 333 TR R H#R L%
13
Featured 11 provincial and ministerial-level expert talents (12 persons), with 8
of them receiving support from Jiangsu Province's "333 Project" training

program.
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New Power System Technology Research Team
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Research Team for the New Power System Technology "Source-grid-load-
storage': This team successfully completed the first regional source-grid-load-
storage new power system project in China with independent operation capability
and low short-circuit capacity. The project realized the comprehensive application
of grid-forming energy storage, source-grid-load-storage control, fast black start,
and other advanced technologies, ensuring the safe and reliable operation of the

new power system.

HHEAEL EHEL
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Research Team on UHVDC and Flexible Transmission High-End Equipment:
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This team has long been committed to the basic theoretical research, core
equipment development, and major project implementation of UHVDC and flexible
transmission.

o Ja R A RIS, W 1 bR UE RS = S B s SRIEE R E
WO 55 e s SR P L A R A S I R A 1 S e A, KR SR T AR e B
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Having successively broken through more than a hundred key technologies, the
team developed internationally leading UHVDC transmission, flexible DC power
grid, UHV flexible DC transmission, and AC power flow control equipment. These
advancements significantly enhanced power transmission capacity and flexibility,
providing strong support for the national strategy of West-to-East Power
Transmission Project and the construction of a new type of power system with new

energy as the main component.

B ETT# SIS ThRe K BN RRARARBRRBIRN : 1% B\ 7 ik Th fE 2 227 dl ot
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Autonomous and Controllable SIS Functional Safety Instrument System
Technology Research Team: This team overcame challenges such as the high
development complexity and long certification period of functional safety products.
They successfully tackled key technologies including triple redundancy, voting
degradation, and self-diagnosis of the entire signal chain. The project development
time was halved compared to competitors, and the team obtained SIL3 certification
from an international authoritative organization for the first set of autonomous and
controllable safety instrument systems. This system has been successfully applied in
the demonstration project for renewable energy hydrogen production in Yumen

Oilfield.
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Team Dedicated to Technical Research of Online Monitoring Systems for
Primary Equipment: This team leveraged the advantages of multiple disciplines
and adhered to the concept of platform-based development. They actively
conducted research and application development of online monitoring technologies
for devices such as phase-shifting cameras, transmission lines, circuit breakers,
transformers, transformer bushings, and lightning arresters. This resulted in a
complete product system for monitoring generation, transmission, transformation,
and distribution. The team promoted the successful implementation of integrated
online monitoring systems in key projects such as Weinan South, receiving full
recognition from users and expanding the company's technological and product

system.

B RIHT B

Technological Innovation Management
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Problem-solving Oriented: The Company adheres to the innovative culture of
"problem-solving oriented," creating a leading innovation chain of "technology
research - product development - result industrialization" throughout the
process. This approach establishes a "bridge" between achievements and the
market, ensuring that all innovative achievements have independent intellectual

property rights and can be quickly industrialized, so as to become mainstream
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products in the industry while breaking foreign monopolies.
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Multi-disciplinary Integration: With academicians at the core, NARI-Relays
has formed a research and innovation team in the electric power field, across
more than ten required fields for research and development, including power
systems and automation, power electronics, computer science, industrial
control, communication, mechanical engineering, thermal engineering, optics,
and physics. This team leverages multiple professional advantages, allowing
them to focus on in-depth exploration of particular industries while also
expanding the breadth of new industries. This supports the company's transition
from a manufacturer of specific product to a provider of comprehensive
industry solutions.

PEWRER: =K RET & (UAPC 4. SOPHIC A
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Platform-based R&D: NARI-Relays has established three major R&D support
platforms (UAPC hardware platform, SOPHIC software platform, system
analysis platform) to provide technical support for system research, technology
development, and equipment development in power systems and industrial
control protection. The development model of platform plus application opens

up cross-disciplinary and cross-departmental integration channels for
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technology and products. Through iterative upgrades and continuous innovation
of the platforms, this approach promotes the optimization of product functions
and performance improvement, driving the continuous progress of overall
technology. By building a standardized reusable component library and
utilizing visual development tools, the integration of functions is completed in a
"building blocks" manner, which reduces the complexity of product
development and meets application requirements for technology sharing and
software and hardware reuse among different departments.

EREREE: SUTHMER, EEAE L, FROIFBINRARI.
K MR =FOEHALILN, MER TR RARRE DB R E R KF
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Matrix Management: NARI-Relays implements matrix management, with a
vertical structure where the research and innovation team adopt a three-level
organizational framework at the institute, department, and division levels,
focusing on overall capacity building and management of each specialty.
Horizontally, various specialties collaborate through project organization to
jointly complete product or technology development. Driven by annual KPIs
and managed within the framework of the CMMIS5 software capability maturity
model, the Company emphasizes process management and adopts a 360-degree
assessment method, providing institutional guarantees for more efficient
departmental collaboration and professional integration.

ERMR: BT Z5. BEFAINEATIRERRK, BokEE
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All-staff R&D: NARI-Relays employs an all-staff R&D management model
that encourages multi-party participation and collective efforts. This model
fully leverages the advantages of marketing, design, engineering,
manufacturing, and other departments, which are close to users and understand
the field. It aims to avoid disconnection between R&D work and industrial
development as well as actual needs. NARI-Relays establishes a mechanism for
marketing and R&D interaction, conducts feasibility analyses of demand, and
implements a quality feedback form mechanism at engineering sites to ensure
smooth channels for addressing on-site problems. The quality control center
focuses on abnormalities and the effectiveness and efficiency of problem
handling, promoting R&D to maintain high sensitivity to discovered quality
issues and accelerating the efficiency of problem resolution.

> PAIBEREL: MEDTHR NG, . &ib. RS AR — &1 E)
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Focus on R&D: NARI-Relays builds an innovative system that integrates
sales, design, service, and production around research and development as the
core. The Company provides strong support for research and innovation in
terms of funding, talent teams, and support platforms. The research and
development innovation team covers 14 double first-class construction
disciplines, including electrical engineering, electronic science and technology,
computer science and technology, power engineering, and engineering

thermophysics.

BRI E AR EEHRE

R&D Project Organization Management Process

1. HEAEF R LL CMMI HiZC, 325 1S09001 Jii &= FR BT A IRFE A R,
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1. Research and development management employs a process system centered on
CMMI, compatible with ISO 9001 quality management. For new product
development and significant upgrades of existing products, a project is initiated by
appointing a product manager as the project manager, and a dedicated project team
is formed for product development.

2. MR H LI TRl K o tr— PR o R —st R g —sEk Il S
5 B— Z Gl i — 3o SO — 0T F 45 TS 4 2E o R R AT P A, O
8 & BRI T AT I H B

2. The entire lifecycle process and deliverables of a project are managed, including
project initiation, preliminary planning, requirement analysis, detailed planning,
design/system design, implementation and integration, system testing, acceptance
testing, and project closure, using specialized R&D management tools for effective
project oversight.

3. BRBEEORFE L . BORDEE. TRRSC. PEESFMP AR B RR
PR = b A S #3455 T 53 28 200 H L IO L PR 36U SE R B
H.,

3. Key technology research, technology improvements, patent papers, software
copyrights, intellectual property management, scientific and technological
achievements, and industrialization support are integrated into important
milestones, such as project initiation planning, review, and acceptance.

4. FESLIUHEBEAMGERE PRI, JFIEE A A I H ST R DA W et A S R
il LSO, AR TR R AR

4. Project management and R&D management systems are established, with
continuous improvements and updates to system documents based on the execution
of R&D projects, aiming to enhance overall research and development quality and

efficiency.
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Transformation of Scientific and Technological Achievements

BHTRUBTER AT A : 2 D BORM 7 i o = Kb, EMRIEH]. =ik

A SRR R SRR SURSE B R AT BOR TS 1) 2023 4

KA FIBUE 30 1278, A FRE SR 15%.

Breakthrough in Scientific Research and Innovation: Core technologies and

products cover three major industrial chains, achieving key breakthroughs in areas

such as network construction and control, cloud-edge integration, flexible power

transmission, and process control. The new technology direction is expected to

secure contracts totaling nearly 3 billion yuan in 2023, accounting for 15% of the

company's total contract amount.

® [HNHE GSSVG (HMSHER SVG) fER A 2 TR MINIE, I
SHESCHERE T —E L L
The first GSSVG (Grid Support Type SVG) in China has been successfully put
into operation in the Mulei Project in Xinjiang, increasing transient voltage
support capability by more than double.

® [ENESG SSC G ibMAHNL) £S5 M\ STk, RFIRTHEA K 60%
DA B AT R AR &
The first SSC (Static Synchronous Compensator) in China was successfully
implemented in Bamian, Jilin, enhancing the short-circuit capacity of access
points by over 60%.

® HihIET HHTEKEN K 6500V EXFR IGCT K EHILI, LI 4000A IR
FEESCHT, SERIRBORAES, B TN A&
A 6500V asymmetric IGCT flexible HVDC valve was developed based on
self-developed drive technology, achieving reliable interruption of 4000A
current. The valve section test has been completed, meeting engineering
application requirements.

® IR T TR AR HAL 22 s i IR AL S )RR B AT IS AT R R
RITS, W B R RESR,
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A complete solution for black start and grid connection operation was
proposed, based on diodes and modular multi-level converters, fulfilling the
lightweight requirements for offshore wind power generation.

WERBIE . T4 10 MIm Al 5E4L T DCS &4, HEa[#% SIS RGTILE
Sl E E TUV .

A highly reliable chemical DCS system with anti-corrosion features and
redundant I/O was developed, and the independently controllable SIS system

was the first in the industry to pass German TUV certification.

W R LIFT R iR, Frromamm. Kl THEULEBR 7
AT AR o PREmSE I oy v B KT H 5K, #01 € DCS. PLC RGN, 9T
AR Ll — AL RIS 4EAT MARAT -

Market Expansion Achieves New Breakthroughs: New technologies and

products have achieved abundant results in the power grid, power generation,

industrial control, and international markets. The implementation of major projects

for flexible power transmission has been ensured, expanding the application of

DCS and PLC systems, and establishing a benchmark in the industry for integrated

intelligent operation and maintenance of substations.

LRI R FSEBLR B, AR EERE T Z DCS. SIS RAGET M E
13l AR

A breakthrough has been achieved in the green hydrogen production sector,
with the company's first set of hydrogen production process DCS and SIS
systems now in use at PetroChina's Yumen Oilfield.

LA i B IRBEAAS@AT Y, HERHIER 4 S 2075 IE BAS 54t PLC B2k
o

Industrial control products have entered the transportation industry for the first
time, with the PLC system of the BAS on the west extension of Chongqing
Metro Line 4 being fully implemented.

WA HE T SRS F IR 1R 5 A0 AR 2 TSRS SR TR, IR AT 58 Fi M )
H, sSEEAE 2eda s 302 2t
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A stable control electronic strategy table tool was developed based on strategy
description language and successfully applied in the Xinjiang power grid,

laying the foundation for online stability control.

F:
Case:
EHEBMSHEA SVG (GSSVG) itk kL TR g #is
The First Set of Grid-Supporting SVG (GSSVG) in Xinjiang Huadian Mulei
Project Successfully Put into Operation
B XU H AR R HERE, BT E ) R AR H &R, BT REVR & LY
R i 5 SR H A ME L2 B AR IR AR . 2023 4F 12 H 29 H,
FH T i 4 R Bl 22 A1 0% () FL I S P 78 SVG 78 BB AR FELAR 22 220k VXU HELTTC 4R 3
NAAIAIZ T B Ak DR FL X SCHE R SVG SR FH BCGAR  [E JUB TE e MR s PN T 4 &
BBITAm R BRI EOR, W] AR AR b A 4E 5 Y IR A A AR, SEE
H AR TG SE I (R LRI N, £ 2 o S T B S TR AU AL R SR A
Ho A& Wi L FE R . BHHURT I 4 R s, [ IS A 0% i A2 WP K 52 ) B Th 7
K, WTHBINE RS, SRR EMNERREK T WA SVG 3R E N TR
f2 XRIC SRS, AR T KRS AR, SRITAU IR KA &
REICARE H RE )
With the advancement of dual-carbon goals, the construction of new power systems
is accelerating, and the significant increase in the share of new energy sources has
highlighted issues of grid stability, particularly voltage stability. On December 29,
2023, the grid-supporting SVG supplied by NARI-Relays was successfully put into
operation at the Huadian Mulei 220kV wind power collection station in Xinjiang.
NARI-Relays' grid-supporting SVG utilizes a mature high-voltage cascaded full-
bridge topology combined with grid-type control technology backed by extensive
operational experience. It can maintain internal voltage magnitude unchanged
during faults, achieving a natural and instantaneous current response. This device

exhibits external characteristics similar to a phase shifter in transient voltage
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support, featuring fast response speed and favorable impedance characteristics.
Additionally, it meets reactive power demands after fault recovery, effectively
suppresses system oscillations, and enhances the stability of the power grid. The
grid-forming SVG device applied at the Mulei wind power collection station
successfully mitigates reactive power and voltage fluctuations from the wind farm,
thereby improving the transmission capacity of large-scale wind power generated

from pure new energy sources.

\ L A% :\., :

Rl WILRTERE 100%ZHMN TRERBNEBT
Case: Zhejiang Jingning Green Power 100% Microgrid Project Officially Put
into Operation
2023 4 1 H 30 H, B pa 3 4k CRAE FUHTVL SR T4k B 100%32 T TR IE
HBE o 1% TRERE R RS A 2 ) AN B O M AR e 1B AT BORAMRRL &, B0 )R
o ORI A A ), SEIUN R X NS REIR I g — s, HESI R H
PR A it ERCH A B RIEER S R, i
Hl. M SCHEEROR T BL KBS TIEX XN ER. XELFN2ZRES
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Hbs AL, 1EIE T REE U B AR ORI HIU 7 BRE R SRR A N 7
PR FORAE”, It MR AR E . B TR A R T 2
100%2x L BE RN HE T 30%, BB AeIRHANRE /) 11 73T 5. 2

On January 30, 2023, the Zhejiang Jingning Green Power 100% Microgrid Project,
constructed by NARI-Relays, was officially put into operation. This project
integrates fine control of microgrids with stable operation technology for islanding,
achieving unified management of clean energy within the jurisdiction through
hierarchical regulation and coordinated operation of generation, grid, load, and
storage. It promotes the intelligent, green, and integrated evolution of both primary
and secondary distribution networks. Utilizing technologies such as resource
aggregation, source-load forecasting, coordinated control, and microgrid support,
the project enables multi-scale and multi-objective optimization, allowing for intra-
area autonomy and inter-area mutual assistance. This transforms clean energy
generation from being "scattered and dependent on weather" to "centralized and
driven by demand," thereby enhancing the controllability and stability of green
energy supply. It is anticipated that this project will increase the supply duration of
100% green electricity in Jingning County by 30% and add a new energy

consumption capacity of 110,000 kilowatts.

* SRIE: http://www. jingning. gov. cn/art/2023/1/31/art 1377277 59051596. html
Source: http://www.jingning.gov.cn/art/2023/1/31/art_1377277 59051596.html (Official website of Jingning

County Government)
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ZEH): FENEE 800MW 2 H T2 AT 5K AL RS A i
Case: The First Domestic §00MW Independently Controllable Hydropower
Unit Protection System Successfully Put into Operation

2023 4 H 26 H, =UREER R IR 5 S HLAGAH 5 5 A 56 10
H, Bz, mindkirn 5 SHASuERMEEEE EEREIRT . &
IEas R4 AFRERPERE . X E AN RAE 800MW i ERK LA b
M B Er AR R E, br a3 E kAU ORI R G 2 H
FAEHE EHEH. B 2020 fELIK, FEAk R B LRI ENA R R E AR
ZRHL]T 600MW K HL, SRR HRH) 390MW OF BAML. /I HLSE 700MW 7K
HLAE N S RN BRI R . T X 5 S HLH B TR
UG H £ =R 6 KUHLA B F Tl A Ry B, RAEERRE
On April 26, 2023, the Unit 5 of the Xiangjiaba Dam Power Plant under the Three
Gorges Group successfully completed all test items and was put it into operation.
NARI-Relays provided a complete set of self-controllable generator protection,
transformer protection, and non-electric quantity protection devices for the
transformation of Unit 5. This marks the first application of an independently
controllable unit protection device on an 800MW giant hydroelectric unit in China,
representing a significant milestone in achieving a fully independent controllable
core protection control system in the power generation sector. Since 2020, NARI
Relays' independently controllable unit protection devices have been widely
implemented in various large units across China, including the 600MW thermal
power plant in Dian Dong, the 390MW 9F gas turbine at Jinling Gas Power Plant,
and the 700MW Xiaowan hydropower station. The retrofit project for Unit 5 at
Xiangjiaba Power Plant is the first application of an autonomous controllable
protection system in a large-scale unit by the Three Gorges Group, holding great

demonstration significance.
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Zf: HARA H EEERER RSN ERB0E TE- B BRI 2
Case: The First DC Retrofit Project Using Self-Controllable DC Control and
Protection System - The Genan DC Project Successfully Put into Operation

2023 £ 6 18 H, BEARM 4k R B T2 BRI R RGN ER K
& TRE- 55 F ELUBA 802 . B s R R G0 B LA R IR
figp e EL T Ml PR R e ), R e K DR PR SE A B TR AT A
mINAE e TEREILR . MRk, AR, RSN FEIAT . B
G DRSS R BRI, SEINEE 1 1 W 2 =] e BE B A e H Qs [ 7
REE L, ERSTLIMBUE LI 7 BiRiER ZRRT . R RENH
B B N B E AR B B AR DR AEAT Mk Y R S SEBL A N B 1) 22 4]
12, WAEBERAT ML ORGP 48 0 AR fi T
On June 18, 2023, the first DC retrofit project utilizing the self-controllable DC
protection system developed by NARI-Relays was successfully put into
operation—the Genan DC project. The DC control protection system serves as the
"brain" of DC engineering; to thoroughly address the chip bottleneck issue it faces,
NARI swiftly completed the development of an independently controllable
replacement. The product is comprehensive, with excellent performance, high
reliability, and strong compatibility, receiving high acclaim within the industry.

Since the operation of the Genan retrofit, zero defects in control and protection
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have bolstered the State Grid Corporation's confidence in advancing domestic
substitution in the HVDC transmission sector. In the subsequent Jiangcheng retrofit,
all equipment for DC control and protection, AC protection, and valve cooling
control and protection was independently and controllably replaced. NARI-Relays
is the first in the industry to achieve a secure and controllable supply chain,
effectively addressing the chip bottleneck issue for control devices in the energy

sector.

2B R
2. Promote Digital Transformation
3w AR [ B 5K (e g R R A R RD R YRR K
g, FREERAL e E A R B RA R, DR IMEST @A A E a3,
HES O PR =, IREAEEEIEERCR, AR ) Al KUK R .
The Company actively responds to the National Plan for the Overall Layout of
Digital China Construction, embedding digital thinking into its development strategy.
It continuously optimizes and improves its digital construction system, leveraging
data value to streamline the entire production and operation process. This approach
promotes internal data resource sharing, enhances internal management and
operational efficiency, and empowers the company's sustainable long-term
development.
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Digitalization and Intelligent Transformation Goals and Actions

> fEEFEL. BWREAFEETUE R KA R REHIEG KR R0 B K
Fy o CEREHIEE B RARE R SR AR, B A w B
B WHEREE R, IR ZUN b B RE ) ik B A BE DU R SR, Fp Skt
B Bl i R S K
Enhance the top-level design of digitalization and intelligent
transformation: The Company releases strategic plans such as the "White
Paper on Intelligent Manufacturing Development" and the "Plan for
Information Technology Construction in Intelligent Manufacturing." This
initiative forms a framework blueprint for digitalization and intelligent
construction within the company and organizes benchmarking against the
requirements of the four levels of intelligent manufacturing maturity. The
company continuously promotes the advancement of intelligent manufacturing
maturity levels.

> WP EEERBRR. SRR, ST REEGE, @
HEHE. oldE. BEEbERINEE R, ARGE 1 AR BRI E.
Promote the construction of a data management system: The Company
pragmatically advances digital transformation and comprehensively carries out
data governance. By implementing standardized control of master data,
metadata, and data standards, it effectively improves the quality of company
data.

> WMFmFEBREE: R TV E BN AR REfE R R, RS2 &
ViR %, BEEH RS, BURIFHIE NR aitHEdd, KR4 EEM
TR RUREFF B4R TT
Build and operate cloud platforms effectively: The Company deepens the

development of the industrial Internet and smart manufacturing, successfully
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implementing smart logistics systems and accounts receivable management
systems. Additionally, it establishes and launches the NR cloud computing

center to support continuous improvement in production operations and order

delivery efficiency.

Rl FreREl) AR RGERE
Case: Establishment of Intelligent Single Device Factory Test System

FrEE MR B3k, nsRAEF RS H, AT R E AR
2023 FEERAE R PR E ) Wi TR, ERCEIL R E ) g4 A i
W, WL ANEEFIRTTE 30%, PCS-9600 R ¥ 5% & | 3% 4= Tt
100%.
The Company continuously deepens the automation of debugging, strengthens the
management of production process details, and constantly improves the production
capacity of its equipment. In 2023, the first phase of the development of the
intelligent single-unit factory test system was completed, achieving fully automatic
debugging of single-unit factory tests for the first time. The unmanned debugging
coverage rate increased to 30%, and the efficiency of the PCS-9600 series single-unit

factory test increased by 100%.

6. TFERBEFULETER, EERLET
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Case: Developing a Digital Drawing Tool to Support Intelligent Design
B G b AL B BOTH U P AR R, A R BE SR T Epanl BCTHEAE H EIF R
S 20 2B TR, RAETEHEAERH TRt it T/FEMN CAD
CHHEALE BB W CAE (HHENUVEBI TR Bk, JFREARELR B34
JRAEEARITNRE,  SEHLEACIVEAR IR R, R PR A SR AR R B,
TR BN RV, O d 99%M TR KR, LEBRES
42%, PIARIEFRITE 65%, BT RBORIER 13%. 1EHHE L= KA B [A]
JriH, S 2.0 2 E T RASCHEI A B . SAP. BOM. MES ##s R, fRiE
K4k, Rafs — 3, sclBdEaes. SR, othiThee. ot Eaocs
BHUEL AR, 3N SAP JEAHAERI ) BOM 45tl, SR APS =gl
[l 2 18 2.0 BpF sl 7 ANE T B it BOM. ShW BOM % . BEAE A
Yok, TREEAREEL S5 RBHRSE =R O, B8 1 BRIARBETTH I REA 2% &
4, ST AR R A R B A R Y
To promote the digital transformation of product group screen design, the company's
design institute independently developed the EasyCAD 2.0 drawing tool based on
Epanl design software. This tool adopts digital electrical design based on equipment
models, evolving the design work from CAD (Computer-Aided Design) to CAE
(Computer-Aided Engineering). More than 100 functions were developed, including
the automatic generation of wiring diagrams and standardized sequential review of
drawings. Typical errors in schematic diagrams are automatically checked, shifting
design quality from "human-controlled" to "machine-controlled." This system has
covered 99% of engineering design drawings, resulting in a 42% increase in drawing
efficiency, a 65% improvement in drawing accuracy, and a 13% enhancement in
cabinet production efficiency. In terms of data sharing and production collaboration,
the EasyCAD 2.0 drawing tool achieves synchronization of the drawing material list,
SAP, BOM, and MES data, ensuring the consistency of drawings and system data
while enabling functions such as data correction, reuse, and analysis. Key information
from the design drawings is processed and imported into SAP to form an accurate

BOM structure, supporting advanced production scheduling in APS. Additionally,
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EasyCAD 2.0 software enables data sharing and distribution across marketing orders,
design BOM, purchased BOM data, screen cabinet accessory materials, engineering
drawings, and other business data, seamlessly connecting the overall chain system of

drawing design and achieving the digital transformation of the entire product screen

design process.
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TF-Bh2l Manual drawing
e ik % Select from the library
FrdEdt Standardization
MEER Bill of Material
N T4t Manual counting
— B K One-click generation
Hahk Automation
HEARSH Technical Parameters
— B A Consistency audit
57 B B A Principle review
I=RKAA Visualization

(2 REEFRE

(IT) Work Safety Guarantee

P B AR DR AR ST (PR NRSEANE 22 4 A 7)) SR, ah A& e 4
B WP T GERER R e B0, RiFAEr S ReIFE, DA
NA 2 S, EERIFIEB PR L TR, BELZENEGEE,
PRSI BE i, B IR Z e TTEVE SR BINL, LRI EEMBARTBL, it
R RNEEE, LI REG T, g, 542, e ER LT
AR ZREPRIER R EAR R, RRERTI AR UL &8 AT JATA W
etz aE AR R, WIERANZEEIN, EZ22HEHEANL, FEKER
BREMWHRE . ZFNRKAE R B2 A i,
NARI-Relays strictly complies with the laws and regulations such as the "Work
Safety Law of the People's Republic of China". It always adheres to the work safety
policy of '"safety first, prevention-oriented, comprehensive governance." The
Company upholds the safety concept of "equal emphasis on production and safety,
people first", fully integrates safety requirements in the system and mechanism
construction, and focuses on safety risk control. It clarifies functional allocation
strictly and ensures that safety responsibilities are implemented. NARI-Relays
comprehensively uses management and technical means, strengthens comprehensive
safety risk control throughout the process, and achieves controllable, manageable, and
controlled operational risks. The Company improves the safety responsibility system,
work safety guarantee system, and supervision system at all levels, continuously

enhancing the level of intrinsic safety management. We continuously optimize our
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safety management system, instill safety concepts through in-depth education and
training, and create a strong safety culture atmosphere. No general and above work

safety accidents occurred within three years.

o kiR
Data on NARI-Relays
® &R 40 Ik
Provided safety training for 40 times
® ARl 14589 NIk
Provided safety training for 14,589 people
® LAl K 29808h

The total duration of safety training is 29,808 hours.

LFEREEH
1. Strengthen Safety Management

FEH AR ORANT 7238 2 A A P AR R A i, T 2022 3T 1S045001 PAIEIETS,
2023 AFIEIL A B H A, K 1SO45001 44 R, FE 3L AR [ 22 A HR
SEE A A TR, R SR e AR TR E AR e SR, §
iR T2 52288, RE R RIEZ SR RIF R FR8efEdt 0CE mp L],
M NSESE T 22 A i i, R — AN 4 AR I TAF A

NARI-Relays continues to enhance its safety production system and obtained
ISO 45001 certification in 2022. In 2023, it successfully passed the annual
supervision review. Leveraging the ISO 45001 framework, NARI has established a
rigorous safety management system, implemented a comprehensive safety production
responsibility system, and reinforced safety accountability. A positive safety culture is
cultivated, encouraging employees to engage in safety management and fostering an
environment where everyone prioritizes safety. The dual prevention mechanism is
continually promoted, ensuring strict improvements in safety, and building a safer,

more stable working environment.

P 131 B3 BURA N W IVAS ) a7 o0 S 4 £ e /< ¥ M 1 i et A R R 7 o8 X
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BRI, PP R bk,

Successfully passed the Jiangsu Provincial Emergency Management Department's
"Safety Standardization Level 2" review, while also completing the establishment
of safety standardization compliance for State Grid, and was rated as a first-level
compliant enterprise.

(CAWIENE (a4 (AN = W12 A S B A ( SRVVAC K Pt
Rt TARML SR B, 5 S 2eaiE PE TR SR

Revised 21 systems, including approval of hazardous operations and change
management, standardized the approval process for special operations, improved
process supervision of special construction operations, and solidified the
foundation of safety management work.

EE A E IR APP, RIS, AT, ARt TA R 24
HENTSEZAR . B FERFRINA, &2 aE BETEE A R
Launched a safety management APP that integrates widely applicable and high-
demand mobile features, such as "area QR code inspection, instant photo
reporting by all staff, and safety access for external construction workers,"
enhancing the convenience and effectiveness of safety management.

mssMEL A, FBEAMU B 22 AT, A BEAE A AN S A B
Strengthened the management of outsourcing and subcontracting by reviewing
safety agreements with outsourcing units and conducting strict credit checks and
dynamic management.

M e G 2] S SR R T2 E P BRI, S FMERIT RS
REEEREE, UEAM, EZEREAA L

Organized all staff to study General Secretary Xi Jinping's important expositions
on work safety, using accident cases to conduct comprehensive safety warning
education, instilling safety awareness deeply into their minds and hearts.

AN %Zn. “eEmREFSW, SENMBRTAE, BRZe4r T
Fo

Convened meetings of the safety commission and safety production supervision
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to summarize work progress and implement safety work deployments.

2B REEBAT
2. Adhere to safe operation

P i 4k DR e T G L XU IR . T . B AR LAENLE, 4 RO 2 1 £ B R
ST, FFIE R, S R RURS: 2 A 1 R R RT e LA R R B TR
RSB KAEF MO A 22
NARI-Relays has established a comprehensive mechanism for risk identification,
early warning, and control, aiming to manage risks before hazards arise. Through
hazard inspections, any deficiencies or loopholes in the risk control process are

promptly identified, allowing for the elimination of hazards before accidents occur.

PR 5

Risk Identification

> BT R E R g e RS HRE TSR, AT AR
Developed and revised a compilation of safe operating procedures and
established systems for identifying and controlling safety risks, creating a

sustainable implementation mechanism.

> BT (ke NSRS 0 FE RS I G ) FEA el
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Revised the "Report on Identification and Graded Control of Enterprise Work Safety
Risks", clarified risks throughout the production process, identified 6 low-risk items,
4 moderate-risk items, and 4 high-risk items, developed control measures for each
item, implemented graded control according to different safety risk levels, and
ensured that safety risk control responsibilities were implemented at the enterprise,
workshop, team, and position levels.

2B HEE

Potential Hazard Investigation

> BT (REHEEIEGIE) , MARBHAERHE, MR Efans
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TAE.
Revised the " Potential Danger Investigation and Control System," adding
hidden danger determination criteria to standardize the work of investigating and
controlling safety hazards.

HARERE TGS, FE ANERSE, kibtzerfzeiilbl, ik
AR 80 Rk
Organized the "Report Potential Hazards on the Go" activity to create a safety
atmosphere of "everyone checks for hazards, everywhere talks about safety," and
collected more than 80 effective potential hazards.
A A REMMUT R TERGKRE, M 263 K E, KB E 1545
A =R R b4 BIAL 22 K
The company's safety inspection team conducted on-site inspections at
construction sites, completing 263 inspections, identifying 1,545 issues, and
ensuring that safety measures for high-risk areas were implemented 22 times.

AL e IR AR BT IERE, MR RFE NS EHERG 2023 1730,
BT T 8RB SNE, BV ZERBRBENK, BUE LS.
The organization carried out a special inspection on hidden dangers of secondary
equipment, promoted the 2023 Action Plan for the investigation and rectification
of major accident hazards, conducted 8 rounds of supervision and inspection,
established a safety hazard issue register, and implemented rectification measures

item by item.

VA& =gl

Emergency Management

>

>

BAT (NS FIm NIRRT o (NS2Es. WREBEGE) FX
i, B & E IR DT

Revised documents such as the Emergency Preparedness and Response Control
Procedures and the Emergency Equipment and Material Management System to

clarify responsibilities at all levels.

HE 1 BIEZRE M ETNEE, 12 BTN S AN 2 WA B 5 %
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Developed one comprehensive emergency plan, 12 specific emergency plans, and
two on-site disposal plans.

> SEEFAESERR, 2023 FHITRE 9 RN R SR, BAREE . R
SRIUHETR, BRI FEA R N AR HEAL B
Based on the actual production and operation, a total of 9 emergency drills were
conducted in 2023, including special drills for hazardous chemicals and special
equipment, to ensure rapid response and precise handling of emergencies.

> ATEESNSBME, BRI RN SRR, W ST S, B
PSR, BE AN SRS, AWt SRt
The Company established an emergency response team, regularly conducted
emergency skills training, normalized practical drills, scientifically evaluated the
effectiveness of drills, summarized typical emergency experiences, and

continuously optimized emergency procedures.

Bl AFITFIR 2023 SFIHPTZERBUI K KIE I ES)
Case: NARI-Relays Conducts Fire Safety Evacuation and Fire Drill Activities in
2023

NPT TP = RN, s KRG R IG LRI RE ST, W R ar Il
PR, N RS AT 2 O BRI SR, IS B SR EL HCE
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4, MARFIEP a7 am. REMAR. BRRIIER)E, Rkmnar
FRIVE 7 L SR SR T o VRN T A3 I RO KR B 5, B4 KUK
Bl . PHRINEL, BRSSP R AT
To enhance employees' awareness of fire safety, strengthen their ability to respond to
emergencies such as fires, and ensure the safety of lives and property, the Company
conducts multiple fire safety training sessions and drills each year. Professional

instructors from the rescue brigade are invited to provide vivid and detailed lectures
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on fire safety knowledge. They analyze typical fire cases from home and abroad,
explaining the causes, hazards, preventive measures of fires, and the correct methods
for dealing with initial fire situations in a clear and accessible manner. Detailed
introductions are also given on the functions, usage methods, and maintenance points
of various firefighting facilities and equipment, enabling everyone to gain a
comprehensive and systematic understanding of fire safety. After the theoretical
training, the tense and orderly fire emergency drill kicked off. The drill simulated a
sudden fire scenario in a public place, encompassing various stages, including fire
discovery, alarm, initial firefighting, evacuation guidance, and rescue of the injured.
ZH5ENMERIB A, REFENRE, BRI, GRAZMEITTE).
Participants quickly assumed their assigned roles, each performing their duties
smoothly and

methodically.

'l"r
|
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3EPERRE
3. Maintain Information Security

(RZRnE 7 <3 0 M SRES/N o o T RS e ce AV SRES/N ey MRS 4 7
Zaik)  ChBANRICREA NG BARIIL) SRkl @i 1 15027001
G R RS R RMALRE S NE, fE 7 FEhEBEERr) (I
PG EEEREF) (BUELEEEREF) %24 ME B LeR A, IFk
I EREERRE, WIS e EE T PREEEAT. B4EREEEL]
LHRER O, TRRSTERIN. 7> TWIH. R4 aNE R TR R, BOH
MABLRR fezz sl IFsm i RUL B AT, A R0k s q5 B 2 ikl . st An
B A LA SN A AR
NARI-Relays strictly complies with laws and regulations such as the Cybersecurity
Law of the People's Republic of China, the Data Security Law of the People's
Republic of China, and the Personal Information Protection Law of the People's
Republic of China. It has passed the ISO27001 information security management

system and other relevant certifications. It has formulated 24 information security
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system documents, including the "Access Control Management Procedure", "Office
Environment Security Management Procedure", and "Data Security Management
Procedure". An Information Security Committee has been established, along with
network security leadership, functional management department, operation and
maintenance support department, and liaison officers. This structure forms a clear
division of responsibilities and labor, combining technology and management within
the information security management system. The Company gradually simplifies
permissions and security control rules, emphasizes the execution of these rules, and
effectively implements information security planning, implementation, and
supervision, while conducting internal and external reviews.
AFPLEAEZS IR E B RG LR, 5 RGE R eIHENE SRR,
H 2020 A1) 80%32 i & 2023 4E11) 95%, TERL T 2 W4 X AN 40155 R 4i i)
FRZETHE, GEHAKX. AKX TEX . HFRX M L% X2 EE,
S v A R R EE M SR AE N 2 i, S AZRE T 1 AR =M 4 4
R B EGRE RG G RMVE . RIS A S B0 AT 28 2 e 284, DL Fp
BRBEVR A i, e THRBEE =7V, WG, WS
B BB, BB RS 2 4 AT N 48 22 B A RO RIE .
In recent years, the Company has increased its investment in information system
security construction, raising the coverage of system information security assessments
from 80% in 2020 to 95% in 2023. It has completed information security assessments
across multiple network areas and parts of business systems, achieving full coverage
in network areas such as the office, equipment network, industrial control, and
research and development areas. The Company has also established comprehensive
endpoint security for antivirus and network access. It has successfully reviewed and
passed one level-3 security assessment and four level-2 security assessments for
comprehensive systems. Each year, the Company conducts various forms of
validation on its current network security architecture, including interviews,
inspections, records, security tools, and assessments from third-party organizations.
This multi-dimensional approach verifies the effectiveness of network security

protection through compliance construction, internal audits, penetration testing, and
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attack-defense drills.

JAESRE
Witness the Glory
> E] 2023 FEEEAE BRI B AR SRR

Some honors obtained in  information construction in 2023:
2023 FE ML I A BUN R TILI A KRR
Awarded the "Jiangsu Governor's Quality Award" by the Jiangsu Provincial
Government in 2023.
2023 A E X TAS ESE AT PPy B X B gefl & ~ye 1T
Recognized as a "National Intelligent Manufacturing Demonstration Factory"
by the Ministry of Industry and Information Technology and four other
departments in 2023.
2023 LR AR M 7 S
Best Practices for Trusted Cloud Users in 2023.
2023 4F FE PIAL Rl & b N e 2t Bz
Designated as an Advanced Unit in the Application of Integration of
Informatization and Industrialization Standards in 2023.
B R AT T R T ERAF LU AR INALE
The Information Center Department has obtained the following relevant
certifications:
< K% CCIE (BBHAMEMZ LD 2 A

Network: 2 CCIE (Cisco Certified Internetwork Expert)

HCNP (4 2g TRENTD) 2 N

2 HCNP (Huawei Certified Network Professional)

> EEZA: CISP GEMMEEZEET WAL 4 A
Information Security: 4 CISP (Certified Information Security

Professional)
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CCSC (MZt#4fe 1INIE) 3 A
3 CCSC (Cybersecurity Capability Certification)
CISAW (f5 2 & EREAN ML 2 A
2 CISAW (Certified Information Security Assurance Worker)
¢ A%: RHCE (ZMETRM 2 A
System: 2 RHCE (Red Hat Certified Engineer)
VCP (VMware BEAMEINIETARNT) 3 A
3 VCP (VMware Certified Professional)
OCP (Oracle IELAENT) 1 A
1 OCP (Oracle Certified Professional)
DETS NN
2 Alibaba Cloud Certifications
> BHE: SREERGUHEEN3 A
Management: 3 Senior Information System Project Managers
PMP (WIHEH) 1 A
1 PMP (Project Management Professional)
ITIL4 TAIE 2 A
2 ITIL4 Certifications
ITSSAIE 1 A
1 ITSS Certification

> RIABARPF: EREAEENGEELZENT ARG, WEITRDEE
7, RA TPk, IPS. ERATVEHE., MEKES 106 (B) &%
ik s, £ WAF. %R SENMAHBITE S 6 (B) k&
RN R 24, JFRH DLP 4m Pt . KED. BERSE4
() B&INEHHE < 2B, 456 Bl Bl R g8/ APT & GE70Hr
BHAG 2 6 (B) RIELER&HIRIKAINE, RIEWFEE RS
MIBLE L, et AT Se .

Enhancing technical protection: NARI-Relays has established a relatively
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complete information security protection system, implementing network
hierarchical control. The Company uses 10 sets of devices such as firewalls,
IPS, web behavior management, and isolation devices to protect the network
boundary. Additionally, it utilizes 5 sets of devices like WAF, situational
awareness, and dynamic application protection to safeguard application layer
security. NARI-Relays employs 4 sets of devices, including DLP data leakage
prevention, watermarking, and shuttle systems, to strengthen data security
protection. The effectiveness of security equipment protection strategies is
verified through 2 sets of data flow monitoring systems and API intelligent
analysis and management systems, ensuring the confidentiality, integrity,
availability, and authenticity of business information systems.

PBERE: AR REBITL T E G B RSIX, 25
B k. 2N BRI, S A5 A 42 1 50 A BR D7 ) Mk 95 A 5< A2
Bl , BT RRE R &0 ML SIS IFHATIE SR, H AT R THEBHAT 40
MBS TEMEGIRE, RIEEERAETE . NS BEMKERE), &
KPR AR R A BRI, ORFEME S5 HE SRR g is AT, M R I 72
EWR.

Safeguarding data security: NARI-Relays' related business system data is
stored in the management information service area, with access restricted by
access control devices such as firewalls, bastion hosts, shuttles, and cloud
desktops to limit access to business-related production data. The Company
regularly conducts disaster recovery backups and emergency drills, currently
executing an average of 40 emergency plans and drill reports annually. This
ensures the information system's early warning, emergency response, and
recovery capabilities, minimizes technical risks, and guarantees the continuous
and stable operation of the business while promptly identifying and improving
plans.

AL N R AR A E AL TT N 2 22 AR T S, BB R R
HI, S RIEZ) 6000 177 W45 2 RS, RFFE T R4 5L M 2% 22 4
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FERE, RitaxAm 15 MR, WEZIANEEE 4 TR, A
HIOT 2% 2 FIR S 58 . R . BRI 2RSS sh 288 5 I,
PSR e 1 LI 2% 22 A il

Enhancing personnel management: NARI-Relays requires employees in
different positions to sign cybersecurity commitment letters annually, clearly
informing them about precautions. Approximately 6,000 cybersecurity
commitment letters have been signed this year. The Company regularly
conducts cybersecurity training for all employees, with a total of 15 video
courses released so far, accumulating 40,000 views. NARI-Relays organizes
around 5 activities annually, including cybersecurity knowledge competitions,
online quizzes, and phishing email drills, to enhance employees' awareness of
cybersecurity.

ZPRAMRE: AFFE IS027001 15 B2 28 HAA &R il E 7 AHKH I &=
HIEE (ISMSPO2 %= % A BT » & X T~ w 5% 8 7 3%
PR AR AR B A S B B Y 5 4 o SRR S A T PR A
A AN [] 22 4= 28 59) ) B8 77 SR BOAN [ B0 87 B B, ORI i g 4K DR AN 25 7 1)
BREA. S0 GERITD BEX 78 5 405 5 i B 7 3h AT % &
By A TN G A F IR O ) B 7 0 5 AR A T B, B A R E
WERE FER . BPRFOCHESE, Ui, k. RE. FIER,
BEF A (ISMSP02 %=L A HFEF ) MME, A ORI 75~ 1) %
SRR

Customer privacy protection: NARI-Relays has established relevant
regulations in the ISO27001 Information Security Management System,
specifically the "ISMSP02 Asset Security Management Procedure". This
defines the security classification strategy and wusage management
specifications for electronic data assets, paper-based assets, hardware, and
facility assets of both the Company and its customers. Different management
measures are taken for assets of varying security levels to ensure the

information security of NARI-Relays and its customers. Each center
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(department) classifies electronic data and paper-based assets according to
security levels. Its personnel must comply with the Asset Security Management
Procedure (ISMSP02) when accessing, distributing, storing, and disposing of
electronic data and paper-based assets of different confidentiality levels,

including various customer information and customer paper documents, to

ensure the security and confidentiality of customer assets.

R MEXZEFTHBBRARAHE RS
Case: Deployment of Network Security Situational Awareness System

2023 FFZ IR T W 2% BRI T 5, B SERIA FRA  a RR E i
Ja, EEEE T ZERMSBRMARG CRIR %A A i & AT 22 A
AT, BRI AR U AT S, g 2 ] R 2% 3 AN 55 R G 2 A
M EREk.
In 2023, according to the overall company network security construction plan, after
completing the construction of basic security equipment at the network boundary,
NARI-Relays deployed the QiAnxin Threat Intelligence System (Sky Eye) to conduct
comprehensive detection, analysis, and recording of internal and external network
traffic. This initiative focused on internal threat detection and response, enhancing the
security and stability of the company's network boundary and business systems.

BEAGHEUGOIT S MEHERERE T 6, EEEE LN HBRA D
R ES M BRI 51288, RSN S5 PEE . BUB G HRILZ= 51 .
LW MR IXEEFR P A AR, R AP RIS H R R S
The entire system architecture consists of an analysis platform and a data collection
probe platform, including the following components: data collection and storage, data
analysis and mining, status monitoring and assessment, threat intelligence sharing and
collaboration, and security response and countermeasures. These components work
together to form a closed-loop situational awareness system.

TERYEEE:

Main functions include:
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® B SI: EE B SCHFREAAT . BRI 51 EE . L
S S SEROR, AT LUK I RN A B v 2% X 2% BBk A B Y 4 T, R i
APT B, B8 WEB Wili. imiEARS . EPEM%. gAY, [
B WS R IR AR S Iy, IR T AT SR, TSI R
A 2% v B B
Advanced Threat Detection: Utilizing technologies such as threat intelligence,
file sandboxing, intelligent rule engines, and machine learning, the system can
detect and identify advanced and novel network attacks. These include APT
attacks, ransomware, web attacks, remote access Trojans, botnets, data-stealing
Trojans, spyware, network worms, and phishing emails. Visualization
technologies provide a clear display of threats within the network.

® RUATIuRIN . T MR E IR, 18 REIE A AL ST
ARSI 2% AT IR IR, N B AR IRSS . BERAT T R
AT e BAEAT A S B 5, SEBIN T 2 Tt A0 P T 3 R ) A
TR A o
Anomaly Detection: Based on network traffic data, the system employs big data
analysis and machine learning to build a network anomaly detection model. This
includes various scenarios such as unconventional service analysis, login
behavior analysis, email behavior analysis, and data behavior analysis, enabling
the detection of new attacks and internal violations.

o LEMINAE: RERMILEENIIR. Git. Eil). HESD
fE, HET ATT&CK %0t EWEET), SIS PR B R B 2 iy
EDR. B KIS =T M4 % e ks, AT EsiemiiLE, #)
(B INree o = NUAR S U T AR TID - R X G o
Alarm Response and Handling: The system offers functionalities for listing,
statistical analysis, querying, and investigating attack alarms. It can analyze
alarms based on ATT&CK tags and supports linkage with in-house deployed
Tianqing terminal EDR, firewalls, and third-party network security devices.

Automated orchestration and handling of alerts assist security operations
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personnel in quickly assessing and addressing alarm events.

o Ik Wi RESBBUES T IR, FFRIEER R PTIALIE
W Prae /1 (BT ES) RE 2R — IRBG M 5E O A%, 3 BB 0t
0 % Bk BEAT [ AN L 70 H
Attack Backtracking Analysis: The system's comprehensive forensic analysis
capabilities provide visualization of clues and topology analysis of the attack
process (threat hunting), presenting the complete attack sequence and enabling in-
depth tracing and analysis of network attacks.

VIKIERSLAEHE
Value and Benefits:

® =SB RO RS VEAS I - B R TR A I Y 2% S Moy, R R
BRI
Advanced Threat Detection: The system rapidly and accurately identifies network
threats, achieving high accuracy with a low false positive rate.

® E N ZAHEMFMPRENIN: BT EMMER I LS, AT AT BIEA
KL WAL BB AR KIEZ . APT F{F5%.

Rapid Response to Major Security Incidents: Utilizing threat intelligence context,
the system aids in identifying, assessing, and responding to significant security
incidents, such as the Eternal Blue and APT events.

® [ 2% Tty By [ml W A0 A3 Ay e 38 SRR AT i X 4% B ) e s, RT RA
HENBATEH e K E MK BEAT N, 7 Bl A, B2 dL i A 2
FRIRDL o
Retrospection and Analysis of Network Attacks: By reconstructing and storing
the metadata of network traffic, it facilitates the tracing of past network attack
activities, analyzing attack paths, infection extent, and information leakage.

® SRLESRANP WS : MRS HEA RS AL 1R 2.0 Xt
0 2% T Th AN AN 23 BT 5K, el B i R R 4 Mol A APT il RIS 52
LA EED 5 IR F IR SN ERTES, WK R M %% 2 2P 3
=,
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Compliance Requirements and Network Defense Support: The deployment of the
network situational awareness system meets the new security protection 2.0
requirements for network attack detection and analysis, particularly concerning
new types of network attacks and APT threats. Additionally, it supports the
company's network attack and defense drills and security activities at least five
times a year, significantly improving the efficiency of network security

protection.

20e4.01.23 18:05:45

KRB <

A IR / e TOPS

(=) B RS

(IIT) Quality Products and Services

FA A 2R ORAG X S )0, M AN, SRR SRR ROR SR T AR AT SR A
it 5B DL R 2 O S IR IR S5, AT i 2 2 7 AR K. BT AR O SRR
H ot % 4 18 B AR RN P RS E BAR R TR AR, R T i i
AR 55K HE, BAOREE— DI AR SLRBIAL, B DLE mibniEi 2 i ok, it
—DIRTHE R, AR R E RS SR
NARI-Relays consistently adheres to its original mission and perseveres in its efforts
to meet the diverse needs of customers through outstanding technical expertise, solid
and reliable product quality, and a customer-first approach to high-quality service.

The Company meticulously plans and coordinates the top-level design of its
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comprehensive quality management system and customer service management system.
This continuous improvement process enhances product quality and service standards,
ensuring that every detail is executed flawlessly. The goal is to meet market demands
with higher standards, further elevate customer satisfaction, and earn long-term trust
and support from clients.
1. B4k AR DR
1. Enhance Quality Assurance

P Bt R DR 22 N A A A e, IR LA SR A L B e SRR )
“Rua By, Wik fRAPUEIRRE @, IR (P AR
H e d iR« (R NRIEMEMERSE) o (R NRIEME RS
PePiaiR) SFEMEEMN, MEpE. 24, AEAEIAERI R . rEEmak
TRA WA DL ST RO HERE, i A AR R OVEAT, PAEE. B R e 4
ERZ4a. RIRE M., HFUEREIEITIERME R, BRI 2R, Tl
N BHEEEE NN PR 2, 1S4 E IR P R R A
B, MU SRR AR 55, TR R K R E BT .
NARI-Relays regards safety as the lifeline of the enterprise, firmly establishing a
"comprehensive safety" concept that encompasses all employees and permeates all
business processes. This commitment ensures the solid establishment of a long-term
mechanism for safe production. The Company resolutely adheres to laws and
regulations such as the Product Quality Law of the People's Republic of China, the
Environmental Protection Law of the People's Republic of China, and the Air
Pollution Prevention and Control Law of the People's Republic of China, aiming to
build a high-quality enterprise that harmoniously integrates quality, safety, and
environmental protection. NARI-Relays continuously enhances its management
system, which is framed by outstanding performance and built upon a robust quality
management system. This system integrates environmental management, occupational
health and safety, information security, energy management, and social responsibility.
It has fostered a quality and safety culture characterized by "full staff quality,
prevention first, and scientific management". This culture guides quality and safety

control throughout the production and operation processes, ensuring the safe and
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stable operation of the power system through high-quality and reliable products and
services.

Brs kiR

Data on NARI-Relays
® SR

Key Performance Indicators

Febr A FR 2021 4F 2022 4F | 2023 4F
Indicators 2021 2022 2023

PR IRE AR
First-pass Yield of Product

(=R RIS i S FRAR LA A ffs R e
BRI Ak R B AR AR 95.3% 96.4% 97.0%
(=Cabinet test pass rate * Cabinet final inspection
pass rate * Single unit test pass rate * Single unit
final inspection pass rate)
I %% Eis AT i

On-site Installation Failure Rate

CEE R E R BRI KRBT HE
*100%) 0.240% 0.196% 0.194%

(ZAnnual number of on-site abnormal

devices/On-site device operating stock*100%)

AR
Witness the Glory
o IIAAKRER
Jiangsu Provincial Governor's Quality Award
® LIME RN
Jiangsu Province Quality Benchmark
® LU EE Pt Ay

Advanced Quality Management Unit in Jiangsu Province
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LA B PR RN R R Te gt 5%

Second Prize in the Jiangsu Province Chief Quality Officer Professional Skills
Competition

A Jo B R o B AR e T LAY S48 50 A

Top 50 Best Cases of Quality Transformation and Innovation for Chief Quality
Officers in Enterprises

LHEREDS QC MR =%K

Third Prize for QC Achievement of Jiangsu Quality Association

R R EREKF

Improve the Quality Assurance Level

SRALBE N BT B R 1n), SER 78 FKMT IS R AL AE S, B SR A
B TARFTHOR . B LZEWE, A et gty &2 N 1258 )52
Ito

NARI Relays strengthens the quality orientation of the supply chain. It has
completed on-site quantitative audits and guidance for 78 suppliers, focusing on
implementing quality supervision of new energy storage projects with new
technologies and processes, effectively promoting the improvement of supplier,
product quality and internal control capabilities.

HEBE R BB AL, LSRR AR, A R R A, IR
BEASNE A E IR, s ) R . RGP AL PR, (R R R
B SRR ERTT

NARI-Relays promotes the digitization of quality control. It has established a

il

[ap ]

quality health model, refined product line quality monitoring, improved the
accuracy of traceability for supporting parts and purchased parts, and
strengthened problem early warning, freezing, and closed-loop processing. This
has promoted continuous and stable improvement in product quality.

EALRERE TR
Enhance Capacity Building for Quality
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o HIAMLNEMEEMR., HERRAMINGE 7 RNINEEII, 2700 ER8NHE
RETgE. WERMK IR AEE S, R RE S TIES), RASARER
P B PR IR RE /T o
NARI-Relays organizes training. It has conducted 7 internal and external training
sessions on supplier quality management and quality inspection knowledge, held
quality inspection skills competitions and pressure resistance qualification
certification skills competitions, and continued to carry out brainstorming
activities to enhance the overall quality awareness and quality assurance
capabilities of all staff.

> PERFREE
Product Identification Management
oyl il E A PR (Q NR K401-2022 77 fbrfd) F1 ¢Q NR K402-2019 #x

SMERRY 5 2P T AE AR (B S EiE) Kig. A

B BORER. EHESRAREI N, UL AR ARE (bR KITIRE. A

R IR ARSI 7%, Rt TiRE (FtR) AR

. ZM IS0 3864 b, £/ MERUHHT S Mo A KT LMK ERE

B, WRAETR S AERERARRE, EEARKEEA S, BEm s R TX

g3, AT BRAEBRAE AR 57 il i AT B85 A IR N B 45 35 BIse 28 453 35 A 16 LRSS o

NARI-Relays has established corporate standards, i.e. "Product Labels" (Q NR

K401-2022) and "Logos and Trademarks" (Q NR K402-2019), which specify the

format, content, technical requirements, usage requirements, and inspection rules for

the company's product labels (including product nameplates and certificates off
conformity). These standards also outline the functions, basic requirements,
development procedures, composition, and application methods of the company's

logos (trademarks), along with their basic graphics. In accordance with the ISO 3864

standard, NARI-Relays includes safety-related warning information in the preface of

the product technical manual. Different graphic symbols, colors, and text information
are used to distinguish the potential risks of personal injury or equipment damage that

may occur during the operation of the product, based on the severity of the danger.
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KBl BUGERERRRL
Case: Establishing a Comprehensive Quality Health Model
> BFRE FE

Issues to Be Solved:

NFEFRMARNZ, REEHLRERK, #MRRERNEEE LN ELREE
b, FEERGE. PSS R FAREL, X AR5 1 BUIR IR A
ik AR NUAC T
NARI-Relays has a wide range of product series and a lengthy quality management
process. The description of the quality situation mainly relies on several key process
indicators, while major issues and on-site incidents are reflected through individual
events. The current status and trend of overall quality are not clearly articulated.
> RO

Solution Approach:

FERIEIRPR RO IE A b, SRR R R R B A B, AL R B R
Rl R, R EE, B YRR RRE, BRI A R
BRI “GREESS” s, BRg 9T, B L M CREERE
B .

Based on monitoring indicators, NARI-Relays identified the main factors affecting
quality perception and established a "quality health model". By using standardized
and normalized algorithms, the Company quantified the health values of each
dimension, forming a "comprehensive quality situation" index that reflects the overall
quality status. This unified approach allows for a top-down grasp of the overall
quality situation and trends.

> BRI

Improvement Effectiveness
(1) kigfatr. BpFi. FERB., SITFE" WU, @ RE/#E
B, BRI AR R AN (R B A RN o B AR K
AR, FrEL I A ARHEE SRR TR bR F 0 A B AL AR AR
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(1) NARI-Relays established a quality health model from four dimensions: "key
indicators, on-site incidents, major issues, and operational stock". This model focuses
on overall process quality, external (user) perceived quality, internal perceived
quality, and future trend changes. Indicators and events are quantified into standard

values using control charts, standard assignments, and other methods.

B REE

o @ e

KiEEIT HipEl - FE@E iBfFE
BEYEER  SSSOER NOSNER ERRBT

Jo B R AR Y Quality Health Model
KRR Key indicators
BiaI R R Overall process quality
RGEH On-site accident

G0 R o External perception quality
FEHM Main issues

PR 18 SRR o Internal perception quality
BITRE Operational stock
ARk Future trend change

(2) KRN EREN “GaRESS” , L THRERER, L
M=~ fabr i & m BAR B KT A& S, 1y B SN S TAE DL A0 XU A
=, LTI B
(2) The quality health dimensions are recalibrated into a "comprehensive quality
situation" based on their weights, establishing a quality dashboard that measures the
overall quality level and trends of the Company with a single indicator. This approach
places greater emphasis on engineering sites and risk factors, thereby enhancing

predictive management.
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2. Optimize customer service

P i 2K DR SRR 0 IR SS9 P B OB B IR 55 B, ARIE AR N
APP. MIS3.0. ks eeE ST 6, £l WSS dEd, &
T AT B — P WAL e, B TREEAE R RRS Hr. 2
A HEAT % IR 55 <8 1) STAT ), AL — R IR S5 SRR &R, I +86-025-
52107703 A ERARST Lk, LR IR 2 2 B R 4k R 724 /N PRIE i LA 00 5 IR
SR EELE S R MEEI RS IR, EFELHmBF. Hil
R
NARI-Relays adheres to the service philosophy of "Dedicated service to create value
for customers". Leveraging intelligent information platforms such as the engineering
application APP, MIS 3.0, and WeChat customer service, we fully implement the
service goal of "ensuring that every product gives users peace of mind and that every
project meets user satisfaction" during market expansion and service delivery. The
Company enforces a "first responsibility system" for customer service, establishing an
integrated support system. A global service hotline at +86-025-52107703 is available,
allowing customers to experience NARI-Relays' high-quality service with a rapid
response available 24/7. Throughout the year, there have been no incidents of
customer information leakage or related disputes; no written complaints, protests, or

claims were reported.
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Data on NARI-Relays
® N EIEIIEIYT 9136 X

The Company successfully conducted 9,136 follow-up visits.
® [HIUiHiE% 9.92 45 (10 434

The customer satisfaction rate for these visits is 9.92 out of 10.
® EKHLFMEILER 100%

The customer complaint resolution rate stands at 100%.

RAES R
Witness the Glory

o HEGHRELERAF L
B RR ML TS
SRR, WP ‘ﬂaﬁ@tM”':z
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EEWBIEF AN, BETBRMNEE T BEERSHE 1673, #if2m, iE
21

Throughout the year, the Company received 167 written letters of
commendation, 2 banners, and 2 certificates from clients such as SGCC and

China Southern Power Grid.

> TEEFRFEHE
Improve Customer Service Management

® (1] QP14 (EBEMRFEHRIFEEF) . ITSMP02 (MR& &M EHEF) .
ITSMPO8 (il fEHFRF)  ITSMP13 (BHEEHEEF) St #—2
G2 PR RAE, sk G PR e S AL
The Company revised documents such as QP14 "After-sales Service Control
Procedure", "Service Level Management Procedure" (ITSMP02), "Problem
Management Procedure" (ITSMPOS), and "Change Management Procedure"
(ITSMP13) to further standardize the customer service process and strengthen
the operational rapid response mechanism.

® fhr (IEC62443-2-4:2015+A1+2017 Tk [ Zhib fids 4 R 45 % 4 1ACS
55 SR AL TR ) 2 R PP 2R D), Gt RSN HE W 2% 22 B iR 4D
A RIAEBTHZER, LUl 247 & TEC62443-2-4 Fr#E ¥ i 55 22 1+ 2
To benchmark against the Security Procedure Requirements for Industrial
Automation and Control Systems (IACS) Service Providers in IEC 62443-2-
4:2015+A1+2017, the Company developed the "Outline for Overseas Project
Cybersecurity Acceptance" and enhanced the related process design
requirements to meet the service delivery requirements compliant with the IEC
62443-2-4 standard.

> ESERFGRERE
Compact Service Safety Responsibility

® Nor e/, WA BUE MBI H MAG R 100%, =20 BLE X 100%
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BB, ERRESERFEIN AN 2R EEERES S, e dE
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The Company established a safety team, ensuring that the inspection rate of
equipment renovation leasing projects is 100% and that the on-site presence of
level three and above risks is also 100%. The Company completed 16
standardized summary documents, such as on-site safety supervision and
management guidelines for equipment renovation leasing projects, and safety
inspection issue notification forms. Additionally, it published one professional
paper titled "The Promotional Role of Safety Supervision in Improving Project
Safety in Power Projects".

B (TN 228 BEIRREE) « (ERNZ RS
MED « (CTARBUS & W™ EiE & OB ) IR REE TSI, =27
HAETAE N 22 iR &l ae

The Company organized and compiled the "Guidelines for On-site Safety
Management by Person in Charge of Work", "Training Materials on State Grid
Safety Regulations" and "Common Serious Violations and Interpretations at
Work Sites". Special promotion and training were conducted to enhance the
safety awareness and professional capabilities of personnel in charge of work.
HLFA K FRES, WA 61 2 H B K2, gl (NRGC-
ZX-S002-2023 P BR MBI ), Rl H R EET, I
PR 55 24 A =R

The Company organized technical risk identification activities, identifying 61
important risks and red lines. It compiled the "NRGC-ZX-S002-2023 Product
Technical Risk Compilation" and enhanced on-site service safety risk
awareness through monthly learning and normalization promotion.

BEARE TER IR

Enhance Awareness of Confidentiality Responsibilities

® Ei] (FFndkfR LIRS M EHME) , TENSE P IR 2
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The Company revised the "NARI-Relays Protection Engineering Service Site
Management Regulations" to improve on-site customer data protection
requirements.

E 2. W& - E 1 IR IR, B AR &I
BT TS A G

The specialized training on national secret and commercial secret was
increased from once every six months to once every quarter, covering all
engineering service personnel in the headquarters and external contractors.
2023 AR PR A 1S 205 7 5 Bk H A R A5t

As 0f 2023, no customer feedback has been received regarding any incidents of
customer information leakage caused by the company's personnel.
BPWRERAE

Customer Satisfaction Survey

I g RS S 2 RE T B A M AT RS T R Bl . 2023
A R R AR Bl 5 8324 IR R IEITS 812 ¥k, FHgwiil B4k LR 2 7
EEFAERE (2023 4) ) , MMPdk. £l XEZYEEH#HT T, &
A I, AW TR ST K

The Company conducted centralized satisfaction surveys through various
channels, such as phone calls and text messages, to eligible units. In 2023, the
Company conducted a total of 8,324 effective SMS follow-ups and 812 phone
follow-ups. It compiled the "NARI Protection Customer Satisfaction Survey
Report (2023)", which analyzed data from multiple dimensions such as
industry, profession, and region, proposed improvement measures, and

continuously improved service levels.

SIS -. 20235
RS #HEE (WE5/105) 9.89 9.91 9.92
IR R IERER (%) 98.58 99.16 99.15
RIERARRE (%) 99.72 99.70 99.70
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Internal Indicator

ARSI EE (NHER/10 4)

Service satisfaction (internal/10 points

R 55 K R R (%)

Service response rate (%)

S 1n) R (%)

Feedback issue resolution rate (%)

2021 4F

2021

2022 4

2022

2023 4

2023

® IRIEARF BB A IR AT 2023 MR A, mMimdkRE

FUREIE 92.70 (4r 1000 5 TR fEAT ML E AL

According to the 2023 corporate customer satisfaction survey conducted by
Zhongyan Technology Co., Ltd., NARI-Relays' customer satisfaction is 92.70
out of 100, ranking first in the industry.

REMRRE R RXY

Focus on Addressing Customer Pain Points and Concerns

FERE B A F PR SGE ER, DL 220kV AR 4149 28 (500kV =HRAR
~220kV i ) AF vk R, R T B R R U7 24T iE . RCS-
931GMV XU PCS-931A-GCN,  Huid B2k 18] Hh R (1 1.5 K7 A 46 4 2]
2-3 /MBS, AP A KRR ], 12 X R 22 R4 TR e e 7 Rk T
2024 AR 220kV BRI

In response to the rapid transformation requirements of Shanghai Electric
Power Company, the Company selected the 220kV Linjian 4149 line (from the
500kV Sanlin substation to the 220kV Pujian substation) as a pilot project for
transformation using prefabricated adapter solutions. The RCS-931GMV was
replaced with the PCS-931A-GCN, reducing the wiring time for the
transformation from the original 1.5 days to just 2-3 hours, thereby saving
users a significant amount of time. The prefabricated adapter solution for
busbar differential protection in this area will be piloted at the 220kV Jufeng
substation in the second half of 2024.

FEXS AL BB IX (22 IH 2 AR B2 S ORI B i D AR A A BLIR, $R
10kV fRI A0 110kV Lt frd e m BT R, 6 AL 110kV 2R 10738 2
F LR ORI RCS941A FIIH%E RCS9705C P b Bu& iRk a1, 35 1At H
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To address the short power-off window for the protection of aging main
transformer's busbar differential protection in the Beijing area, the Company
proposed a compatible alternative solution for 10kV protection and 110kV line
protection. In June, a pilot project for the rapid transformation of RCS941A
protection for two lines and measurement and control RCS9705C at the 110kV
Niulanshan substation in Shunyi received high recognition from leaders at all
levels of the Beijing Power Bureau, serving as a demonstrative example for
future widespread promotion.

PR EHE

Product Marketing Management

a5 NVFRAE (Q NR A202-2020 7= ARSI S HITE Y $83 A 777 i
BARUHPBESRBEAREN RS, RN EER. e, {5
—, ERB. R, BT MASBSRThEe . fetE LT
%, NP R E TREMRS N SR AL <7 dh i il B 5 30A

The Company drafted the corporate standard "Product Technical Document
Writing Specification" (Q NR A202-2020) to guide the creation of various
technical documents, such as product technical manuals. This ensures the
accuracy, standardization, and uniform formatting of document content,
making it easier for identification, control, and use. Based on the inherent
functions, characteristics, and usage methods of the products, the company
provides instruction manuals for users and engineering service personnel.
FTAEMANRESITREGMIER I, NAEME &%, RAESTS
i W R E B ORISR EE I . IS AR E SIS B AT
MEAAE . B BERR T, ERES . IRESX T BT sR
S, UERHEN DRI E TS K A A A

All marketing personnel participate in regular compliance training, covering
laws and regulations such as the Advertising Law, Anti-Unfair Competition

Law, and Consumer Rights Protection Law, among others. The training clearly
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WU, SEF 2455 MRIFAEEN TIE
IV. Prioritizing Action - To Be a Guardian of Better Life

T B 44 DR U TE AR SRR BIE N . SRS, KRS RAR
ARAERE AT SRR S5 908, BUTTHEMERE 15 s R RAES, AN
A HIEPE AR R Lo AR STFIE RS, B e L FR B 5
ST, 1T AL T DLEAT R ERATHE 2 TUE, RIER)
BRI &, ASHIRMENMmENS) 1, SO0 TB5 RAESCE N ERE,
DL SR BE N SE A S 4 B AL 2 IR IR IR . AT N B A S TR 165
FATWIFHE . RAE XK e =4EENT, 4D 0 TR ek i TR, %
R R TN s R B, IR R B 2 MR TR A RS
77 HI R 2B R AT RS H AR SDGs1. 24 34 54 8+ 10 11, 17 AR,
NARI-Relays unwaveringly adheres to the corporate mission of "creating value and
serving society," viewing the well-being of the people as both the starting point and
destination of its actions. The company is committed to building a harmonious and
stable labor relationship ecosystem, providing fertile ground for the vigorous growth
of talent. Upholding the spirit of open collaboration, NARI-Relays actively promotes
deep exchanges and strategic partnerships within the industry, working hand in hand
with partners to create a new chapter of mutual benefit and win-win cooperation. By
performing good deeds and fulfilling social responsibilities, NARI leverages
technological innovation to inject strong momentum into rural revitalization and is
dedicated to improving people's livelihoods, contributing to a happier and more
beautiful social landscape. This chapter focuses on three dimensions: supporting
employee growth, working together for industry progress, and caring for community
development. It responds to the United Nations Sustainable Development Goals
(SDGs) 1, 2, 3, 5, 8, 10, 11, and 17, by safeguarding employee rights and interests,
promoting employee development, caring for employees' lives, strengthening supply
management, leading industry development, promoting rural revitalization, and

engaging in public welfare.

B4k R 5 SDGs
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NARI-Relays and SDGs

JEe e

e &

e N _ Y B

(—) BRI

(I) Supporting Employee Growth

FA CRIERHLERRMANS AT RNV E” FANA S BN T
AR R PRI, AN BRI, Se0E 5 TRV RE, $&T+ N SCRIR, %%

Bl TAEREIKRIK. AT P, RN T AR . AR AN STk

SUHL
Adhering to the talent concept of "talent organized scientifically area the greatest
wealth of the Company", we value the protection of employees' basic rights, strive to
optimize the environment for talent growth, pay attention to employees' occupational
health, enhance human care, and work hard to create a cultural atmosphere of
"working diligently, living happily, being economically prosperous, and maintaining
harmonious relationships with neighbors."
LA4EY 5 TAL 2
1. Safeguard Employee Rights and Interests

e B A DR B EEAL O3 DR AR i OR PR, "ERFZ o0, MBS, BFITE
ANA RIS TAE, EHEHMER AR, FERREEH, FEmg. REMNThxK
E
NARI-Relays attaches great importance to safeguarding the basic rights and interests
of employees, adheres to diversity, equality, and inclusiveness, conducts talent
recruitment in an orderly manner, improves the salary and benefits system,
emphasizes democratic management, and creates a harmonious and stable labor

relationship.

Bk IR
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Data on NARI-Relays
® N A 1656 A
Total number of employees: 1,656
o MHRIRET AL 2.2%
Proportion of ethnic minority employees: 2.2%
o EIR Ak 3.2%
Proportion of women in senior management: 3.2%
® JIEEHZIT R 100%
Labor contract signing rate: 100%
o RGBT ER 100%
Social insurance coverage rate: 100%
® FiLHAE 1.8%
Employee turnover rate: 1.8%
® LM A&7 G HEAF 0 11
Violations of labor laws and labor disputes: 0 cases
® HREIHEE R T AE % 205 A
Total number of new recruits: 205
® N NESHFHERMBIRE 8.1 K
Average paid annual leave per employee: 8.1 days
® i TS 98.5%

Employee satisfaction rate: 98.5%

R ITAE S5
Employee Gender Structure
sl N OO fik (%)
Gender Number (person) Proportion (%)
%
1477 89.2%
Male
E‘8
179 10.8%
Female
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29 % M PATR

233 14.1%
29 years old and below
30-39 %
863 52.1%
30-39 years old
40-49 %
499 30.1%
40-49 years old
50 & ULk
61 3.7%

50 years old and above

KRE KT

185 11.1%
College degree or below
A
1008 60.9%
Bachelor's degree

fii = JZ A E

463 28.0%

Master's degree or above
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HRBARN 7

360 21.7%
Senior technical personnel
FRBARN G
Intermediate technical 939 56.7%
personnel
FIRIARN B
297 17.9%
Junior technical personnel
oAb
60 3.7%
Others
R LB
Employee Position Level Structure
IR N OO i (%)
Rank Number (person) Proportion (%)
TR E R
36 2.2%
Senior management
BIEEEE
157 9.5%
Junior management
EEGT
1463 88.3%

Frontline staff

P4

Equal employment

® UGS EFMAEME, #lE (R LHEEHEING o (RIFHK
BEBEIMEY « (RTREME) EFHEE, HEANFERH, BTN,

The Company strictly adheres to relevant national laws and regulations, and

established policies such as "Employee Recruitment Management Measures",

"Employee Attendance and Leave Management Measures" and "Employee
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Reward and Punishment Regulations" to standardize personnel management and
employee conduct.

® KNI EEMITREMMMmSHEY, St niiits, &
B B A RS IR AR, A RO R A B NSO Al B N7 K
AT AR — R E B R 5 TN .
The company is dedicated to cultivating outstanding engineers by sharing
resources with multiple universities to establish collaborative training bases for
industry-education integration. This effectively addresses the talent development
gaps in universities and meets enterprise needs, providing the industry with a
group of technology and engineering professionals with international
perspectives.

® AFE T SA8000 tHx UL EEA R, KIE R T o OB RE a5 T
B, ZibeMET, &3 UEM B30, 272 xR A FE
ORI PR SEEAS AT S T
The Company has implemented the SA8000 Social Responsibility Management
System, focusing on the physical and mental health and rights of employees. It
avoids employment discrimination, prohibits child labor, opposes forced labor in
any form, and treats employees of different nationalities, races, genders, religious
beliefs, and cultural backgrounds fairly and justly.

® NFEEEMATLNNEEMERKRY, #EIZ T EERNNNE BER
TRIVE B . A F BAE, TR 5 LA NS B AL H T 3 0 S8 G ™ 4%
R JE A0 22 4 5K, W PR A TR NE B2 eA IR .
The Company places great importance on the protection of employees' personal
information and privacy, establishing a comprehensive management mechanism
for personal information and privacy protection. It explicitly stipulates that
handling employees' personal information must adhere to strict principles and
security requirements to ensure that employee privacy and personal information

security are not compromised.

HAER
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Salary and welfare

AT BWANA B, #E T (A LESERIPE) - CGHRrmE M%)
S5, oRiEF AR R A SR R RS B SR EAE e B E DT
WS, WEMLEES) . RAER . SR ArB A B4 &%
JE, RE G TR TR EGhriE. 8 WAHK-GIR-H 5 Bah P, Rraidg
FEAA RS FILRBE RE T o

The Company values talent motivation and has established "Employee
Performance Management Measures" and "Compensation Management
Measures," emphasizing the rationality, legality, and appropriateness of the
compensation and benefits system and performance evaluation. Based on the
value contribution, employee's salary and bonus standards are determined by
considering professional capabilities, job levels, performance, and compensation
comprehensively. A linkage mechanism between job levels, performance, and
salary has been established to continuously enhance talent attraction and retention
capabilities.

PN FIEL SN IBCRURN TR S A b < T RIS UL, 2R (A
FBERG L 5% TANGUE 3 TR, om0 AN A DR B R G R KT

The Company is gradually introducing long-term incentive mechanisms such as
equity incentive plans and corporate pension plans, with reward policies favoring
key position employees and outstanding performers, maintaining a high retention
rate of core talents.

AFE I E ARG, $ROE T R RORr A A, B T R R O3 AT A
F, T S RE R LT BT AN KEEH WSS, THE A R LR SR
A AREAR A SE I H

The Company provides personalized benefits for different groups of people,
including dormitory benefits for new employees, medical subsidies for the
children of employees with families, family day activities, meal subsidies,

clothing benefits, and other initiatives for all employees.

T IA T 1 LBy SRAREH KT, 38 A AR I, DAk 5 R4 s 10
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H, AW THa ik 5 TARFKF .

The reimbursement level for medical expenses of employees and their children
has been enhanced, additional items have been added to employee physical
examinations, the employee accident insurance program has been optimized, and

the overall employee benefits continue to improve.

REEH

Democratic management

o Uity (P ARIMETLEE) (PEILEER) (REILsAR
= IR

RREFKBD - MLEZREM T NAR, TREHRHEZRR
Lo, R NRMERASHE SRR EZASM 34N L, 84
. BRTANZE 100%.

The Company strictly abides by the Trade Union Law of the People's Republic of
China, the China Trade Union Constitution, and the Regulations on the Congress
of Basic Trade Union Members. The current trade union committee consists of 7
members, with subcommittees including the Finance Review Committee, Women
Workers' Committee, Labor Dispute Mediation Committee, and Labor Law
Supervision Committee, along with 13 branches and 8 cultural and sports
associations. The employee participation rate is 100%.

o AT, WEBALHMEE ANLH, EERTENEN, RIrRT
Bk, RIVTHISEPR R AE, AR AMERFI, REREH. AT 0RESF
TAE, meEfRTICR T2t iEL, o RIERTHRER. 25
B TR B AL
The company convenes the trade union congress in accordance with regulations,
establishing a mechanism of liaison officers with the general manager to solicit
opinions and suggestions from employees, listen to their ideas, address their
actual difficulties, publicize material matters, commend awards, and make
disciplinary decisions. It reports on the use of trade union funds to all employees,

ensuring their rights to information, participation, expression, and supervision.

® [HSRGIAHLEES) . BB Y STy T Fe“J N IR R — & P
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WK “4 m IR TES), MEAEW, 2023 4 138 LT ANRHEE . e
MEE . AP TREIFESE T TS 408 SR, SEHtA RORK 312
%

Focusing on the core capabilities of teams and digital transformation, the
company conducted activities to collect rational suggestions and innovative ideas.
In 2023, 138 employees proposed a total of 408 suggestions in areas such as
technological progress, digital empowerment, green production, and energy
conservation, with 312 suggestions being effectively implemented.

o FIFMIIT . BILUFRMRS O, #HEE"IR T AFKER, AWFEE
Mk Thae, THEBFUERUMRSIRT &, WERRTZRSHRTE T
=TARE AR
The company builds and utilizes the Workers' Home and Workers' Service Center,
promotes the construction of a "Workers' Home", continuously enriches service
functions, enhances the digital and intelligent service platform for workers, and
establishes a comprehensive trade union work system that serves a wide range of

workers.

AR

Security Practices

o HuTmimdkRZRARIEH 64 N, BT 55 HFIREMRS, 80% AN miZZidA
PBUER B 7 55 1
The company currently employs a total of 64 security personnel through labor
dispatch services, with 80% of them having received training on human rights
policies or procedures.

® LMVETIN BENFE H 4R ORI IR N R AU S Lk BT, RS AR
WL AL WBFR, SREaessE, DR ITmER e . AT
RATTSE RO RO AT, kR BRI R SR L BRI S .
Professional Training: Security personnel entering NARI-Relays must undergo
professional training, including security knowledge, laws and regulations, fire

safety knowledge, first aid skills, etc., to enhance their overall capabilities. These
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better prepare them for emergencies such as fires, medical incidents, or criminal
activities.

NBBCRAE P LG 9t R 22 R N 53 AL R AT AT 55 I BE 0% 32418 1 s oA ) HR
AIEE, R 9 fE A LA B AR S PR S DUAE R, R Em 4k R 2 R NI
ABUEIN EZEY LU U5 ABGEIR. BlAT 9. RO r. AREHE
PEsZe . AR, RS, DLER BRI . S Bl # 2R R
FIEAEPAT V7 25 S0 @RI ABCR], Blan A 238 & ARk B alife
JREBUN; Tz

Human Rights Policy and Training: To ensure that security personnel adhere to
high standards of professional ethics while performing their duties and to promote
the organization's overall compliance and social responsibility, NARI-Relays'
human rights training includes topics such as human rights awareness,
professional behavior, complaint handling, non-discrimination practices, privacy
protection, conflict resolution, and emergency response. Trained personnel
understand the importance of avoiding violations of individual rights during
visitor registration, such as improper searches, unlawful detention, or excessive
use of force.

ZAEHR: fIEFMNZRERTT R, UFEAGREH, EFERH. U
FER, MPEE, NSE . THPTRE A B IR A E AL R AR o
Security Management Plan: The Company has developed a detailed security
management plan, including personnel management, vehicle management, visitor
management, patrol management, emergency management, fire alarm handling
procedures, and crisis response procedures.

DREEEH: BRRTEDANZAIA, WMEPIZE. L Ze. WK
2R, FARHFAE BRI E P AR .

Classification Security Management: Security work is categorized into different
areas, such as fire safety, public security, environmental safety, etc., with each

category having specific management measures and contingency plans.

o LERISHF: WX R LT ZeEFIRBAFMLAERESI, &R
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Safety Training and Education: Regular safety training and education are
provided to employees to enhance their understanding and ability to implement
fire safety rules, including fire safety training for new employees and emergency
drills.

NFEEEEE: WTRAFENE, @ ee®EHE, HiEa NI,
KB RIIEHE IR 2R, iR TN S I 2 4,

Company Safety Management: For internal safety management, the Company has
established a safety inspection system to monitor both the internal and external
environments, enabling the prompt identification and elimination of safety
hazards to protect employee safety and property.

B X nemx s B A K E B, plin. iR XL 5B
B BREIBSRIG = B H K

Key Area Management: Management of key areas is emphasized, with daily
inspections conducted in critical zones like live test areas, data rooms, and
lithium battery laboratories.

e ER: HiE AN e, FELEN AR, BdEA.
W RO EELZ R, B9 51 T %4 TR B A BMEAS 1
Safety Culture Development: The Company fosters a safety culture by promoting
the mindset that "everyone talks about safety, and everything is done for safety",
enhancing employees' safety responsibility and team spirit through various
methods, including publicity, meetings, and case sharing.
GUREZSEIILE : KiR R s, PR AN T TEE %A
#, MTWh 2R/ R TR, RLFHE, PO NElE, #Hsh%
Rz 4 K 3R T

Performance Evaluation and Incentive Mechanism: Public security and fire safety
indicators are integrated into the employee performance evaluation system to

assess security personnel's performance, reward exceptional contributions,
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encourage teamwork, and enhance overall safety management levels.
BREAZMGHE: REESAMPGEN R RIEFAE, SNSRI 21k,
fltn. KRFEH PEBIREIMVEREESE, RN LR T R ee
&

Information Exchange and Communication: The company maintains effective
communication with local law enforcement to stay informed on security matters,
such as fire incidents, drunk driving cases, and fraud, ensuring employees are
aware of the latest security developments.

BUR SEAE S BIORITA 2 A & B M7 BEREAL, BARAT
N0

Policy and Regulatory Compliance: The company ensures that all safety
measures are in compliance with national and local laws, regulations, and

industry standards.

RITHEE

Employee Satisfaction

A )R TT AR R AT 53 T = R AT,  IN2 4E E R A 3R AT 2 AT A
E. 20234, 7 TR EEER98.5%, i HEE S i TN A
Je. BN HIEGS W EHE —E T HERIIERTT R 2 w4 xi2022
WD R R I — LLHFE AT R, R15 T R T HE.

The Company conducts systematic employee satisfaction surveys annually,
analyzing and presenting the survey data from multiple dimensions. In 2023, the
overall employee satisfaction reached 98.5%, with some key indicators such as
employee career development, retention, and ratings of direct supervisors
showing improvement. The improvement in data indicates that the series of
measures taken by the Company in response to the 2022 survey results have been

effective and recognized by employees.
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2R TRRE
2. Promote Employee Development

ra Ak IR AN A BE DB BN L, RIS 2 MRS R L2 RE S NS,
AW e NA B IRk R, TGl RV R R EE, 35 AN FE AL A
TRt MM L2, SEIL A THRNVEE )« RNV E i . VRS o 1) 4 T 2
It
NARI-Relays focuses on talent development as its core, adhering to the training of
versatile talents across multiple positions. The Company continuously improves its
talent development system, creates smooth career development paths, and strives to
provide various career development opportunities for different types of employees,
achieving a comprehensive enhancement of their professional abilities, qualities, and

spirits.

: §ERS

Data on NARI-Relays

® L THE: AFEERDER RIS . 2023 F£H L TR 251 1K,
#l 25388 NG, HllTH RIS RN 95.4%, ABIEFIIERT 15.3 /i
Offline training: The Company develops and implements an annual training plan.
In 2023, it organized 251 training sessions, reaching a total of 25,388 individuals.
The completion rate of the training plan was 95.4%, with an average training
duration of 15.3 hours per person.

® L bRl 36 RiF B 1770 A, FR L B3] B KIEE
57794 /NI, KIEEUIZEIT 34.9 /N
Online training: The learning platform has launched 1,770 courses, with total
online learning hours reaching 57,794. The average training duration per person
was 34.9 hours.

® 205 “IRIHIAN, SINMI=AHBRFRIA, HIIBH >k, Ll
TR HIRTHBE =B B AT .

A total of 205 new recruits from prestigious schools participated in a three-month
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training program, which was structured in three phases: corporate culture,
professional skills, and pre-job skills training.

TR BT FEINGE . Wit A4 R RIH . ITIIZREE, EPNE &
H W BeAz 5] R AR .

The Company conducts initiatives such as a youth training camp at the research
institute, a talent development program at the design institute, and mentor training
classes, guiding employees to advance through various stages of their career

development.

SEEPALIE I R

Improving the Vocational Training System

HEREF frahass

Key tasks Action measures

AFERKIERCH EHFIALRRES, BOSHET 8
THEABMMNA B IFRE R, ETHL WF. AT=A%E
MR SRKARB, BRI B 2 s . shaSmn, TH 23
NRISEIEE, WHEPHESERAERGE R, stk 7B
PR AT, ORER T 55 E AR BT SE At .

The Company has long adhered to the talent development concept

00

N

S[E=giitu

of "independent cultivation", gradually establishing a
Training
comprehensive and effective talent development system. Based on
management
the identification of needs from the dimensions of organization,
system

business, and employees, the training plan is dynamically
responsive throughout the entire cycle. The implementation and
operation are categorized and layered, and the four-level
evaluation method is effectively utilized, ensuring that the training
progresses in an effective and orderly manner through the four

steps, and guaranteeing the implementation of training objectives.

FIRREE R | B ARG Bk Bl EEE =K, AR E# T
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Training course

system

—ERBRIIEEAR R, AHELk, WM, 2mER
R, @ mEHEI FLEL REXZINHE . S0
FoL PANRREER A, AWHESh R TR R, R
i BRIt A

The Company has established a comprehensive training
management system centered around three major modules: new
employee training, professional training, and management
training. By organizing and empowering individuals, the training
needs are thoroughly addressed through various methods,
including face-to-face training, online training, blended training
programs, study visits, and outdoor experiential learning. This
continuous effort promotes employee learning and development,

contributing to the establishment of a learning organization.

Jifi B BT 15
Faculty team

building

T T 32200 2 AR ERDFIM AR, DTk 1 2w BRAE IR &
T 1000 [TERAE. AL WIBEE TTT YPMIKRENIZRE, 2
PN I 2 2R 22 56 R BIURT A B R BE AU BE 0, 8 22 ST R R e
KRS, 7R IR, RGEVESE IR UHIM A BRAE 1 F DL K
RURAE

The Company has developed an internal team of over 200 trainers,
who have contributed nearly 1,000 courses to the curriculum.
Multiple sessions of Agile TTT Trainer Empowerment Training
Camps are organized to enhance internal trainers' abilities in
experience extraction and internal empowerment. During the
learning process, valuable knowledge and experience are
accumulated, resulting in high-quality courses and the systematic

cultivation of trainers' course production and teaching capabilities.

<3 AL 7 B L
Positional

mentoring

AWTOLAL b AL ELAR, ISR =) P SRR, s e A
A B R LR, @R WETT R, R T
S A IMAER W ALE], B SRS WE . BREH AT
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mechanism ApEEFE L REE, hmR THRERK, 5|SFFERL
A ANV SCAC A A S el

The Company continuously optimizes the job mentoring

hi

mechanism and strengthens training on company history and
culture. Cultural guidance is enhanced through methods such as
learning from exemplary benchmarks, discussions between new
and veteran employees, and experience sharing. Additionally, the
mentorship system is refined, with strengthened control over the
mentoring process through the establishment of key tasks and skill
assessments. This supports the rapid growth of new employees and

guides young employees to become inheritors and promoters of

the corporate culture.

W R M R R E E

Career Development Channel

® IV ENAMSIRGUEIRTM, TEAA MR, B2 e EHRE, &
FIFRATIR B ANAE T AR, XS HE NI SRBNL St R R RE AN AT 2 o gk
ITVREE, N TIMES S FH 4 5IRZE T
The Company establishes qualifications for each position and level, creating a
talent evaluation scale. A promotion management process is in place, conducting
annual qualification certification to review applicants' key performance,
knowledge, skills, and competencies. Those who pass the certification are
promoted to higher positions.

® PR A TR R HRN R R TE . A A A TR A BN A N
BEBEI AT A FRNEEENS, S0 R TEd0Rsh, 40 TRt
T2 YEEE RO R R FE, 2023 SEILA 110 44 57 Tl B S BS54 5 215
SRR
The Company actively builds horizontal career development paths for employees.

It has established a mature internal talent supply chain. Each year, through an
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open and fair internal competition mechanism, employees are encouraged to
move across centers, providing multidimensional career development options. In
2023, a total of 110 employees successfully transferred to new positions through

internal competition.

3RERTARE
3. Care for Employees' Lives
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NARI-Relays is dedicated to providing practical and humanistic care for its
employees, continuously optimizing the employee care management system. This
includes organizing a variety of cultural and sports activities, increasing support for
female employees, assisting employees in need, standardizing the construction of two
rest rooms for female employees, and implementing matchmaking activities for single
employees to help them build happy families. The Company organizes basketball,
football, table tennis, and badminton competitions, as well as online and offline
running events, with an average of 3,000 participants per year. Cultural and sports
associations for photography, yoga, calligraphy, and other activities are established,
along with various lectures, training sessions, and events to further enrich employees'
spiritual and cultural lives. NARI-Relays implements caring support for employees,
balancing work and life, and enhancing their sense of belonging, happiness, and
fulfillment. The Company also visits and comforts retired personnel, organizing

health and recuperation activities to improve their happiness index.
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Data on NARI-Relays
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A variety of care activities were carried out, with 69 visits to hospitalized
employees in 2023, on-site and team care conducted 46 times, totaling 935
people; subsidies and support were provided to 47 employees in special
difficulties, 18 employees who were on business trips overseas or domestically
and fell ill, 132 retired comrades were visited, blessings were sent to 125
newlyweds and employees who gave birth, with a total support amount of 1.345

million yuan.

WAE SRR
Witness the Glory
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The Company strictly implements the system of the workers' representative
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conference, adhering to incorporating key issues related to the company's reform,
development, stability, and employees' vital interests into the scope of workers'
representative conference affairs. The Company focuses on the construction of a
democratic management system and holds an annual workers' representative
conference to solicit proposals from worker representatives, encouraging employees
to participate in company management. The Company actively conducts the
collection of workers' rationalization suggestions and the "suggestions and proposals"
activities. The third meeting of the Fourth Workers' Representative Conference was
held on January 29 this year. The meeting listened to, reviewed, and voted to approve
the work report titled "Remembering the Entrusted Mission, Upholding Integrity and
Innovation, and Striving to Enhance National Energy Security and Guarantee
Capability", as well as reports such as the "Summary Report of the Company's
Employee Incentive Fund for 2023" and the "Company Employee Handbook V2.5."

H 2019 SERI U VL7 XHEAT SR A bip 7 AT HESh b TN BATL i e B B
UK, BATH TARSCERIER, SRR AT A ROIE A 5 T 5 Ab XU Y
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Since the implementation of the collective bargaining policy in Nanjing and Jiangning
District in 2019 to promote the reform of industrial workers' team construction, our
practical experience has proven that collective bargaining is an effective management
approach to achieve win-win outcomes for both employees and enterprises. In the
future, the Company will continue to play the role of enterprise trade unions, actively
engaging in collective bargaining and promoting the process of democratic

management within the company.

B 1. BRBEE” YORFEHES)
Case 1: "Fun Study' Family Day Event

B ANB. ZREDPETLIREITRE BRI WORKE RS . KT
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The Information, Human Resources, and General Affairs Centers jointly organized the
"Fun Study" Happy Family Day event. Hand in hand, the children experienced the joy
and excitement of visiting and exploring the wonders of science, appreciating the
spirit of scientific research in conquering the peaks of electricity. This experience
sparked their interest and curiosity about electrical knowledge.
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First, all participants visited the exhibition hall together, where they learned in detail
about the development history, corporate culture, research achievements, and
industrialization results of NARI-Relays. Through engaging experiments like plasma
balls and static electricity demonstrations, the children developed a curiosity about the
world of electricity while enjoying playful activities. The exploratory experimental
activities were both entertaining and educational. They not only provided enjoyment
but also cultivated the children's scientific thinking skills, such as observation,
analysis, and experimentation, while enhancing their knowledge. Children donned
anti-static clothing to enter the workshop, where they experienced the manufacturing
process and quality control requirements of the products up close, gaining firsthand
insight into their parents’ work environment and job responsibilities. The skilled
robotic arm attracted a crowd of onlookers, and the children exclaimed in amazement,
expressing their awe for intelligent manufacturing while casting admiring glances at

their parents' work.

B ZHE VORI R A, B BOREE PANE R R BE A C .
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Finally, a parent-child interactive game session was arranged, featuring outdoor
games like ring toss and ball throwing, which excited everyone. Parents and children
enjoyed the activities thoroughly, filling the playground with laughter and joy. On the
green field, with bright smiles and happy faces, parents and children relished the

delightful autumn sunshine together.

B 2: FEIAERR T RREFEETES)
Case 2: NARI-Relays Parent-Child Football Carnival Event
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On August 12, 2023, the NARI-Relays Parent-Child Football Carnival was
successfully held in the industrial park. Despite the scorching sun, nearly a hundred
parents and children gathered here, united by their love for the company and football.
The enthusiasm was palpable, and the atmosphere of the event remained vibrant,

infusing NARI-Relays with even more passion and joy.
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A total of 40 children and 58 adults participated in this event. To ensure its
effectiveness, participants were divided into two groups based on the children's ages.
They visited the company's exhibition hall, learned about the corporate culture, and
engaged in various outdoor activities. The outdoor activities consisted of four parts:
dribbling around poles, target shooting, bowling with a ball, and penalty shootouts.
Points were awarded for each activity, and champions were determined at the end.
The enthusiastic children braved the intense summer heat in Nanjing, giving their all,
sweating profusely, and cooperating seamlessly to contribute their full energy to their
teams. After the dinner, many kids were reluctant to leave the field and spontaneously
organized an impromptu match, leaving with great joy.

WAEARUES, kN A CE WG TR A 7 EEERNE, [F
EE N VB MBS, EAEREOEET VT RiesZHENR T, #eT
e
Through this event, the children gained a clearer understanding of their parents'
workplace, leaving their own unique marks. It also planted the seeds of a love for
sports and a determination to strive for success in their hearts, awaiting the beautiful

blossoms of their efforts!
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R 3: FRFELTET)

Case 3: Environmental Hiking Event
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To enhance employees' awareness of environmental protection, the company's labor
union's "Love Running Club", in collaboration with the Photography Association,
organized a themed environmental hiking event titled "Healing Nature, We Are
Taking Action" at Fangshan.

R BEE S BARS, JERZE. E28dRT, RFMEME, #®
PR 1 SRR RIS, 3Gt 1 15 b 2 T 22 i A T A A
Participants worked hard, encouraged each other, and climbed together. During the
hike, they cooperated, exercised their bodies, and fostered communication and
teamwork spirit among one another.

FBEWTE, KREAEBRRE R THWRRE, RZIAKRARNK. =
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NI R B,

Upon reaching the mountaintop, everyone enjoyed the magnificent views and

experienced the beauty of nature. Participants actively cleaned up litter during the
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hike and engaged in environmental advocacy, reminding everyone of the importance

of protecting the natural environment.

4. B AR R
4. Focus on Occupational Health
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NARI-Relays strictly adheres to the "Occupational Disease Prevention and Control
Law of the People's Republic of China" and relevant laws and regulations,
establishing management methods such as the "Occupational Health Management
Standard" and the "Occupational Health Management Manual". The Company has
obtained GB/T 45001-2020/ISO 45001:2018 Occupational Health and Safety
Management System certification and continuously enhances its occupational health
management system. The Safety Committee regularly organizes frontline employees
from relevant centers to identify and assess safety and occupational health risks.
Personnel in relevant positions actively participate in improving systems and response
measures, ensuring that sufficient labor protection equipment is available. The
Company complies with local government requirements, completes annual
occupational hazard factor testing on schedule, organizes occupational health
examinations for relevant workers, promotes occupational health education
extensively, and fully safeguards the physical and mental well-being of its employees.
The Company has set a gym, and the labor union has formed basketball and
badminton associations to encourage employee participation in sports. Additionally,
the Company offers psychological counseling services, provides healthy dietary
options in the cafeteria, and promotes employee health in multiple ways. The
Company also develops emergency response plans for sudden illnesses and conducts
regular drills, equips with AEDs and other first-aid devices, and organizes first-aid
knowledge dissemination and skill training, striving to enhance employees' self-

rescue and mutual rescue abilities.

HsL s
Data on NARI-Relays
o LR 2Rl 5 ], FHit 500 Ak
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Conducted 5 sessions of occupational health and safety training, totaling 500
participants.
® I 0 41
Reported 0 new cases of occupational diseases.
o Pl {#RIAIE R 100%
Achieved 100% coverage rate for employee health examinations.
® NI THC# L3 2000 &

Provided 2,000 sets of work uniforms for employees.

KB ToHRMN B FREI
Case: Emergency First Aid Training Seminar for Trade Union Organizations
77313 HLEA, TEHAZMSHE RN, Shoze it 40 A
ZMEEI
On the morning of July 13, a training seminar on emergency first aid knowledge was
organized by the labor union, with a total of 40 safety officers from various centers

attending the training.
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The training session was conducted by instructor Zhang Xia from the Red Cross, who
taught the basic knowledge of emergency first aid on-site. Ms. Zhang explained
essential skills such as cardiopulmonary resuscitation, automated external defibrillator
(AED), and airway obstruction through a combination of multimedia teaching and

live demonstrations with employees.

R RE, A R TTAN A S B AR TN SR KR BRI AS | B R R RE
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Through this training, employees learned and mastered basic first aid knowledge and
self-rescue skills. Many expressed that the training content and format were closely
related to real-life situations, filling in some knowledge gaps and enhancing their

ability to respond to accidents and emergencies.

(=) HEFATEHE
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(II) Working Together for Industry Progress
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NARI-Relays always adheres to the principles of fair trade and fair competition,
upholding the concept of mutual benefit and collaborative development while actively
practicing social responsibility in the construction and operation of the supply chain.
The Company resolutely safeguards the legitimate rights and interests of suppliers,
working hand in hand with them for mutual development. Adhering to the full
lifecycle supply chain management concept, NARI-Relays is dedicated to assisting
suppliers in enhancing their management efficiency, standards, and sense of
responsibility, with the aim of improving the overall competitiveness of the supply
chain. At the same time, the Company actively implements the "Guiding Opinions on
Central Enterprises Implementing High-quality Development to Achieve Carbon Peak
and Carbon Neutrality Goals" issued by the State-owned Assets Supervision and
Administration Commission of the State Council, as well as the "Action Plan for
Green, Modern, and Intelligent Supply Chain Development" from SGCC. NARI-
Relays accelerates the construction of green supply chains, explores the establishment
of a unified system for green product standards, certification, and labeling, encourages
the procurement of green products and services, actively supports green industries,
and promotes the formation of a green manufacturing supply chain system.

Furthermore, the Company fully utilizes digital platforms to achieve end-to-end
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visibility and management of the supply chain, aiming to build a green supply chain
ecosystem that is fair, transparent, compliant, efficient, stable, reliable, mutually
beneficial, interconnected, and possesses strong overall competitive advantages.
(R ARIVA - g:d
1. Strengthen Supply Management
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NARI-Relays strictly complies with the "Tendering and Bidding Law of the People's
Republic of China" and "Regulations for the Implementation of the Tendering and
Bidding Law of the People's Republic of China", establishing a comprehensive
management system that covers the entire cycle of supplier management from
sourcing to performance evaluation. The Company sets strict supplier admission
criteria, strengthens supplier review and evaluation processes, and proactively
prevents and controls potential environmental and social risks within the supply chain.
Effective supplier classification and relationship management are implemented,
continuously optimizing the supplier performance evaluation system, standardizing
procurement processes, and enhancing digital procurement platforms. NARI-Relays is
committed to enhancing supplier capabilities by providing coaching and training,
empowering partners to grow together. On the path of green sustainable development,
the Company promotes the transformation of the supply chain towards a more
environmentally friendly and efficient direction, achieving the harmonious unity of
economic benefits and social responsibility while advancing national certification for

green supply chain management enterprises.
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Data on NARI-Relays

2Bt R 215 100%

Economic contract fulfillment rate: 100%
RN 2117 K

2,117 cooperative suppliers

FEN R 6

6 sessions of supplier training

B A P T AR 940 X

Number of suppliers reviewed: 940

AN R A N R S R SRR 4 20 5K

20 suppliers blacklisted with systems frozen
RIS HIRHE AR 97.3%

Risk materialization resolution rate: 97.3%

e X R 2 BB N £ B
Number of Suppliers by Region
Hi1[X BN EEE (50 ke (%)
Region Number of suppliers Proportion (%)
ZRAGHLIX 79
3.73
Northeast China
b IX 457
21.59
North China
AR X 836
39.49
East China
b X 249
11.76
South China region
e [X 318 15.02
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Central China

PEAEHh X 139
6.57
Northwest Region
BEAMt X 39
1.84

Overseas regions

TR

Responsible Procurement

® RALIFTEE RINL S5 IAE, SRARIWRE P ST A Rk PRAd AW TR
I 45 R 65 3L ) o) D
NARI-Relays optimized and improved the procurement business process,
strengthened the effectiveness evaluation of procurement procedure documents,
and continuously enhanced control over standardized management of
procurement operations.

® RS E AT G @, HIRESAITEY . FEHF, neERiy
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It vigorously promoted the construction of digital platforms, advanced
procurement activities in an open, transparent, standardized, and orderly manner,
strengthened procurement management, strictly guarded against corruption and
commercial bribery, and promoted fair trade.
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The Company actively responded to the national carbon peaking and carbon
neutrality goals, fully built a green supply chain, and encouraged and supported
suppliers to adopt sustainable production and operation methods, prioritizing

those who take environmental protection measures, reduce carbon emissions, use
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renewable resources, and minimize waste and pollution. The Company
established an enterprise working group on green supply chain management,
leading the promotion of comprehensive lead-free manufacturing processes in the
industry, driving the green upgrade and iteration of products from upstream
partners, and promoting the development of green manufacturing in the industry.
© R AN B N g o ) RS, R DR AR L AR I AT
NARI-Relays identified and managed risks in the supply chain to ensure its
stability and resilience.
® T ONANG 3Ot N R R, I I BN R AT PEAS AT 0 A, AR N R
HTEH, Fretoiult, DUHRmALNRE RS
It helped and guided suppliers to grow, timely assessing and analyzing suppliers,
continuously urging them to improve, and enhancing their competitiveness.
® InuEEE NI H R E HA R E I, (R RIS L ;
NARI-Relays strengthened the management and control of overseas project

procurement processes to promote standardization of the procurement process.

EIVT g
Supplier Management
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NARI-Relays set strict thresholds for supplier access, implemented effective supplier
classification, clarified supplier admission requirements lists, and involved multiple
departments in conducting comprehensive, detailed, and effective evaluations and
approvals of suppliers, controlling the "entry gate". The Company promoted on-site
inspections of suppliers to evaluate and select suitable ones, ensuring the health,
efficiency, and sustainable development of the entire supply chain.
LS 29 1 S VAR AN NS e A P S R B SR p R P VAT Sh i bus
VR . AL PP T BOkFE R BENR & LLIEF] 80%;
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NARI-Relays continuously strengthened supplier environmental and social
assessments, planning to achieve that within 5 years, 80% of qualified suppliers
are selected through environmental and social assessment methods.
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It optimized supplier performance evaluation standards, adopted a dynamic
evaluation and annual review system, established a differentiated evaluation
model based on supplier classification, and conducted comprehensive evaluations
from various aspects such as ESG, to achieve full coverage of supplier audits,
classify qualified suppliers, and promote the survival of the fittest.
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NARI-Relays strengthened the management of poor-performing suppliers,
suspending cooperation with those involved in major environmental or safety
incidents.
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NARI-Relays implemented the SRM system, established a supplier portal for
order release, contract signing, performance, settlement, and qualification
management, improved supplier performance control and planning coordination
capabilities, established a supplier management platform, and implemented full-
process information management for procurement.
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NARI-Relays enhanced supplier training and guidance, urging suppliers to

establish and improve relevant control systems and regulations in work safety,
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risk prevention, environmental protection, and labor rights through contract
terms.

® LT TR IE B L BN — R E BT K, B BB R AE LR R
NEEPEER R, RN FRIZE
NARI-Relays established a supply chain integrated management approach based
on data interconnection and integration models, driving suppliers to integrate

online into the company's production and operation system, and highlighting the

advantages of supply chain collaborative operation.
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PR 7 T Supplier Management Platform
B 7 B Supplier Management
AL EES Supplier profile

CaISAEREIUN Supplier access

b SV R 44 5% Supplier directory

PR R % 52 Supplier investigation

HE R RS PO Supplier evaluation

H Event log

R 75 =R AN - YR Procurement needs and sourcing management
i R Demand forecasting

i KA Demand management

HFEH Inquiry for bidding

FHFR Bidding and tendering
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K AT A [F) 4 B Procurement  execution  and  contract
management

TR R Order management

A [ Contract management

AT Delivery management

gEE Settlement management

A Document management

K E W Procurement operations monitoring

HiE g Data monitoring

FEHLA=E Information sharing

B 1. FEEmdkRIHBIFER K AMERTRON ] %%
Case 1: NARI-Relays Visits AMERTRON Factory in the Philippines
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NARI-Relays is committed to collaborating with international partners to build a
more efficient, green, and sustainable industrial chain ecosystem. The company
conducts in-depth evaluations of suppliers from various perspectives, including
supplier scale advantages, price delivery, technology market assessment, production
management, system safety and environmental considerations (green development),
and quality management, to achieve a comprehensive, multi-faceted assessment of
suppliers. From October 10 to 11, 2023, a delegation composed of representatives
from NARI-Relays conducted an in-depth visit to the AMERTRON factory located in
the Philippines. Delegation members engaged in face-to-face discussions with
production technicians and comprehensively toured the processing production line.
They carefully reviewed the entire process from demand analysis, procurement

management, and supply chain coordination to production execution, enhancing
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communication efficiency and strengthening mutual trust between the two parties.

THRA R W BRATLEE

Exchange Conference In-depth Factory Inspection

RB2: FE=ZBARERABPMNARRL) ERTHR
Case 2: Visit Future Factory of Hangzhou New H3C Technologies Co., Ltd.
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NARI-Relays organized in-depth inspections and exchanges with suppliers from
different categories, aiming to assist itself in achieving synergistic improvements in
environmental, social, and economic benefits, effectively managing risks, enhancing
competitive advantages, ensuring compliance with high-quality standards, and
achieving long-term sustainable development goals.
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On November 17, 2023, a professional team composed of employees from multiple
departments of the Company visited the Future Factory of Hangzhou New H3C
Technologies Co., Ltd. Through this on-site visit and exchange, the team gained a
comprehensive understanding of the product development and production process,
quality control system, packaging and shipping mechanisms, and after-sales service

conditions, further strengthening mutual trust between the two companies and
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promoting collaborative development.

Exhibition Hall Automatic Production Line

B 3: AFEERE] WA
Case 3: Coaching to Improve the Performance of a Company's Supporting
Screen Cabinet Factory
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NARI-Relays has established three quality assistance methods: strategic orientation,
goal orientation, and problem orientation. It closely monitors the quality performance
in areas such as incoming inspection, production processes, on-site commissioning,
and on-site operations. For potential suppliers, the Company provides in-depth
guidance by analyzing the supplier's in-house production processes, focusing on
system maturity, production efficiency, quality statistical analysis, and the
effectiveness of problem improvements. This continuous support drives suppliers to
implement quality enhancements, upgrade automation and informatization levels, and

strengthen their internal quality motivation.
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On-site Communication Guidance Automatic Production Line Upgrade

2R EAERER
2. Strengthen Cooperation and Communication

BORGHT 5 P WAL e B A e B AN T N BT 3 5%, 1 B 46 DR K ) Bk
ITHE S TR ey S, 52 s T 2 RIS, JERmE A 4
WHNE ST NS T ANF SUIRAE L M WU R S i, B 28 1) BERE S T Y R A
GBS
The high-quality development of technological innovation and industrialization
cannot be achieved without talent cultivation. NARI-Relays actively fulfills its
mission of nurturing outstanding engineers by collaborating with multiple universities
to share resources. This partnership aims to supply urgently needed talents to
enterprises, enabling these exceptional individuals to grow continuously in their
professional fields and ultimately give back to their alma mater, thereby creating a

virtuous cycle.

BiAfE

School-Enterprise Cooperation

® UiHGME: EHEABTERSE. KEMAGIIT. BANKEHHESA
I X B BN S R I BOR B BAR FE &4, SRR 4k 1 B X A0 [ 9 e
AR B E , NERERMES BAT AT BRI JRIE .

Project Collaboration: NARI-Relays engages in deep collaboration with

university technical teams across multiple high-tech fields, including intelligent
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equipment for power electronics, analysis of large power grid systems, and
electricity spot markets. This partnership leads to joint applications for national-
level technology projects with the State Grid Corporation of China (SGCC)
Southern Power Grid Company, providing students with valuable opportunities
to participate in cutting-edge industry research.

XS] SRR AT W ABUE % 5K 8] 1) BRI BT e, b 37X
SPOM B S AR I A B IR B . R AR IR 2 A AR R T B X
WL, A I8FR 7T T AR R HRMY A I ) A SE S5 AR RE DD

Dual Mentor System: Establishing a direct communication bridge between
students and industry experts. The Company implements a "dual mentor system"
for joint graduate training. NARI-Relays has formed a mature dual-mentor
system with multiple universities, effectively cultivating the professional
judgment and practical skills of graduate students.

TR R REERAENIN R B ER. BOLREIEEETE, BKEm
BT L XY RINES o MR A AT ATV R S o7 wh 7
&, PRRALTE S TR AL, e R A AR S I B A A M & e A

Expert Lecture: Focusing on the cultivation of students' professional qualities,
career goals, and abilities, we collaborate with universities to conduct a series of
"Expert Lecture" activities. These sessions introduce students to cutting-edge
technologies and the latest product solutions, actively promoting a culture of
excellence in engineering and helping students establish a correct career
development outlook.

SCECHI: B HE SRR T BARF R RS, MAl LS
B 5% 23 A AL S AN L B, SR A E A SUER A AR
WIS G5 . MARYEAAEV T LB H A, £RERASEE
TEINT, BABBIFI AR

Practice Bases: Through the integration of production and education, we have
established practice and employment bases with 23 universities, including

Southeast University, Hohai University, and Nanjing Institute of Technology.

201




Each year, universities organize internships for their students within enterprises.
Enterprises match project teams according to students' research fields, enabling
them to participate deeply in critical stages and become familiar with the

processes of scientific research and industrialization.

RB: BEETEGRIN24 T Enlit Africa 2023 B4l 7 BE R
Case: NARI-Relays Successfully Hosts Enlit Africa 2023
2023 45 A 16-18 H, HmdEHE 72" (ESKOM) Al gk T 57 #

(DTD) BRE2 /00055 21 Je AR B I BEUR & (Enlit Africa 2023) , #EFFIEIT
T H bR O, 2R AR SR AR, MR LEH
WhEs, WK, MlcH. BReRIt. Fraelik s, ee. K E s
2N, KRE 70 NEFAHLX K 200 REAANWSE . X2 IR R [E]
K. MEHRAK. ZHEANGES RS (EXREETK. 8o F 88,
CEOQ) . W /iR @ — k&4 . FIARH /& Power-Gen KB AE A L3
i AUW H 2019 FEEMES —, T4 0uraE 8/ REJE Enlit Africa, 7
w AT LB . 2R R AE X R T s Rl s, BEAEE
FEL AR AR E ORI RAE &, M R0 Sz AR A AR 3 X A H 7
A7 MV B 5 5K )
The Enlit Africa 2023, co-organized by ESKOM and the Department of Trade and
Industry (DTI) of South Africa, took place at the Cape Town International
Convention Centre from May 16 to 18, 2023. This event is the largest energy,
power, and utilities exhibition in Africa, covering diverse sectors such as power
generation, transmission and distribution, smart metering, renewable energy, energy
storage, and water resource management, with participation from over 200
companies across 70 countries and regions. Enlit Africa is notable for being the
longest-running, largest in scale, and most influential exhibition in Africa, attracting
high-level participants, including energy ministers and CEOs of power companies.

Since 2019, the South Africa Power-Gen and African Utility Week (AUW) have

202




merged into this comprehensive event, encapsulating the entire power industry value
chain. This exhibition is the largest and most professional power energy event in
Africa, bringing together buyers from South Africa, West Africa, and Central Africa
to address the needs of the power industry in sub-Saharan Africa.

Enlit Africa 2023 J& = &M 4E IR SE — XS, AR LA L BRI 7
Fafm Ak Or fl D B REAL AR R TT R, BIORIP I R Gt E AT R
REMHITL L I R G RTT 3 RGO E RS E.

This was NARI-Relays' inaugural participation, showcasing its intelligent
power solutions to the African and global markets, including protection and control
systems, DC and power electronics, grid energy storage, new power system
solutions, and system design consulting services.

JE IR, [ X R R EE AR AT . A BREEE BB A S EH REEARTr . JF
P APUA EJ5 . S35 EDM. FAERM 27 ESKOM . Jé H A 4
NE . BFEHJ)AE UEDCL. SHi4iEEm A7, HEIE KPLC. 49K
L BB R LT ZESCO. mdRS B A A w] o Freedioh K
FICRE U3 AN AT B 3T JE & S MIFBEAT IR ST, 3 3 =] 4 X ik g
AR PSBERTT SRR T IRE (0% K i R e SRS i & R R

During the exhibition, key figures such as the Director of the SGCC's African
Office, representatives from GEIDCO's African Office, the Chairman of APUA, and
leaders from various national utilities including Mozambique's EDM, South Africa's
ESKOM, Nigeria's Transmission Company, Uganda's UEDCL, Malawi's State-
owned Power Company, Kenya's KPLC, Namibia's Electricity Control Board,
Zambia's ZESCO, and various municipal power companies in South Africa, as well
as leaders and experts from new energy developers and integrators, visited our
booth. They engaged in in-depth discussions and expressed significant interest in
our grid-forming energy storage technology and solutions, indicating a strong

willingness to deepen cooperation through future exchanges.
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Case: NARI-Relays Supports Smooth Operation of South Africa's Largest
Solar Energy Storage Power Station

2023 £ 12 A 11 H, BERREULEK R4 GE IR G R Scatee 13 BT HE 1
283.5MW/1.14GWhKenhard i3k, 1E 2 R AE FE 50 R AL A 0 i 4k O
At BT RMMRTTZ, it 90 & 3.15MW 33kV THE— L. fFNmE
HREURASFTIUE , Kenhardt BT R A BRI dh P BESE T AR O ZEK
AT H 4k R DAL A € m SE R R PR R R RS TR A AT LR R 5
REAETHESWE LR, ZHESE RS, 8K R E R B
R MW FrIRER T, EREREAET IR ERE B FRFER, &A%
(RIZ2 ff 1 R HRL 7 L S 550100 DR RIS A5 s, 1) BT L % RE U 25 A i e % (1 A4 48 I
AR AR, HRATRE s Ak ORoRE 4K S DAL AT 52 07 it B A B AR ot B A,
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On December 11, 2023, the 283.5MW/1.14GWh Kenhardt power plant, developed
by the global leader in renewable energy manufacturing, Scatec, officially began
supplying power to the national grid of South Africa. NARI provided a
comprehensive solution for the AC side, delivering a total of 90 sets of 3.15SMW
33kV boosting integrated machines. As a benchmark project for new energy in
South Africa, the Kenhardt power station demands high standards in technology
application and product performance. Thanks to its stable and reliable product
quality, efficient and timely commissioning, and exceptional technical expertise,
NARI-Relays has received high praise from customers. The successful operation of
this power station will supply megawatt-level dispatchable power to South Africa's
national grid daily, ensuring a stable electricity supply for tens of millions of
households. Moreover, it effectively alleviates issues related to large-scale power
outages caused by shortages and reduces the energy sector's dependence on coal.
Looking ahead, NARI-Relays will continue to empower the global zero-carbon

green dream with high-quality, reliable products, illuminating millions of

households with clean energy.

WERGR BN RGBITHIZ L, Je AL ERDE K sLit, sevs o
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The scheduling system is the core of power system operations. The implementation
of the National Dispatch Project in Nigeria will assist the Nigerian Power Grid
Company in coordinating and managing electricity production. This initiative
effectively addresses long-standing issues such as power supply-demand imbalance,
unstable power quality, and frequent outages, significantly enhancing the reliability
of system operations and ensuring stable power supply. As a result, local residents

will gain access to more reliable electricity, benefiting thousands of households.

RO FETAAIRE AN SEE BRI E BRI R AT
Case: NARI-Relays Delivers First Energy Storage Project in the UK

T [E ik e F i A P B AR DR AN WO R A B SAnERE R T E , LA R
100MW/100MWh. Ffii 4k RIRFEZ R II RGEWEAR R, ALE R RE
TR TR, AEMERETRAE (PCS) « Phiiafa (PMS) . REEEEE
R4 (EMS) S50
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The UK energy storage station is NARI Relays' first large-capacity, high-standard
energy storage project in Europe, with an installed capacity of 100MW/100MWh.
Leveraging years of technological expertise in power systems, NARI-Relays
provided a complete solution for the AC side, including core products like storage
converter systems (PCS), coordinated controllers (PMS), and energy management
systems (EMS).

fESETNY, PCS MR & TEE G99 IAIE, G99 TAUFAAN A& 4 3K it B {F

Kk 500 5. AHET AR 6 M HBIVIER Y], B4 IRA m I TR ZAL A 2
MNH, R, RIEATAUE R PCS TRREILH, A RIBRIMA PCS FEHLA -,
SOGENUA SEi Vil It B2, 4= I ORBEIAE AR .
In the UK market, PCS must meet the stringent G99 certification requirements,
which entail a lengthy 500-page document. While competitors typically have six
months for certification, NARI-Relays had only two months. To meet this challenge,
the Company coordinated the production of PCS prototypes and maintained real-
time communication with the certification body to ensure timely testing.

TUH I AR B, SEENME AL, PR AR T R R 2

WESR, Xk, IH AR AR L, SUEI IR, A E A
RIEIBASZEE S, AT a0t R REM G, D [ 9 R 3258 Ik
S, THUH AR 5 58 f 28 UM 38 5 o ] b PR 3 S PR K, A% TR R 4R A e 4
ROR, RS E =R !
During the on-site commissioning phase, UK owner unit and commissioning unit
imposed rigorous testing requirements. The project team identified key milestones
and streamlined the testing plan. Supported by a dedicated team, they conducted
static tests, grid connection performance tests, and UK dispatch takeover tests.
Ultimately, the project solution passed the UK grid adaptability test with excellent
performance results, receiving high praise from the client.

2023 4 11 4 30 H 111, T E AR 22| EE Ry, IE KB R LIZ AT,
EERAFE G BRI E R H £ !

On November 30, 2023, at 11:00 AM, the project was successfully handed over to
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the dispatch center and officially commenced commercial operation, marking

NARI-Relays' first large-capacity energy storage project in Europe entering

operation!

3.5 T R R
3. Lead the Industry Development

Fe I Ak R W AR A Sk 2 S5 E PR B AT AR HERE , 7850 RIE bR HER
BORBEXHAT M A SR A GIGE R, Bigr kG m mimil . Beeth. &t
WA BT B AR BN Z 5 IEC [HPrbriEfb 4 TC95. TC38. TC22 FEHiA
B R IARAERE TAE, 2kl AT B ORI ThAE . B IRIE. ATk
R RGELZ W bRbrE . AF AT gk iR bR e B P AL AR HH B, 4147
I NBUE 2, B3R BIT gk ORGP BV BRI . SRR 4k FE ORI 22
SHEEEFEAMIE) (GB/T14285-2023).
NARI-Relays actively takes the lead or participates in the formulation of international
and domestic industry standards, fully utilizing the supporting and guiding role of
standards and technical specifications in industry development. This initiative aids the
industry in advancing towards a new phase characterized by high-end, intelligent, and
green development. The Company engages in the standardization efforts of IEC

international committees such as TC95, TC38, and TC22, spearheading the
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development and publication of several international standards, including those for
relay protection functions, electrical terminology, and power electronic watercooling
systems. As the secretariat for the Relay Protection Committee in the Power Industry,
NARI-Relays organizes authoritative industry experts to lead the revision of the
fundamental and overarching standard, "Technical Code for Relaying Protection and

Security Automatic Equipment" (GB/T14285-2023).

QRN

Data on NARI-Relays

® 2023 4, FLMBEEZARME 1 I, AT LARHE 3 I
In 2023, NARI-Relays led and participated in the formulation of one national
standard and three industry standards.
b 2023 FIRS G T E bR ATARSESNEARHERL 26 T

By the end of 2023, the Company had compiled and drafted a total of 26 external

standards, including national and industry standards.

PR FR PRHEL RS 2510
Standard Name Sl Standard Participation
Standard Number
Level

Fic L 99 01 2 ORI R ITPARHE | DL/T 2645- 723
Technical Specification for | Industry 2023 Lead
Distributed Protection in | standard
Distribution Network
FEWED) g 2 R e W R 8 | 1TIkbs#E | DL/T 2648- 253
ARHTE Industry 2023 Lead
Technical Specification for | standard
Security and Stability Control
System of Accurate Load Shedding
HA B AR T 45 4K P DR P R ) ITPARHE | DL/T 2649- 5
Guide for Protection Relaying of | Industry 2023 Participate
Series Transformer standard
e 58 ARAR A EZArE | GB/T 31269- 25
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Honeycomb Fiberboard Boxes National 2023 Participate

standard

2M$$HH215 I%ﬁ@«%%%%hwﬂﬁ»lﬁﬁ {%ME%
WA, AR A R AR ME £ B S g AR 2 AT K

On November 21, 2023, the first meeting of the national standard "Protection Relay

Information Specification" working group took place in Jiaxing. NARI-Relays, as a

primary contributor to the standard, sent experts to participate in the meeting.

(=) R KR

(IIT) Care for Community Development

P i F DR 2 AR A A Fl, BRI, E3h. iR T
£, 25235 SF 2R TTRARES), WBRREMR SHSIE,
T N ARG, SRR,
NARI-Relays has been actively engaged in social welfare for many years, embracing
social responsibilities with enthusiasm and initiative. The Company participates in
public services, supports rural revitalization, and conducts charity activities, aiming to
share development benefits with society and work together with the public to create a
harmonious community and build a better life.

1. {REEH SR

1. Ensure Power Supply
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NARI-Relays has effectively fulfilled its responsibility for ensuring power supply by
establishing a power supply guarantee mechanism led by safety and quality
departments at all levels, and coordinated across multiple specialties. An expert core
team has been formed to proactively undertake power supply tasks, providing high-
quality support for major events and managing peak electricity demand in summer
and winter. Additionally, the Company is fully committed to earthquake relief efforts,
ensuring power supply during rain, snow, and ice disasters to guarantee stable and

reliable electricity in extreme situations.

ZB: FEEEEEARNANE 19 8 (WMD) WHEI) Rt R
Case: NARI-Relays Guarantees Power Supply for the 19th Asian Games
Hangzhou

2023 9 A 28 H&E 10 A 8 H, S JUBHUNILIE 2% I, 1EN3E
FHEE P X OR B B B A% O IR R R B 4k OROL 1 HR 40 RA4 PREE 57
SRR AL, TR QBN TRIEAL &I BRI, I b
o RS BEER. RSN, BERAT R TR, B,
PREERTHY, 24 N TERS, AL U SALEE P, (RIS & SR B
Tk, HPENG . TEFERE. REFRIFHNNUE"Bis, P87 ES
FE S A 550y, RIL T B R e N R AN . A R SRR IR XCR
The 19th Asian Games in Hangzhou was successfully held from September 28 to
October 8, 2023. As the core supplier of power protection equipment in the event
hosting area, NARI-Relays established a robust power supply team consisting of
over 40 personnel. Committed to the responsibility of "creating value and serving
society", the team adhered to the following requirements: "highest standards,
strongest organization, strictest requirements, most practical measures, and best

condition". NARI Relays' team remained on the front lines, providing 24-hour
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support and responding to issues without delay. Ultimately, they ensured the Asian
Games achieved the "four zeros" goal: "zero equipment failures, zero customer
complaints, zero errors in work, and zero service complaints". This accomplishment
showcases the commitment and capability of NARI Group, reflecting the

perseverance and excellence of its employees.

N BIRIE BB REE &

Emergency Command and Power Assurance Platform

243 2 AR
2. Promote Rural Revitalization

T AR A BRI o 5 2 MR MGIX —IAREAT, BEmdk ORAKTE B B IR
POV IR, SO0 T HRIHAKT IR Be KT, SRR AN BITH ,
N BAE 2 T SO E 5K KB 2 RHR DS 1 244 B ARAE HAR R DTk -
Facing the important task of rural energy revolution and rural revitalization in this era,
NARI-Relays relies on its own technology, industry, and talent resources to enhance
the intelligence level of rural power grids. It focuses on agricultural photovoltaic
complementary power generation projects and actively contributes to the building of a
modern socialist country in all respects and the realization of the grand goal of rural

revitalization.

RE): FEEGELRBY EE T A KB IR 2 MR RO AN B
(=30 mAE
Case: NARI-Relays Supports Rural Revitalization in Fogang County, Qingyuan

City with the Agricultural-Photovoltaic Complementary Solar Power Station

212




(Phase II)

T T Bl B AT RS 2 MR A TAMDBR s (8D TN E &
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.
The CNNCHN Rural Revitalization Agricultural Photovoltaic Power Station (Phase
II) is located in Gaogang Town, Fogang County, Qingyuan City, covering an area of
approximately 233.33 hectares. Once completed, the project is expected to create
around 150 job opportunities through its contributions to agriculture and tourism, with
the latter also benefiting from enhanced local tourism development. The project's
standout feature is the organic integration of "agriculture + photovoltaic power
generation + tourism", achieving the dual goals of "generating electricity above and
planting crops below".

P i 4k DR iZ 00 H SR A T AL GARACE 15SMW/ISMWH B R 48, THE
HAIMb RS SHEET . FRIEERG. AGC/AVC RE%E KB %, H UM RIE
TR E M R IE AT, B0 T X 2 MR TR TAF. I0H %7
Ja, KB A RO U, A Bl A A AKX 5 T, A S
NIIEESEYT 6000 TTLA .

NARI-Relays provided key equipment for the project, including a 15SMW/15MWh
energy storage system, substation automation system, relay protection, stability
control system, and AGC/AVC system. This equipment effectively ensures the safe
and stable operation of the Fogang County power grid and supports the rural
revitalization efforts in the area. Once operational, the project will help local villagers
increase their income by renting out land and working in the photovoltaic area, with

the potential for an annual income increase of over 6,000 yuan per person.
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i X B A ZICRE £ MR (1D 150MW &6 B AMEARIE FH b 450
Overall View of the Voltage Boosting Station of the CNNCHN Rural Revitalization

Project Phase II 150MW Agricultural Photovoltaic Project in Fogang County.

il KB AR AR 2 AHEYS (D) 150MW KOG E MR T B R IX
Photovoltaic Area of the CNNCHN Rural Revitalization Phase 11 150MW

Agricultural Photovoltaic Project in Fogang County

3TRAWMEE
3. Engage in Public Welfare and Charity Activities

F R Ak IR K T30 2 ks, AEFEBIREREA . BIRE N B okl
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[e] b e 38 1 R4 SR
NARI continues to promote the spirit of public welfare, conducting charitable

activities in helping the disadvantaged, visiting the elderly, supporting cultural and
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sports undertakings, and promoting cyber security, to give back to society with

practical actions and create a positive and uplifting atmosphere of social civilization.

kiR
Data on NARI-Relays
o NuRTEEHEEINS S ANE 680 Ak
Employee participation in volunteer activities: 680 person-times.
® LRHTHBNINA 1360 /Nt
Total volunteer hours: 1,360 hours.
® i AMAENE AT 1059 Tt

Total donations: 10.59 million yuan.

FHl: ZRENERL, BEHFERERRE
Case: Rural Revitalization Unites the Community, Donations Reflect Genuine
Care

PEiEL H 6 X B T A BT R, MR A S, R, A 35
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AMEL, KB R, A DL BUA H A A ST T 6y, 78001 F B Ak
TR, O RBEARIIEE, FEHEEIA R T, 1B 35 FRFHRELIR
WA UHE 21.7 J3o0, FHIIRREEARH BIREZ S, FHSEERT 3l AT Rk Bl 45
—5 K",
Due to the dispersed population and high cost of grid construction, 35 households in
Yujia Village, Nima Town, Xizang Autonomous Region, are without electricity. This
issue has not been addressed in the project plans by the county and township. Upon
learning about the situation from employees on a business trip, the Company
responded with strong political commitment and a sense of responsibility. It
effectively utilized various assistance resources to support the community. The
Company donated 35 sets of solar photovoltaic equipment worth 217,000 yuan,
addressing the urgent need for electricity for the residents. This action exemplifies the

principle that "ethnic unity is like a family".
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Future Prospects

2023 F, FERARORNESY “S5SE. KA PME. GUFT BRCOAMEN, RE
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In 2023, NARI-Relays upheld the core values of "pragmatism, excellence,
collaboration, and innovation", unwaveringly prioritizing the electricity needs of
economic and social development. NARI Relays will continue to dedicate itself to
improving people's livelihoods, contributing its wisdom and strength to foster a stable
and healthy economic environment, a safe and harmonious social environment, and a
beautiful ecological environment.

BRESL B, SRS E AR . AR O LU R A PR SR R R
JETENGRRZN T, W85 AN 1l DAY [ 5K e 22 48 MR AR A R B, AR AT
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HRBARTAT, SEEIMEERK, LI R RIS

Reach for greater heights and gallop forward with determination. NARI-Relays
will inject strong impetus into high-quality development with new quality productive
forces, steadfastly implement the national energy security strategy and new
development philosophy, actively pursue the requirements of the "carbon peak and
carbon neutrality" goals, and plan its future development with a scientific attitude and
a high sense of responsibility. The Company will fully support the construction of the
new power system, promoting enterprises to achieve high-quality, stable, and long-
term development. NARI-Relays is committed to collaborating with all stakeholders
to embark on a new phase of development in China's power and energy sector.
Together, we will forge ahead, create a brilliant future, and achieve a shared vision of
win-win development.
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COgze
climate 1+2)
change | E=ESMHE (WU | W COe
W% 1) Unit:
5285.66 | 5624.94 | 5586.07
GHG Emissions | Tons of
(Category 1) COgze
wESAEHDE (35 | M COxe | 9645.40 | 1086.48 | 10085.0

HEB) REPRARARFE L
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Excludes emissions of other greenhouse gases in Category 3. The Company focuses on secondary power and
information communication, serving the national power system's safety and stability. With a large customer base,
quantifying Category 3 emissions is challenging, but the Company actively seizes development opportunities, fully

supports the construction of new power systems, and promotes the low-carbon transformation of energy.




W% 2) Unit: 4
GHG Emissions | Tons of
(Category 2) COze
I COze/ 0.0100
L ‘ JiJt
I = A R e
Tons of
(Jub% 1+2)
CO2
Greenhouse gas 0.0122 0.0119
equivalen
emission intensity
t per
(Category 1 +2)
million
RMB
ROT | JiTt
TAEBRN
B S5 % RMB ten | 513 654 742
Safety investment
& thousand
4t | Employe | N K
‘2R
4> | e health Frequenc | 20 25 40
Social activities
%% | and y
R | safety LAFINNIK
So Number of | AKX
10897 13900 14589
cia participants in safety | Persons
1 training
per N3 255l 4
for Average safety | 7N
17 18 18
ma training hours per | Hours
nc person
e IR K] o
Recordable work 2 0 4
/
injuries
7 JE R A {55 0 0 0
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Severe  work-related | /
injuries
RN A 4G A2
Number of | A
20 17 18
occupational  health | Person
examinations
HRN A A6 HY A H
Number of | A
0 0 0
occupational disease | Person
cases detected
HRMPZE Soib At A2
Number of employees | A
0 0 0
with occupational | Person
restrictions
HR A B Ay 78 o 26
QAN S A=K W)
Occupational  health
% 100 100 100
examination coverage
rate (for occupational
hazardous positions)
LR AT N
mfRfE | Total number of 1199 1393 1656
Person
Protectio | employees
n of | Hridk i T =4y X
employe | Total number of new 174 265 205
Person
es' rights | employees
and A
LS AN 122 147 179
interests Person
Female employee
% 10.2 10.6 10.8
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D HRR A T A
25 29 43
Ethnic minority | Person
employees % 2.1 2.1. 2.6
B A
M 3 4 6
Person
Female managers
% 2.1 24 3.2
57 S AT H
Labor contract signing | % 100 100 100
rate
AR R
Social security | % 100 100 100
coverage rate
AR
% 90.1 93.4 98.5
Employee Satisfaction
PRTHRE
Employee  turnover | % 3.7 23 1.8
rate
e W | R A N
P
=gl Total Number of 1745 2017 2117
/
Supply Suppliers
chain it 9T PN A R
manage | = N
P
ment Number of suppliers 663 871 940
/
reviewed during the
reporting period
RIANG B R A1
Bt N e
0 0 0
Number of suppliers |/

suspended due to non-
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compliance

B PR | B EE
% 9.89 991 9.92
%5 Customer Satisfaction
Custome | #FMERZE
rservice | Complaint resolution | % 100% 100% 100%
rate
X 0T | ARG A Jit
Bk 5 52 | Total amount of [ RMBten | 1015.22 | 1056.99 | 1059.64
M charitable donations thousand
Commun | 5 T EEH G K -
7INES
ity Employee volunteer 1850 1930 1360
Hours
contribut | activity duration
ions and | ;@ T EEEESZS S5
impact NEL
AR
Number of employees 1150 1368 680
Persons

participating in

volunteer activities
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Index
15 FH i BH RIREARARAE 2023 4E 1 A 1 HZE 2023 4E 12 H 31 HS R GRI Fr7ER

Instructions for

& TRy GRI WEZRSIH 5 HEFIME B .

use NARI-Relays has reported the information referenced in this GRI
Content Index in accordance with the GRI Standards for the period from
January 1, 2023, to December 31, 2023.
R GRI GRI 1: Z&fili 2021
GRI1 used GRI 1: Foundation 2021
GRI #riE PER PrEETs
GRI standard Disclosures Chapter
LARREMREME
1. The organization and its reporting practices
2-1 AL KTEAT — AT
2-1 Organizational details About Us - Company Profile
2-2 AN G H5 B2 0k A T 1 SE
% KA - 2w
2-2 Entities included in the organization's | About Us - Company Profile
sustainability reporting
2-3 R T TR e
2-3 Reporting period, frequency and contact RESE .
. Report Introduction
point
2-4 [FRER ANid
2-4 Restatements of information N/A
2-5 AMIEEE e i
2-5 External assurance Report Introduction
GRI 2: —

Mt iE 2021
GRI 2: General
Disclosures 2021

23535 TIEE
2. Activities and Workers

2-6 BN A EFEANH AR 5 R
2-6 Activities,

business relationships

value chain and other

KT BAT- Wiz Ll
47y
About Us -
Market Segmentation

Customer and

ILRIpAANNGAS

2-7 BT )
IV - Supporting Employee
2-7 Employees
Growth
3.EH

3. Governance

2-9 EIR LM AN H A

2-9 Governance structure and composition

KT HAT-HLAZH
About Us -
Organizational Structure

2-16 FHE ] ] #1174 18

2-16 Communication of critical concerns

ESG & F-ESG 4 FH 42
¥4
ESG

Management - ESG
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| Governance Framework

4. REE. BUORAISZE

4. Strategy, Policies and Practices

2-22 R ATHFER JR ARG 1 P KB
2-22 Statement on sustainable development | Message from General
strategy Manager
_ A% ﬁ E;u HEH
225 AN TR R P

2-25 Processes to remediate negative
impacts

- Maintain Business Integrity

2-27 ESHEAEM

2-27 Compliance with laws and regulations

—-

- Compliance management

2-28 o B o1 B
2-28 Membership associations

KFBAT-Z I £ 2
oA
About Us -

Organizations attended

Main Social

SHBmARTSE
5. Stakeholder Engagement

2-29 MR S5k
2-29 Approach to stakeholder engagement

ESG ‘& P2 - 28 A % 7
apiii}
ESG
Stakeholder Engagement

Management -

2-30 AR R AL

2-30 Collective bargaining agreements

VU-5%5% b3 T AR
IV. Care for Employees' Lives

S

GRI 3: 3£
FPELGE 2021
GRI 3: Material

3-1 B SR PE UG I R

3-1 Process to determine material topics

ESG & - UUBUE
ESG Management -

Management of ESG Topics

3-2 S IR

ESG & Bl -1 #

Topics 2021 . ] . ESG Management -
3-2 List of material topics .
Management of ESG Topics
3-3 SE5T PR LR ) B —-Bi%
3-3 Management of material topics - Tax
GRI 201 : 201-1 B2 ARG BC T E B
2574134 2016 | 201-1 Direct economic value generated and T
- Tax
GRI 201: | distributed
Economic 201-2 AR AT R R 0 55 5 i LL A
Performance oA RS AIHL A
S | R R A
2016 201-2 Financial impacts of climate change . .
. . II. Addressing Climate Change
and other risks and opportunities due to
climate change
. N . —- R JE B AR
GRI 205 3-3 SR PEBUE R S
. . L Anti-corruption and
SJEM 2016 3-3 Management of material topics . o
GRI 205 Anti Integrity Building
. 205-2 % JE WO SN RE 7 ) 1% 35 K —- BB RRE B
corruption 2016 R . .
=] L. Anti-corruption and
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205-2 Communication and training about | Integrity Building
anti-corruption policies and procedures
205-3 221 DA FRD JES U MR B —- R JE B AR
175 L Anti-corruption and
205-3 Confirmed incidents of corruption and | Integrity Building
actions taken
3-3 SE5T PR LR ) B —-Bi%
3-3 Management of material topics - Tax
GRI 207: N . N
‘ 207-1  BLSFEEITE —-Bi g
Bids 2019
GRI 207 Tax 207-1 Approach to tax - Tax
5019 207-2  BISSIREL. BN R E —-Bi g5
207-2 Tax governance, control, and risk | - Tax
management
3-3 SEJ PR ) RE TR AR AR
3-3 Management of material topics II. Addressing Climate Change
302-1 LA BRI RENTHAE R Py sR- SR SR
302-1 Energy consumption within the | Appendix: Key Performance
organization
GRI 302 302-2 L4 I RERH AL Py sR- SR SR
302-2 Energy consumption outside the | Appendix: Key Performance

HEJR 2016
GRI 302: Energy
2016

organization

302-3 Aedi iR Bt - SR B BTN
302-3 Energy intensity Appendix: Key Performance
302-4 Ji/b BEIRIHAE R Bt - R BT
302-4 Reduction of energy consumption Appendix: Key Performance
302-5 FEAR f AR 55 (O RER 75 R & . N
§ ) ik -

302-5 Reductions in energy requirements of
products and services

Appendix: Key Performance

33 SR R
3-3 Management of material topics Il Enhance  Environmental
Management
GRI 303: 303-2 B B 5 HEAKAR G I R g a IR B
JK % JF A1 y5 7K | 303-2 Management of water discharge- | [I. Enhance Environmental
2018 related impacts Management
GRI 303 Water 303-3 Bk B 5%
and Effluents | 303-3 Water withdrawal Appendix: Key Performance
2018 303-4 7K B -G 5
303-4 Water discharge Appendix: Key Performance
303-5 FEK B 5%
303-5 Water consumption Appendix: Key Performance
GRI 305: 3-3 ST R TN AR
HEL 2016 3-3 Management of material topics II. Addressing Climate Change
GRI 305: 305-1 B4 (Ul 1) = SAH bR SR
Emissions 2016 | 305-1 Direct (Scope 1) GHG emissions Appendix: Key Performance
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305-2 BEEIAIEE (FEWE 2) %A
He
305-2 Energy indirect (Scope 2) GHG

emissions

B S-SR B
Appendix: Key Performance

305-4 Y= AR AEIRE
305-4 GHG emissions intensity

B S-S B
Appendix: Key Performance

3-3 ST IR R

3-3 Management of material topics

-G g pia
II.  Strengthening Pollution
Prevention and Control

306-1 SR I A KR SR 5%
H KRR
306-1 Waste generation and significant

-G gL piia
II.  Strengthening Pollution
Prevention and Control

GRI 306: .
BEFM 2000 waste-related impacts : _ _ _ S—
GRI 306, 306-2 PRFFWIAR O KR ) 2 )| L RS bibe
306-2 Management of significant waste- | II.  Strengthening Pollution
Effluents and . .
Waste 2020 related impacts Prevention and Control
306-3 A HIEFEY) Bt - SR B BTN
306-3 Waste generated Appendix: Key Performance
306-4 MAL B 2 1R T4 B - R B BTN
306-4 Waste diverted from disposal Appendix: Key Performance
306-5 FEANALEHIK S (EEP S5 3¢
306-5 Waste directed to disposal Appendix: Key Performance
. et VQ-48% A7 b et
33 RRHEE Eﬁ?@ . IV. Working Together for
3-3 Management of material topics
GRI 308: Industry Progress
N B P 55 308-1 i FH 2455 A 14 0 24 10 3 4 2 VO F ATl Stk
i 2016 [E] IV. Working Together for
GRI 308: | 308-1 New suppliers that were screened | Industry Progress
Supplier using environmental criteria
Environmental 308-2 I B XS A 85 ) G T R M DA K V-3 F A7k it
Assessment 2016 | ZHUHIAT 3] IV. Working Together for
308-2 Negative environmental impacts in | Industry Progress
the supply chain and actions
33 S M R IR TR
3-3 Management of material topics IV - Supporting - Employee
Growth
GRI 401 : 401-1 ik 5 T A0 0 TR sl % VY-8 73 3 TR
JEH 2016 401-1 New employee hires and employee | IV - Supporting Employee
GRI 401 | turnover Growth
Employment 4012 AL 2ING T CR IR V4-Bh 77 52 TRk
2016 I ECGHEER 51 T (R AEF) IV - Supporting Employee
401-2 Benefits provided to full-time | Growth

that

temporary or part-time employees

employees are not provided to
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3-3 ST IR R EE

3-3 Management of material topics

VU-DGE HR b i
IV. Focus on Occupational
Health

403-1 HRMP i R e A AR R
403-1 health and

management system

Occupational safety

V-G HR b i
IV. Focus on Occupational
Health

403-2 JEFH A KBS VR Al A0 AR
ikER
403-2 Hazard identification, risk assessment,

and incident investigation

VU-SGE HR b i
IV. Focus on Occupational
Health

403-3 HRfi B R 5%

VU SR7E HRANb it B

GRI 403 :‘ 403-3 Occupational health services IV Focus on - Occupational
WOy fiE R 5 % Health
4= 2018 403-4 B RE % e d5. TI/EH DU -y HR MY f
GRI 403 | = 5. AL IV. Focus on Occupational
Occupational 403-4 Worker participation, consultation, | Health
Health and | and communication on occupational health
Safety 2018 and safety
403-5 AR WL A ez 4= Bl DU -y HR MY fk
403-5 Worker training on occupational | IV. Focus on Occupational
health and safety Health
4036 GEET 4 e PRI
403-6 Promotion of worker health IV Focus “on Occupational
Health
403-9 {5 Py sR- SR STk
403-9 Work-related injuries Appendix: Key Performance
403-10 TAFAH S FO4g HE ] 2t Bt - SR B BTN
403-10 Work-related ill health Appendix: Key Performance
GRI 404 ; 3-3 SR EBUEIN AR R LI

BN SE # A
2016

3-3 Management of material topics

Iv. Promote Employee

Development

404-1 &% 0 TRF 2B

VO-fie gk b3 T i

GRI 404:
. SN IV.  Promote  Employee
Training and 404-1 A h f traini Devel t
- T r ining per year per men
Education 2016 verage hours of training per year pe evelopme
employee
, " o VO-ZEg b3 T A o
GRI 406 : 3-3 ST R - -
, i . IV.  Safeguard  Employee
AL 2016 3-3 Management of material topics ,
GRI 406: N Rights and Interests
: on- > 7 4 S =] EVA
o 406-1 AL FE LOREU A IEAT PU-4EF 53 T A it
discrimination . L
2016 406-1 Incidents of discrimination and | IV.  Safeguard = Employee
corrective actions taken Rights and Interests
GRI 410: 3-3 SRR IR A R VY-8 53 TA o

ZARSZE 2016

3-3 Management of material topics

IV.  Safeguard = Employee
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GRI 410 Rights and Interests
Security 410-1 #5251 NBBCR BURE e (1 55 VO-ZEdm 03 T A 2t
Practices 2016 Mz AR N 5 IV.  Safeguard  Employee
410-1 Security personnel trained in human | Rights and Interests
rights policies or procedures
, . . =g Ak 5T R
3-3 S U " .
GRI 416: 33 M ¢ of material topi I1I. Enhance Quality
-3 Management of material topics
XY LF- ¢ b Assurance
4= 2016 416-2 I Je 7 dh MR 55 1 4 e 5 % = -9k 5 DR
GRI 416 | 4520 ) E L FH A 111 Enhance Quality
Customer Health | 416-2  Incidents of  non-compliance | Assurance
and Safety 2016 | concerning the health and safety impacts of
products and services
o aran E'é‘i’f’t T ﬁ{%ﬁ%
3-3 SR " |
] ) I1I. Enhance Quality
3-3 Management of material topics
Assurance
417-1 X577 b AR 5515 2 5 bR iR 1 22 =~ Ak 5 DR
oK II. Enh li
GRI 417+ 3R | | nhance Quality
I _. . | 417-1 Requirements for product and service | Assurance
WM OE R . .
2016 information and labeling
GRI 17 4172 W R AR AE B SRR R =R AR T R B
. | A 1L Enhance Quality
Marketing  and . )
. 417-2 Incidents of  non-compliance | Assurance
Labeling 2016 . L .
concerning product and service information
and labeling
4173 W RE WA RS S - SRAR  J OR B
417-3  Incidents of  non-compliance | III. Enhance Quality
concerning marketing communications Assurance
. - =R R G A
3-3 SR B A R o .
] ) III. Maintain Information
GRI 418: | 3-3 Management of material topics .
% PR 2016 Security
GRI - Al 418-1 HRWH B fL B R E =P E R e
Cust | BRI RIS R III.  Maintain  Information
ustomer
i 418-1 Substantiated complaints concerning | Security
Privacy 2016

breaches of customer privacy and losses of

customer data
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BRI
Feedback

BRI

Dear reader:

el

Hello!

AR IR T2 P RIS, Oy 7 SR S g AR, 3R R R 4k
TRI ESG B 5 SEEAE 77, AR ol A BT S5 ) 8 AR I, TR TSNS I !

Thank you for taking the time to read this report. To improve our reporting
process and enhance NARI-Relays' ESG management and practices, we greatly value

your feedback and suggestions. Your insights would be highly appreciated!

198 & T LA RSRA i AH 2 7 2

1. Which category of stakeholder do you belong to?

BURF N fo Ao ARMB o R To

Government Officialso Regulatory Agencieso shareholders and Investorso
Employeeso

%o HERip B fEtkff o X ERo  Hibo

CustomeroSupplier and PartneroCommunity ResidentsoOtherso

2. XS AR BB AR VRO A ?

2. What is your overall evaluation of this report?

o ®ifo Mo BFEo  ZEo

ExcellentoGoodoAverageoBelow averageaPooro

3V AR i i B ESG {5 B s &= an ] ?

3. What do you think of the quality of the ESG information disclosed in this
report?

o BeEo o ko Biko RO

HighoRelatively highoAverageoRelatively lowoLow
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4. What do you think of the structure of this report?

REHL BAEHo —MHo  BEo ZEo

Very reasonabledReasonablecAveragenBelow averageoPooro

5. AR AR R T ey ?

5. What do you think of the layout design of this report?

REHL BAEHo —MHo  BEo ZEo

Very reasonabledReasonablecAveragenBelow averageoPooro

6. N YA ] A ey ?

6. How do you rate the readability of this report?

o BeEmo Mo Biko Ko

HighoVery HighoAverageoLowoVery Lowno

7.0 P B A Ok ESG TARAAR S BE W52, XML -
7. Please provide your opinions and suggestions on the ESG work of NARI-

Relays and this report here.
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